ine 7 we ew 
CAW Local 222 Executive Board, 1996-1999 


Front row (from left): 
Dave Murphy, Trustee; Diane Cunningham, Female Board Member; 
Dave Broadbent, Secretary-Treasurer; Mike Shields, President; 
John Sinclair, Retirees’ Representative; Wayne Murphy, First Vice President. 
Back row (from left): Shane Luxton, Lear Corporation; 
Dean Lindsay, Recording Secretary; Al O’Neill, Trustee; Jerry Smith, Guide; 
Russ Martin, A.G. Simpson; Doug Sanders, Trustee; Mike McCarthy, PPG; 
Charlie Peel, Sergeant-at-Arms. 
Absent: Orville Faught, Second Vice President. 


AeA , 
Doug Don 
Crough Thompson 


1999 Election Notices 
Will Be Posted In All Plants 
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How Harris Has Harmed 


Health Care 


By Mike Shields, 
President 


WOULD LIKE TO THANK EVERYONE FOR THE FLOW- 
ers, fruit baskets and well wishes while I was off. It is 
great to be back and I feel one hundred percent. 
I am going to use my recent experience with ill health 
to explain to you, the real current state of our health care 
system. On March 3rd, I woke up to the fact the left side of my 
face was experiencing paralysis. Although scary, the good news 
is it turned out to be Bell’s Palsy. This is strictly a neurological 
problem with a prognosis that all or almost all feeling should re- 
turn, 

When I was taken to Toronto General Hospital, I saw first 
hand the devastation the Mike Harris Government has done to 
our health care system. When I was first admitted to the emer- 
gency ward, the best they could do for me was to put me on a 
stretcher and shove me up against a wall in the corridor. Not 
only were there no rooms available, I also got the last remaining 
piece of wall in the emergency ward. While I lay on the stretch- 
er, still not sure at this point what had happened to me, my at- 
tending nurse continually apologized as they ran tests on me, for 
not being able to perform these tests somewhere besides a hall- 
way. I assured her that in no way did I hold the health care work- 
ers responsible for the circumstances but did reassure her that 
when I did get out, I would certainly be exposing Mr. Harris and 
his Government for what they are doing to the people of On- 
tario. 

Laying in the emergency ward for the best part of the day af- 
forded me the opportunity to watch a very sick young woman 
clutch to her husband for over 12 hours waiting to be admitted 
to another hospital. They not only had to deal with the young 
woman's health problem, they also had to deal with the frustra- 
tion and aggravation of not knowing when they could get admit- 
ted to a hospital that could take care of her. 

I watched the ambulance drivers come and go, delivering the 
sick and disabled. I noticed a pair of ambulance drivers arriving a 
second time. The one attendant made an inquiry to a nurse as to 
the status of the previous patient he had brought in a couple of 
hours earlier. She was not aware of this patient, so the ambulance 
attendant took it upon himself to go in and check on him. He 
came out of the room to inform the nurse that no one had been 
in to see Mr. Allen. The nurse responded that they had only X 
amount of doctors working the ward. He clarified that it wasn’t a 
physician he was referring to, he went on to explain that no one 
had seem Mr. Allen since he brought him in almost two hours 
ago. The nurse informed him two hours was the going wait. Here 
was a man that was sick enough he had to be taken to the hos- 
pital by ambulance and nearly two hours after being delivered to 
Toronto General, nobody has even checked on him. The two am- 
bulance attendants proceeded to leave, shaking their heads. I’m 
sure wondering if the last patient they delivered will receive the 
necessary care he or she would need. 

While talking to the ambulance attendants, they informed me 
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of the pressures and aggravations they face each and every day. 
Their number one concern is no longer getting the patient to the 
hospital in an efficient and safe manner. Their main concern in 
transporting their patients is how many hospitals will turn them 
away. It is not uncommon to be turned away by a number of hos- 
pitals before they get the patient admitted. 

The ambulance attendants are not the only ones having a prob- 
lem getting a patient admitted to the hospital. While I was wait- 
ing to see my own family doctor a week later, I overheard him 
trying to admit the patient he was seeing prior to me. He was ab- 
solutely frustrated with his inability to accomplish this funda- 
mental task. One would think a doctor being able to admit his pa- 
tient to the hospital should be pretty automatic. Under today’s 
health care system, that is not the case. Knowing that I had over- 
heard his conversation with the hospital, my doctor stated “we 
can thank Mr. Harris for that situation.” The health care profes- 
sionals who have dedicated their lives to helping the sick are 
truly exasperated with the Harris Government taking the tools 
away from them to accomplish this very honourable career 
choice. 

I am totally aghast when I watch the current commercials the 
Harris Government is putting on television, telling the people of 
Ontario what a great job they are doing on health care. Nothing 
could be further from the truth. Coupled with the recent an- 
nouncement of the Harris Government that they intend to hire 
12,000 additional nurses, we are witness to the most thinly dis- 
guised attempt at political prostitution in my lifetime. Here is a 
government on the eve of an election, trying to buy votes with 
our money. This is the very government that has torn down our 
once envied heath care system and are now trying to rectify the 
problem. They’ve Caused The Problem. 

I have been critical of the Harris Government because they 
have caused hardship for the people I was elected to represent, 
not to mention the vast majority of Ontarians. When I go into bar- 
gaining and negotiate health care coverage for the membership, 
we should be able to assume this coverage will also include qual- 
ity health care. You can only bargain coverage, not quality health 
care. With the provincial election around the corner, we must 
hold those responsible for the destruction of the one time, most 
envied health care system in the world. Health care is something 
we will All Require at some point. Heaven forbid if it is your son 
or daughter, mother or father, who becomes the next victim of 
the Harris cutbacks. # 
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GM’s Way Of Running Leaner 


By Tom Hoar, GM Shop Committee Chairperson 


ECENTLY, WE HAVE HAD TWO ARBITRATION 

cases, one each for skilled and unskilled. The final deci- 

sion on the Appendix “R’” is still pending and might well 

require the arbitrator's help again. The second one in- 

volved the new absentee policy invoked by the Compa- 
ny in the Car Assembly Plants last June, 1998. This arbitration is 
held until the parties sit down and try to implement Document 
117, “Memorandum Of Understanding Regarding Attendance,” 
which was first negotiated by the parties in 1987. To date there 
have never been any meetings or even any attempt to set one up. 
More on this later, however, in the event we are not able to come 
to terms on this, then the arbitrator will indeed hear the case. 

On the Battery, Tri-Link and Control Arms situation, the Shop 
Committee did meet with Buzz Hargrove on Friday, February 
19th. He had no problem with our position that we retain these 
jobs under any new agreement that we negotiate with General 
Motors. He had, in fact, stated this to the press the day before in 
St. Catharines, copies of which he supplied to us while we were 
at the National Office. 

New salaried jobs, communications, education, you name it, 
the more they reduce hourly jobs, the more salaried jobs they 
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seem to create. Is this the reason for the hourly reductions? I 
have noticed an increase lately in the number of postings being 
offered, to salaried people, a lot of which are too new positions. 
For instance each plant now has a communications salaried posi- 
tion which they say is paid for by the folks at GM headquarters. 
One has to wonder what they need this new position for, when 
we have done without this job for 62 years. All of this comes 
when they say we need to run leaner, or is that just for the hourly 
employees? Until next time... 


ATTENTION: NEW PLACE 


Wiring Combined with 


1998 Canadian Government statistics confirm the advantages of being a union member. 
Statistics Canada 1998 figures prove once again that you are much better off belonging to a union. The 
following chart is a partial comparison of wages, benefits and working conditions for unionized and 


Cutting & Sewing Room 


non-unionized workers. 

Average Hourly Earnings Union Members 
All employees $18.68 $14.39 
Fulltime employees $19.00 $15.54 
Part-time employees $16.55 $9.71 


Benefits —- Union Members Win Big In Every Benefit 


Employees covered by 

pension/group RRSP 33% 
Sick Leave 45% 
Supplemental Health Care Plan 45% 
Paid Vacation Leave Entitlement 65% 
Paid Vacation 4 weeks or more 30% 
Dental Care Plan Coverage 45% 
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CAW Local 222 Executive Board 


Female Board Member At Large 


Retirees’ Representative — John Sinclair 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the 
Editor nor of the Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the 


10th Annual Reunion! 
Wednesday, April 28, 1999 - I am. to 4 p.m. 
CAW Local 222 Union Hall 
1425 Phillip Murray Avenue 
Cost per person $12 includes Hot Roast Beef Dinner 
and refreshments 
RSVP by April 19, 1999 
Veronica 723-9370 @ Barb 728-9384 
Marie 728-4791 


Please bring a non-perishable item for the Food Drive 


$4.29 per hour 
§3.36 per hour 
$6.84 per hour 
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Board Members At Large 
Ken Hamer (PPG) 
Shane Luxton (Lear Corporation) 
Russ Martin (A.G. Simpson) 


Diane Cunningham 
| CAMADLAN ASSOCLATTON | 
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Editor — Dan Kewley 


Editorial Board 
Mike Shields 
Dave Broadbent 
Dean Lindsay 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of Canada, 
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Local 222's e-mail address is: 1222sect@idirect.com The Local 222 World Wide Web page is found at: http: //web.idirect.com/-~caw 
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Peregrine Plant Update 


By Wayne Murphy, 
Peregrine Plant Chairperson and 
First Vice-President 


E PRESENTLY HAVE A PLANT POPULATION OF 

1,443 members. There are 249 skilled trades and 

1,194 production workers. Of the 249 skilled trades 

and apprentices, there are 169 workers who have the 

option to return to General Motors. Of the produc- 
tion number, 532 members have the option to return to General 
Motors and 662 are new Peregrine members. We have now been 
surpassed by the new Peregrine members 742 to 701 members 
who have the option to return to General Motors up until the 
year 2002. All of this has transpired in just over two years. 

In the event you didn’t see the information leaflet that we had 
put in the plant March 15, 1999, the following is a reprint: 

Peregrine Inc. has announced they bave reached another 
step in their turnaround process, which they bave identified as 
the final step, seeking a strategic buyer for the company. B.T. 
Alex Brown, an investment-banking firm, bas been bired to 
identify prospective buyers and facilitate the sale process. They 
have already initiated their decision with prospective buyers in 
our plant today. 

This is something that we all have known would take place 
and has been common knowledge to all members. The only 
question was when. Their turnaround strategy not only kept 
our plant open and in full operation, it created $75 million of 
new business in Oshawa. Window regulators also give us 200 
plus new jobs. 

Regardless of who the potential buyer may be, we want to 
reassure everyone that our collective agreements, benefits and 
entitlements remain intact. This includes all memorandums 
with GMCL and Peregrine that gives our members their righis, 
including: their right to return to General Motors, Document 
12 — their $42,500 incentive, etc. 

While our collective agreements surpass all Ontario legisla- 
tion, our successor rights are guaranteed under the law in On- 
tario. Simply, any new owner will purchase all we have today. 
We will keep everyone updated as information becomes avail- 
able, A new owner with commitment of investment and com- 
mitment to the future is exactly what we need. 


Regular Unit Chair Meetings 

Some time ago, President Mike Shields arranged a regular 
monthly meeting for all the unit chairpersons. One of the many 
reasons was to have full participation in what goes on in our large 
Local Union. Recent by-law changes were passed at our Local 222 
General Membership Meeting to increase the numbers to the 
CAW Standing Committees, which gave all units an opportunity 
to elect their own representatives. The changes are three addi- 
tional members to each Standing Committee to be elected from 
the units other than General Motors, made up of two from the 
combination of Peregrine, Lear Corporation, Mackie Automotive 
System and PPG, and one from the balance of the Local. 

At the March General Membership Meeting the Political Edu- 
cation Committee and Women’s’ Committee elections took 
place. Christine Thompson from Peregrine and Debbie Bull from 
PPG were elected from the larger units and Heather Stairs from 
Woodbridge Foam was elected for the balance of the units to the 
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Womens’ Committee. The Political Education Committee saw 
Fred Taylor from PPG and Dave Lindsay from A.G. Simpson elect- 
ed from the larger units and Larry Berrea from Centre Manufac- 
turing was elected from the balance. Congratulations to all can- 
didates. The remaining standing committees will be elected at 
our April General Membership Meeting as outlined in the March 
issue of the Oshaworker. The feeder plant units have over 4,000 
members and the largest unit, GM, has over 11,000 members. 


March 5, 1999 
To: All Local Union Presidents 
and Financial Secretaries - CAW Canada 
Re: Strike Fund Report 
Covering the Month of December 1998 
Greetings: 
The following is a summary of the Strike Fund for the 


month ended 31 December 1998. 
Net Worth, 30 November $58,636,153 
1,060,765 


Income For The Month 
151,896 


Per Capita Tax 
Earnings on Investment 
1,212,661 


Total Income 
Expenditures For The Month 

Weekly Benefits 

Other Strike Expenditures 


Total Expenditures 


170,542 
545,594 
716,136 
496,525 
59,132,678 
(151,896) 
Net Worth, 31 December 1998 58,980,782 
Four strikes were in progress in the month of December 
1998. 


Thao Nat Waeth af tha Cteilea Tncwennne Diwed te ae Fall acre: 
22S LYOU YUL UL CUI OLELR LIIDULALICe CUI lo ao LULLU YO. 


Cash Assets and Per Capital Tax Receivable $30,961,243 
Investments (Mortgages/Loans) 6,879,885 
Fixed Assets 
(National, Vancouver, Windsor, 
Winnipeg & Montreal offices) 

Net Worth, 31 December 1998 

In solidarity, 

Jim O’Neil 

Secretary-Treasurer 


Income Less Expenditures 


Net Worth before undernoted item 
Interest to General Fund 


21,139,654 
$58,980,782 
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CAW Local 222 Financial Report 
Covering the Month of February, 1999 


Total Receipts .........0... 
Total Expense oo... eee 
SUIS cicssiceseiacctaeravyaheveness 


CAW Local 222 
Balance Sheet As At Feb. 28, 1999 


ASSETS 

CURRENT ASSETS 

CASH sce secrass se etctent a otaties axis neering 12,590.58 
Bate pesseisnv gots peice ads etre iaeeet havteceeveritteizeca 953,353.68 

Total Baik savssssaivansdinnnsiodhneianunccdcaanincesnads 953,353.68 
Deposit — AWCU o.csccccccccecesscsssseceeseseseeeescensasseseestsasstaeneess 37,647.05 
Due from Dental Centre .0...........ccceccecessecseeeseesseseeeeseesenseaees 8,859.00 
Morteape Receivable 3.:::sccsccsssecescescssesaeceessvesccecdesooeassicacseavanes 108,012.83 
Dominion of Canada Bonds ................ccccccsesccescessssesceecssesssees 12,000.00 
Short Term Investments......0..0...0ccccc ccc eee ccceeeeeeeteeeecees 20,714.61 


Fixed Assets 
Mai 2 Pesce eset AL Anette een cee eta 615,195.00 
Bul Qin es csccneescsisal sedvinncinntrivvaninrateusternivversveierraavteia teenies 2,829,533.00 
EQUIDMENCiccitisncteinsnisiiielinaunnenaadataniiisatas 92,627.61 
Total: Fixed Assets o...0...cccccccsscsststsecesssssssressssssseseses 335397795501 
TOTAL. ASSETS \ as sisissdecsiescvccvscvesecvicssacctesessenesceancaivsa canta dav cagee 4,690,533.36 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities: .jc.iccasicninunniioonuiuminwiuets 2,248,280.87 
WI Payable is csscsccsa sssseravesvscraasevoertaviaacsarastesa ates 981.12 
UI Payable — Lost Time ........e sess 1,504.32 
CPP Payable .........ccccccsssssssssessesssesessssassesseeeees 964.70 
CPP Payable — Lost Time «0... 1,190.52 
Income Tax Payable... eseesesseeeeeeeeeeeeeeees 2,924.25 
Income Tax Payable — Lost Time.................. 6,416.35 
Receiver General Payable ...............cccccescseseceecsescsssssseseecseesesees 13,981.26 
BHT, Payable esscssesccscsuivepsnodsnsjustcsisenancsodideusbsdstovavnsvransunteesvsntedee 8,831.70 
Union Dues Payable ........:.cssssssssessscessesesesreccsssscsvesesessenseseneess 1,794.78 
AW GU isesssi cca sesiesecontitrainett aienendetenetaahercegatecianennieesise -555.00 
Charitable Deductions ..............cscccsssscsccstsscescescesersetevsctesssensens 2,613.31 
WB Payable sviccecsssscescacecsnes essigsesaverseessneseigisoaansssasroreacrasevaiatests 13,767.01 
Loan from CAW National (Strike) ........c.c ccc eee secceeeseeees 940,000.00 
Due Re:Duplate Council Fund 0.0.0... eee cee reeneeeeetenees 500.00 
Retired Members FUund...........cccccccsssecssseccscsscssssescsssssacsenseees 17,554.89 
TOTAL CURRENT LIABILITIES ............:cssccssssesssseesseesneens 3,246, 768.82 
TOTAL LIABILITIES o...ccccccsscccccccccscsssssssssessscsssssssssessssssecee 3,246,768.82 
EQUITY 
NET ASSETS 
Net ASSCUS........cccccceccccecscscsescecsesesescessssesesceuscaseesocstevavevevapenseuses 1,499,263.59 
SUCPIUS G.sscividustactenioarctuseehaumnaonnuninimenindes -55,499.05 
TOTAL NEL ASSETS ssciscisesi ivcncesinatitincicnincnscaiedicuses 1,443,764.54 
MUDD AT QOUEY eet set ttivecccietesecttotetretasentel at: 1,443,764.54 
LIABILITIES AND EQUITY o.cc ccc seeeeecseerterensenes 4,690,533.36 
Bp, Financial 
ee 3 
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Ba ae cere aerseroaaseos 


sevesessseses 19153,177-75 


She eee reer as $ 832,659.56 


890,648.65 


Lpedesioeidvbaseestueee $ -57,989.09 


CAW Local 222 
Income Statement Feb. 1 to Feb. 28, 1999 


REVENUE 

INCOME 

Membership Dués:eiisi:siscacsssessitrrarrdaxrnacimnno cance 767,541.38 

Initiations 470.00 

Assessment 89.00 

Oshawa Area Skilled Trades 27,693.21 

S.ULB. RECCiPtS is.. neunrcacanuuiinuaamiawuadhiaeanahnt 15,940.96 

Greenshield RECOVETIES ices. csciissssonsecessetesnsedeesosenindesereeniceesbaie 988.07 

Fall Maintenance -.:315.5; scisccssstanvesseves avsvecsavsvsieancssoipeneeseeeseed 2,533.25 

Staff Wage RECOVETIES ...........cccsesssssssseerssesseessesseerssseseresrereaees 3,533.76 

Miscellaneous Collections 915.00 
4,187.50 
7,324.24 

Soft Drinks and Vending 341.75 

Telephone: Income s.cce: cie.sesccehs bs i eapenetiarecesecvenansisucar neous 1,101.44 

TOTAL REVENUE: ooessscissivecesvsiasasisiicsssetsvsdeviainstevoaneeiaganeadse 832,659.56 

TOTAL REVENUE o.0.......ccccccccsescesesseeeseeeeseeetseseeseeeeeseneneaee 832,659.56 

EXPENSE 

OFFICE AND BUILDING 

Employee Salaries..............c:cccsccceccescsseeeeseeesssseeeesesneaeeesnenenenees 63,551.41 

UL EXPens@ vc cies ocseenincmno nen eens 5,087.83 

CPP EXPN oa.scsssdisicnsseentacranecennecees 3,831.41 

WCB EXPeMse .......cscsesesesesssssssesssseescesesesasaranens 1,245.54 

EMT EXpense ss iscssescctessdctesncehatvenvecciieie 2,732.45 

Other BeMe tS isccicistsscvetavsncsteassveisivesnessexeseeve 40,254.41 

Employee Benefits and Insurance...........sesesssseceessseseeeseeeeeeee 53,151.64 

Hall EXPens€S oo ccicc.iivsescetssts son wecesitatemaserserecenrncrtodsaratoreain 798.04 

Miscellaneous purchases................ccseeeeseeeesseeeseseesseessenesssense -3,351.75 

Building Maintemance ................cccceccceeeeeceeeececeeeeeesseeereeeeeeeeeens 7,915.85 

Telephone es2iee cette at testi 4,542.46 

Office Supplies and General Expense 00.0.0... ceeeeeeees 12,674.24 

COMIC EPS EX POMS vc.sccscscxcezie cases resneececpeeeezscisieenre atten trou ts 1,581.48 

PLOLESSION All osx crsccegnivetietiasisea narnia qavaataneradereesces 3,951.08 

Total Office and Building 2.0.0.0... eerste 144,814.45 

ORGANIZATIONAL 

Per Capita — Ont. Fed, of Labour................- 6,402.60 

Per Capita — Durham Labour Council........... 1,616.58 

Per Capita — CAW ASSESSMENL............s0000 432,651.37 

Per Capita — CAW Council... eee 7,589.26 

Total! Per Capita ........c.cc.cccssiesscicsitersiiacseotteteneiseeslnsisssennaaes 448,259.81 

Lost Time: Wages and Benefits ...............cecccceseececcesessereeneeseeeees 76,576.11 

Lost Time Expenses M&E&H.......00..... eee 30,951.92 

Lost Time Expenses — Hotels... eee 21,723.70 

Lost Tite Expenses .......c.ccceccssecseseseseeseceeeeseseceeeeeeeeeesseseeeeeecs 52,675.62 

Misc. Election COSts .....::::cssssccssssscetessssersssssersevsnererscenspeeesareess 58,323.75 

Investors Grp Trust-Staff Pensions.. 15,244.00 

Oshaworker — Printing.............. 30,227.50 

Oshaworker — Postage ........cc.ccscsssseeeeeeens 11,242.81 

Total Oshaworker ...ccccccscccccsscsecssssscsstuvssesseessseesssesssecssesseeseees 41,470.31 

PUG y 2 esuceeete Oecieeeev ghetto Geant 1,464.97 

REGL@ AOD eee ccc psceetcecenedsceestaSessacesieetaagalasduveddansoenenictanesi: 17,505.67 

RERINAS 52. cccssssncnsonvsnsciyes cocpesssnsidecvengslanandsivscvivassvueetedeisnaciss 20.75 

Welfare and donations 00.0.0. ccssscssesescessscscseessscsssessescsers 6,600.00 

Skilled Frade ....0..ccccccccccsscsssscsssssccesssssenesnsseusssesssssesecsssnessesess 27,693.21 

Total Organizational ..0....0..0.0..0..0.c0cccsescsessescssecceeeseseeseneeess 745,834.20 

TOTAL. EXPENSE iicesiissdsaicn cad iaiisiisncndtiiadnniicas __ 890,648.65, 

NET INCOME 2:0 esxtscat ecttsesteeeirvivenicar seein 57,989.09 


Due to illness, Dave Broadbent's article will not appear this month. 


APRIL 1999 


THE OSHAWORKER 5 


Primary 
Care Givers 
Group 


Dear Members, 
N BEHALF OF OUR CHILDREN 
and families of the Primary Care 
givers Group, I would like to 
thank you and the rest of the Ex- 
ecutive Board for your help and 
support by putting pressure on our local 
members of parliament. Primary Care 
Givers Group are a group of concerned 
parents whose children have complex 
health issues, are medically fragile and 
have in home nursing care. 

Last January (1998) the Ministry of 
Health required that all Community Care 
Access Centres develop a Request For 
Proposal process (RFP) to ob- 
tain the highest quality of client 
services, medical supplies and 
medical equipment, at the best 
price. 

After reviewing the Min- 
istry’s guidelines Durham Ac- 
cess to Care (DAC) drafted their 
RFP with the requirement that 
only proposals that covered a 
full range of services and vol- 
ume would be considered. 
Knowing that, the RFP DAC had 
drafted would eliminate specialized pedi- 
atric care for our complex care children. 

We met DAC on several occasions be- 
fore the RFP process was finalized to 
bring this oversight to the board’s atten- 
tion. We had hoped that they would ac- 
knowledge their mistake that they forgot 
about our complex care children and to 


* 


by putting pressure in the right places.” 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or Local 
222 CAW. Every month the 
Oshaworker receives many in- 
teresting letters which we'd like 
to print — but can’t. Please sign 
your letters to the Editor and in- 
clude your printed name, ad- 
dress and phone number. 


take the necessary steps to correct it. Un- 
fortunately this did not happen so we left 
the meetings feeling very frustrated. We 
began lobbying the government, to allow 
specialty groups to put in RFP proposals. 
With your help, as well as that of Buzz 
Hargrove, and MPP Francis Lankin and 
the NDP, the Registered Nurses Associa- 


“Raising special needs children, 
we face many barriers 
So it is a relief for us to know 
that by working together 
we can face and overcome 
some of our challenges 


tion of Ontario and the press, we were 
able to put a lot of pressure on the gov- 
ermment to make DAC reverse its deci- 
sion. 

In the summer we had another meet- 
ing with DAC, this time we felt that DAC 
had listened to us and were willing to 
work with us. They did. 


. 


Dan Kewley, 
Oshaworker Editor 


I would like to say that we now have 
Children’s Nursing Services separate from 
Adults as well as Mental Health and now 
have a choice as to what nursing care 
provider we use. 

Having input in the new RFP we won't 
have to go through this stressful situation 
every year as now DAC has awarded the 
nursing agency a three year con- 
tract commencing April 1, 1999 
and continues until March 31, 
2002. 

Once again I would like to 
thank you, the Executive board 
and the membership of Local 
222 for your help and support. 

Raising special needs chil- 
dren, we face many barriers so 
it is a relief for us to know that 
by working together we can 
face and overcome some of our 
challenges by putting pressure in the 
right places. 

In closing, I would like to say that Iam 
proud to be a CAW member of Local 222 
and a member of the Primary Care Givers 
Group. 

In solidarity, 

Dan Roussy% 


The Coalition For Injured Workers 


Dear Editor, 

E ARE A NUMBER OF BROTHERS AND SISTERS 
who have been injured by performing our duties 
in the workplace. We have been put through hu- 
miliation, complete disregard for our iniuries and 
labeled “1C Status” (incapable). As there are more 
than 180 workers on the street going through this same or- 
deal, we have banded together in order to expose General Mo- 
tors and their management team who discriminate against 
workers who have been injured and continue to violate our 
rights under the Human Rights Code. 

We have named our group the Coalition for Injured Work- 
ers. We invite any workers who are currently going through 
the bureaucracy that GM implements into our workforce, 
hoping to break us financially and psychologically. The med- 
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ical department is following management directives and not 
following their medical ethics. If you have been, or think that 
you may be, the next worker thrown into the street because 
of your work related injuries, please contact your District 
Committeenerson and they will forward our number 

Workers who have yet to be injured and think that they are 
exempt from this type of organized harassment, think again. 
You may one day be in the same situation and you will cer- 
tainly be treated in the same fashion. We would appreciate 
your support in our cause for rights for injured workers. 

There is strength in numbers Brothers and Sisters. 

Sincerely, 

The Coalition for Injured Workers 

(905) 721-5826a 
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List Of Issues Is Growing Daily 


By Terry Spence and Garry Murphy, 


Service Representatives 


Benefits 
/HE PROBLEMS FROM THE LAY- 
off we had last summer are al- 
most over. We have to address 
some of these things in Negotia- 
tions, such as holiday pay alloca- 
tion, Supervisors not coding laid-off work- 
ers properly and SUB over-payments. 

We had a meeting with the Benefit 
Representatives from the “Big Three” Au- 
tomakers and J must say that our Benefit 
Representatives were very vocal and we 
were well represented. 

It is imperative that GM be the target 
because this is the only way we can ad- 
dress the concerns that are important to 
the people we represent. 

The Benefit Representatives in Oshawa 
collectively comprised a list of the bene- 
fits we felt people were asking about 
most frequently that were not covered. 
We also want to see the 1-C lay-off issue 
addressed along with other problems we 
are having with IMO for S&A. 

That list is too big to go through as it 
seems to grow daily. 

This is to confirm that Green Shield 
Canada will now cover the foldable in- 


traocular lenses following cataract sur- 
gery. The patient must qualify for these 
lenses using the same procedure as for 
the prosthetic eyewear. In other words, 
the patient must have their physician 
complete our Authorization Form for Post 
Cataract Surgery and Prosthetic Eyewear 
or the physician can write a letter indicat- 
ing the date of the surgery and on which 
eye the surgery was performed. This in- 
formation must accompany an original 
paid receipt in order to claim for reim- 
bursement. 

Green Shield will accept claims that 
they previously denied backdated to Janu- 
ary 1998. 


WSIB 

We are currently experiencing delays 
at the Board because many of the Adjudi- 
cators are taking retirement packages or 
incentives to quit and they are not being 
replaced until they can properly train 
someone to take their place. 


Service 
Representatives’ 
EPORT 


This means the workload of the per- 
sons leaving the Board is just added to an- 
other Adjudicator — which doubles that 
person’s workload. 

The end result is delays in accepting 
and denying a claim. 

Please remember the following when 
filing a WSIB claim: 

1. Report it immediately. 

2. Seek medical attention as soon as pos- 
sible. 

3. Stay in touch with the Company and 
let them know what your medical sta- 
tus is. 

4. If modified work is available find out 
what it is and ask your Doctor if you 
are capable of doing it. 

If you follow these steps it will reduce 
the amount of claims being denied. 

At the time of writing this article a de- 
cision has not yet been made by Green 
Shield whether or not they are going to 
cover Viagra. As soon as we get an answer 
we will print it in the Osbhaworker. 


WRE’RE GETTING YOUR Mart! 


Your 1999 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or 
because we don’t have your apartment number. 

Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month's issue. 


Effective Date 
Name 
Street No. 
City 
QO} Active Member 
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Plant 


Apt. No. 


Postal Code 


] Retired Member 
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CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Serial No. 


Oj Surviving Spouse 


oJ 


Lindsay At The Hall 


By Dean Lindsay, 


Recording Secretary, Executive Board, 


and Service Representative 


Resolution For CLC 
Conference 
T THE FEBRUARY GENERAL 
Membership Meeting I moved 
the following Resolution be for- 
warded to the up-coming Cana- 
dian Labour Congress Confer- 
ence. 

Federal Ergonomic Standard 

Whereas: Repetitive strain and muscu- 
loskeletal injuries are rising at an alarming 
rate affecting Workers in all sectors. 

And Whereas: Many Employers are re- 
fusing to recognize these conditions and 
Workers Compensation Boards are begin- 
ning a trend of decompensation for these 
injuries. 

And Whereas: There have been many 
workplace ergonomic studies undertaken 
and yet there is no central agency to as- 
sess the findings. 

And Whereas: Many of these 
studies have provided evidence 
that applied ergonomics and 
early intervention could prevent 
such injuries if regulations and 
standards for the workplace 
were established. 

Therefore Be It Resolved: 
That the CLC force the Federal 
Government to establish a cen- 
tral database to collect all studies and pro- 
vide analysis of the materials regarding 
RSIs and MSIs in the workplace. 

Further Be It Resolved: That the CLC 
force the Federal Government for an er- 
gonomic standard in the Canadian Labour 
Code. 

Respectfully submitted by, 

CAW, Local 222 

Mike Shields Dean Lindsay 

President Recording Secretary 

I have been reading a lot of articles and 
studies that have been done on the topic 
of RSIs and I was amazed to learn that 
there are no Federal Standards for Er- 
gonomics. 

In the Federal Labour Code we have 
protections for workers dealing with 
hours of work, over-time, vacations, and 
holidays but there is nothing that address- 
es how and when a job function is set-up 
improperly and could lead to injury. As in 
all the gains in the Labour Code, Unions 
have been the sole reasons for the pro- 


* 
* 


tection and gains made through this reso- 
lution. I hope that we can have the estab- 
lishment of a set standard for Workers for 
ergonomics in Canada. 

Our Union has been a front-runner in 
this area because we have already bar- 
gained a National Ergonomic Co-ordinator 
and a Representative for the plant, but 
federal guidelines would be a major gain 
for workers in all areas of industry. 

I will keep you informed on the debate 
and discussion from the CLC and the 
progress on this important resolution. 


Met Life Now Mutual Life 
We have received many calls regarding 
the take over of Met Life by the Mutual 
Group. People want to know will they be 
getting new cards for their drug cover- 
age? 
The change from Met Life to Mutual 


“As in all the gains 
in the Labour Code, 
Unions have been the sole reasons 
for the protection 
and gains made...” 


only affects your dental vision and hear- 
ing claims plus the sickness and accident 
benefits. 

For General Motors active and retired 
members the Drug benefits claims are still 
covered by Green Shield Canada. There is 
no change to this coverage and no new 
cards are required. 

If you have not received your new 
cards from the Mutual Group call me at 
the Hall and I will follow this up for you. 

If you normally send your own claims 
for dental, vision and hearing please note 
the new address: 

Mutual Life of Canada 

P.O. Box 3425 Station D 

OTTAWA, ON 

K1P 1J9 

We have the new envelopes at the 
Union Hall and the new forms. If you 
need them. 

For Sickness and Accident claims there 
is no change to where they are returned. 


* 
* 


Recording 
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Green Shield Now To Cover 
Soft Lenses 

At the March General Membership 
Meeting I announced this important 
change to your benefits plans. Green 
Shield will now be covering foldable in- 
trocular lenses following cataract surgery. 

In order to qualify for these lenses the 
patient must have their physician com- 
plete an Authorization form for post 
cataract surgery and Prosthetic Eyewear 
or the Physician can write a letter indicat- 
ing the date of the surgery and which eye 
the surgery was performed upon. An orig- 
inal paid receipt must also be submitted 
in order to claim reimbursement. 

Important note: Green Shield will ac- 
cept claims that have previously been de- 
nied back dated to January, 1998. 

This change is especially important to 
our Retired members and their spouses. 

I will be putting this informa- 
tion in the next couple of issues 
of the Oshaworker so that 
everyone is made aware. 


CAW Legal Services 

Although the CAW Legal Ser- 
vices operate independently 
from the Local Union, I have re- 
ceived inquiries on what servic- 
es are covered and questions on assisting 
with matters already in procedure with 
the legal plan. 

Also around this time the Hall receives 
a number of inquiries as to why a T-4 was 
issued even though the plan was not 
used. That is how the Legal Plan was ne- 
gotiated and established that it is a taxable 
benefit. 

I have always been a big supporter of 
the legal plan and I assist our members 
with any question or concerns they have 
with the nlant 

I spoke to John Sproule, the Manager at 
the Oshawa Office, and he sent the fol- 
lowing letter which addresses use of the 
plan and what services are available. I felt 
that this information should be passed on. 

“Re: CAW Legal Services Plan” 

Recently, one of our members bad 
paid the full amount owing on the mort- 
gage on his house. He went to see his 
own lawyer to arrange to have that 

Continued on page nine 
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Re: Foldable Intraocular Lenses 
Following Cataract ee 


By Don Thompson, 

Insurance Representative and 
Doug Crough, 

Alternate Service Representative 


HIS IS TO CONFIRM THAT GREEN SHIELD 
Canada will now cover the foldable intraocular 
lenses following cataract surgery. The patient 
must qualify for these lenses using the same procedure 
as for the prosthetic eyewear. In other words, the pa- 
tient must have their physician complete our Authorization Form 
for Post Cataract Surgery and Prosthetic Eyewear or the physician 
can write a letter indicating the date of surgery and on which eye 
the surgery was performed. This information must accompany an 
original paid receipt in order to claim for reimbursement. 
Green Shield will accept claims that we have previously de- 
nied backdated to January 1998. 


Article IV 

General Provisions 

Section 1. Amount of Insurance 

Depends On Base Hourly Rate 

a. Amounts of Life, Extra Accident, Sickness and Accident and 
Extended Disability Benefit Insurance are determined by the 
base hourly rate on the date the employee becomes insured 
under the plan. 

b. Base hourly rate, as used in this article, shall not include over- 
time or night shift premiums or any Cost-of-Living Allowance. 

c. An employee retired under the General Motors Canadian 
Hourly-Rate Employees Pension Plan other than on disability 
retirement, prior to age 65, who returns to work prior to age 
65 while still insured, shall have his insurance determined on 
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his base hourly rate on the date he returns to work, but in no 
event shall the amount of the employee’s Life and Extra Ac- 
cident Insurance be less than the employee had prior to his 
retirement. 

d. An employee retired under the General Motors Canadian 
Hourly-Rate Employees Pension Plan who is reemployed by 
the Company after age 65 shall have the same Life Insurance 
as if the employee had not returned to active service. In ad- 
dition, Extra Accident and Sickness and Accident Insurance 
shall be reinstated for this period of active service. 


Section 2. 

Amount of Insurance Subsequent To 

Becoming Insured Under the Plan 

a. Subsequent to the date an employee becomes insured under 
the Plan the amount of insurance for which he/she is insured 
shall be based on the employee’s current base hourly rate, ex- 
cept that if the employee is not actively at work on the date 
when the amount of his insurance would change he/she shall 
be insured for such charged amount when he/she returns to 
work. No change in the amount of Life Insurance because of 
changes in pay rate shall become effective after the employ- 
eé attains age 65. 

Continued on page ten 


Recording Secretary’s Report — Continued from page & 


lawyer register the discharge of his 
mortgage at the registry Office. He 
paid a substantial amount of money 
for this service, not realizing that if 
be bad come or called into the CAW 
Legal Services Plan Office, there 
would have been no charge to the 
member other than the Government 
fee to register the discharge docu- 
ment. 

It is important that members cov- 
ered under the CAW Legal Services 
Plan cali our office prior to having 
any legal work completed. The work 
can be done for the Membersbip ei- 
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ther through our office or by a large 
number of co-operating lawyers in 
the Community at a reduced rate, or 
sometimes at no charge. 

As there are a substantial number 
of new members now entitled to the 
CAW Legal Services Plan, it is per- 
haps appropriate to remind our 
members that a wide variety of legal 
services are provided. These include 
Wills, Powers of Attorney; Adminis- 
tration of Estates - purchases, sales, 
mortgages; Tenanis Rights; Co-babi- 
tation Agreements; Pre-Nuptial 
Agreements; Divorces; and a wide 


THE OSHAWORKER 


variety of Court litigation coverage 
involving their home, family separa- 
tions; consumer contracts; bankrupt 
cies and insurance claims. 

If anyone bas further questions 
about coverage, please have them 
call the CAW Legal Services Plan at 
905-433-4242 or 1-800-387-6592. 

In this issue of the Oshaworker the 
CAW Mountain Bike Club, President 
and Vice-President have a report on 
up-coming events planned for the 
year (see page 33). We look forward 
to seeing you there. 

Until next issue 


Glad To Return To Being 
Chairperson At Trentway Wagar 


By Tim Thompson, 


Cainer. Trentway Wagar-Whitby Transit Unit 


WOULD LIKE TO EXPRESS MY 
heart-felt gratitude to the member- 
ship on their patience and under- 
standing as I know my absence as 
Unit Chairperson came at a very 
difficult time. For our unit, we have many 
outstanding grievances and many other 
important issues of personal nature 
among the membership that need to be 
dealt with quickly, and they will be. 

I was selected by the CAW National to 
go and work with Dan MacPherson in or- 
ganizing because I have been trained as a 
CBO (Community Based Organizer) by the 
National Union. Dan felt it necessary to 
use me at some of the workplaces that 
have been difficult to organize. I found 
this to be very challenging and seldom a 
rewarding job that the brothers and sisters 
in Organizing at the National Union have. 
You may think that being a committeeper- 
son, chairperson, or any other elected in- 
plant union position is a thankless job. 
Well, go try to organize a workplace 
where a third of the employees want you 
there and the rest are spitting on you, 
cursing in your face, and even going as far 
as pushing and hitting you knowing very 
well you'll take the abuse to win the un- 
decided over, as you’re standing at their 
gate handing out pamphlets and trying to 


explain the importance of union member- 
ship, to such hostility. I had my share of 
abuse for those few weeks, and was glad 
to return to the sanity of being chairper- 
son at Trentway Wagar, I find it the lesser 
of the two evils, “imagine that.” 

It looks like we’re heading for a spring 
or late summer election and Mike Harris 
again is pulling out all the stops by touch- 
ing on the issues that matter to people of 
Ontario, the most he’s now muttering 
about is the Young Offenders Act and how 
it needs to be changed, but let’s not get 
caught up in the Mike the Knife’s Rhetoric 
because he’s forgetting the Young Offend- 
ers Act is a federal issue and Mikey has no 
jurisdiction there. Mikey boy should be im- 
proving our education system with the 
money he cut, so there would be fewer 
young offenders instead of causing school 
boards in our community to close schools 
like C.F. Cannon, where my children at- 
tend in Oshawa. Brother Gord Vickers said 
it all in his March Osbaworker article 
when he spoke about Mike Harris and the 
boos he received by the 40,000 plus 
school children at the Sky Dome when 
Nelson Mandela visited Toronto. My 10- 
year-old daughter was at the Sky Dome 
with her school that day, and she couldn’t 
wait to come home and tell me how she 
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booed with everyone there and good old 
Mike had to leave because he couldn't 
speak. I told her how proud she had made 
me that day and every day. f guess maybe 
our education system isn’t all that bad, or 
maybe our children are a hell of a lot 
smarter than we give them credit, because 
at least they can see through a phony like 
Mike Harris. Let’s hope the adults of On- 
tario don’t let down the children, the sen- 
iors, and the people who depend on health 
care in this province come election day. 
In closing, the road we travel down as 
parents, union activists, and citizens is 
never straight or smooth, but always 
windy and rocky, thanks to right wing 
politicians like the Harris government 
who are constantly throwing stumbling 
blocks under our feet by closing schools, 
hospitals, changing labour laws, and put- 
ting more money into the wealthy pock- 
ets of large corporations and financial in- 
stitutes at the cost of our blood, sweat 
and tears. I guess the only power the 
working class people have is the right to 
change things with our voting power, and 
the right to “never stop fighting back.” 


Re: Foldable Intraocular Lenses Following Cataract Surgery 


Alternate Service Representatives’ Report — Continued from page 9 
b. Changes in amount of insurance due to transfers from 


d. An employee who returns from an occupational dis- 


salaried to hourly payrolls shall become effective on the 
date of transfer, provided the employee is then actively 
at work. If the employee is not actively at work on such 
date, the change will he effective on the date of his/her 
return to work. 

. Irrespective of the foregoing, in the event of death or total 
disability, if an employee’s base hourly rate on the January 
1, April 1, July 1, or October 1, immediately preceding his 
last day worked would entitle the employee to larger 
amounts of insurance than those which were in effect on 
the date of death or total disability, payment of benefits 
shall be on the basis of such larger amounts; provided, 
however, this subsection shall not apply to the Life and 
Extra Accident Insurance of an employee age 65 or over. 
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ability absence and because of a continuing physical 
limitation connected with such occupational disability 
is placed on a job paying a lower base hourly rate that 
the inh he/she held immediately prior to his disability 
absence, will have amounts of Life, Extra Accident, 
Sickness and Accident, and Extended Disability Benefit 
Insurance determined in accordance with the higher 
base hourly rate of his former job, as determined by the 
Schedules of Benefits in Article II, Sections 1 and 5, for 
as long as he/she receives payments under any applica- 
ble Workers’ Compensation Law in reimbursement for 
the loss in pay occasioned by such physical 
limitation. # 
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Harris Could Captain 


The Titanic 


By Gord Vickers, 
Oshawa Transit Unit Chairperson 


HE WORD “TITANIC” WAS THOUGHT TO HAVE MEANT 

strength, size and stability. The Titanic was one of three 

sister ships built by White Star Line. The Titanic was 

built in Belfast, it was 888.5 feet long, 92.5 feet broad 

and registered 45,000 tons, 66,000 tons displacement, 
height from keel to top of funnels 175 feet. The Titanic surpassed 
the greatest buildings and memorials of earth when compared to 
the New York Woolworth building, 750 feet high and Grand 
Pyramid Gizen Africa 451 feet high. It was the largest finest 
steamer in the world. To some it was thought to be The Unsink- 
able Titanic. To many it was a floating palace. The Titanic was 
signed to accommodate 2,435 passengers, and a crew of 860 for 
a total of 3,295 persons on board. Of these 689 were first class, 
674 second class and 1,026 third class. 

The first class enjoyed a dining salon, reception rooms, restau- 
rant lounge, reading and writing room, smoking room for some 
political rhetoric and verandah cafes and palm courts. Other fea- 
tures included a Turkish bath, swimming and all the spendors of 
the finest hotels of the world. The meals included the finest 
foods, lobster, sirloins, spiced herring, roast duck, Virginia ham, 
turkey and decadent desserts. 

To the rich, the Titanic offered the finest dining and accommo- 
dations for a mixture of business and pleasure on their voyage. 

To the third class the Titanic was called the ship of dreams. 
For the voyage offered a chance in a new land and opportunities 
for a new life. The accommodations for them were steel walls, 
and boiler pipes above. 

The movie Titanic was very costly to make. At a cost of $180 
million, it is currently the most expensive movie to film. It was to 
say the least a very high risk venture. 

The movie Titanic was pure Hollywood. It was a movie that 
touched millions of people world wide while at the same time 
grossing over a billion dollars for the producers. 

The movie had its special moments. The one 
scene with that young man standing at the bow 
with his arms around that beautiful young woman 
with the wind blowing on their faces was breath- CAPTAIN, 
taking and made everyone want to stretch out their WEVE 
arms and fly away with them. It was a touching mo- ABOLISHED 
ment in the movie. ALL THE 

The scene where the young man howls out "I’m UFE 
the King of the world!” was also an invigorating BOATS! 
moment. 

I had mixed feelings for the movie. The one 
scene after the Titanic had hit the iceberg and it 
showed a worker holding the key to unlock the 
gates and refusing to allow other workers to escape 
angered me. 

Here was a worker, had he opened the gate, he 
might have changed a worker's fate of almost cer- 
tain death. The worker having been given some 
power, (the key), held it to deny another worker 
an escape route. He followed his master’s orders 
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never once considering that he was going to be drowned also 
while others were escaping in the lifeboats. 

It really was no different from today either, when another is 
given a key and refuses to turn it to give another worker an escape 
route such as at election time. Our vote keeps many other workers 
below water. By buying into the corporate agenda such as the likes 
of the Harris government. The captain of the Titanic ignored re- 
peated warnings of icebergs and pushed for full steam ahead. The 
tragedy of the Titanic is well recorded, not enough life boats, too 
small of a rudder, bulkheads that gave way, poor leadership and 
failure to listen to the repeated warnings of troubled waters ahead. 

The Harris government reminds me of the Titanic captain in 
some ways. They ignore all the social upheaval they have caused 
and the social unrest that will follow long after they are gone. 
Thousands of workers are just as cold as those poor passengers 
in the freezing Atlantic. The homeless found frozen to death, the 
poor standing outside in a food line, the sick, dying in the hall- 
ways of our hospitals because of lack of beds. The new Ontario 
is freezing cold for so many yet quite warm and comfortable for 
others to enjoy. 

I am a firm believer that the problem with Harris and Compa- 
ny is that they need to be pushed into the freezing water so that 
they can better understand what others are experiencing. 

The Titanic sinking must have been a nightmare for the third 
class passengers trying to reach the night sky above. I don’t think 
words could ever describe the panic and horror of the Titanic 
slipping below the ocean’s surface. With the sinking many peo- 
ple never lived to realize their dreams for a new beginning. That, 
we all as workers share. 

The Titanic must never be forgotten. For it’s a reminder that 
when we get foolish and rush ahead despite repeated warnings, 
a lot of innocent people are going to drown in the freezing wa- 
ters ahead. 
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A.G. Simpson Revue 


Union Presentation Convincing 


By Russ Martin, 
Plant Chairperson 


T THE MEMBERSHIP MEETING 

on February 21, 1999 it was ex- 

plained that the Company was 

attempting to consolidate its op- 

erations in all its plants. I gave a 
report on what the Union was told to 
date, the 111 line in the Company’s eyes 
was incapable of producing the ramped 
up numbers, that the Company had the 
ability to put the dies in line #9 in Cam- 
bridge and thus reduce costs. 

The Union argued to have an opportu- 
nity to review the Oshawa operation 
along with Cambridge’s and make a pres- 
entation to Corporate in an attempt to 
stop the move of the GM 800 to the Cam- 
bridge Plant. 

The Union along with Oshawa man- 
agement formed a group to number 
crunch the move of the dies in compari- 
son to staying in Oshawa. The stay in Os- 
hawa though, needed us to prove the line 
was capable of producing the numbers 
and do so in a cost effective manner. 

The group was given two weeks to 
show our capabilities and was then to 


By Shane Luxton, 


Chairperson, Lear Unit 


HE LONG WEEKENDS ARE 


present our case to Corporate. 
The Union chose to have Colin 
Doris, Rob Fraser, Sam Lowe, 
Bud Vaughn, Mike McCron, Ted 
Bryant, Brent Taylor, and myself. 
The Company chose Pat Ferreira 
and Tim Roberts. The group worked on a 
daily basis and made great changes to 
show the lines capabilities. 

The line has always been able to do the 
work but just wasn’t properly managed. 
Several suggestions without any cost 
were made which improved the methods 
in which we recorded our data, and made 
the first and biggest change. Putting up a 
new counter system showed how our 
cross over from 131 press has decreased 
our column by nearly 38 percent. In other 
words we were able to prove the line 
could give 38 percent more product by 
just bringing the 111 back in line. 

Slowing down the press line so that the 
cross over would work more smoothly 
with the line also helped. Simple thought 
out ideas helped, then the group had to 
put the data in a form of a presentation. 


Feeder Plants Have Their Say 


councils like the “Big Three” and AG 


A EPORT 


finally here! Simpson discuss negotiation tactics, 
The Bargaining Committee § pension funds, SUB Funds and out- 
is beginning to put proposals _— standing grievances. The full bargain- 


together and will be welcom- 
ing suggestions come June. 

Just recently the feeder plants 
were along with Mike Shields’ help 
able to acquire positions on all the 
Local Standing committees. This was 
another big step forward on having 
feeder plant issues addressed and a 
voice heard on local committees. 

In March the Lear Chairpersons 
met and have agreed on terms and 
language on a Lear Council. These 


ing committees met in March and will 
continue to meet on pertinent issues. 
The Company use many of the same 
tactics and contract language in the 
different plants and this will be a 
forum for the committees to discuss 
the pros and cons of the language 
they have negotiated. 

Mods recently ran a couple of 
weeks without any supervisor. Disci- 
pline and absenteeism were down, 
build numbers were up. Why? Be- 
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We also had to calculate costs involved 
with a move to Cambridge. 

Transportation, manpower, additional 
requirements of racks, the loaded 
pressline in which Cambridge thought 
they could run the bumper all were parts 
of the presentation. Proving Cambridge 
was overloaded was a big part of the pres- 
entation, and we had to be sure we could 
prove it. 

Showing they were running 17.2 shifts 
versus our 10 was a key. Should GM's 
numbers increase which plant would be 
better suited to handle the volume? Os- 
hawa. In our minds we felt confident and 
we did a good job when it came to the 
presentation day. 

Our numbers on the line prior to Feb- 
ruary 24, 1999, was 180/hour but with 

Continued on page thirteen 
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cause morale was also up. Which just 
goes to prove the old adage; “No su- 
pervisor is always more productive 


than a poor supervisor.” 
Members that are entitled to reliefs 


A wessee wae seadee  Laseseawes OW See we 


must receive them at the proper allot- 
ted time. Some supervisors just don’t 
get it! Iam writing this on March 22 
and hoping that Duplate settled a 
great collective Agreement by the 
time this is read. Their strike date is 
April 1. 
Until next time... 
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Schedule Your Vacations Now 


By Ron Pavlisko, 
PPG-Duplate Acting Chairperson 


Y THE TIME EVERYONE RECEIVES THIS ARTICLE WE 
would have had our strike vote. At this time it would be 
fair to say that we received 100 percent support from 
our Membership. In order for us the Elected Committee 
to bargain a good and solid contract we will need this 
100 percent vote. 
Negotiations would have already started with the Company at 
the time of writing this Osbaworker article. 
The support from the Membership is greatly appreciated and 
will help us, the Committee, in bargaining with the Company to 
get a fair contract. 


Zone 1 - Todd Minnie 

We are now in the middle of March and Negotiations are un- 
derway. By the time you get this issue you will be voting on the 
new contract. 

Things have been pretty quiet for Zone 1, except for supervi- 
sors having trouble charging people with correct overtime hours. 
Most of the overtime grievances have been settled. 

I would like to congratulate Rick Ullrich on the arrival of his 
new baby girl, Lindsay Marie. 


Zone 2 - Percy Napper 

Well , I hope everybody is enjoying their time off. By this time 
contract talks should be over and things should be shaping up 
back to normal. 

Just to brief you about a few things on our Zone. Re-op has 
been remodeled due to the new bonding department business. 
The DBOs will be a slow operation for the next month or two 
due to stock and lack of business. Besides that, there hasn’t been 
many major reports or problems in our Zone, probably due to the 
fact that management was at negotiations. 

A little reminder for people who haven’t booked off for their 
remaining holidays by now, the company will be telling you what 
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days you're going to have off! The holiday year for 1998 finishes 
June 1. All requests for holidays had to be in by April 12. 

I would also like to wish all the best to the new retirees. Have 
fun and enjoy. 


Zone 3 - Kyle McLean 

Well whatever are we doing at the time of receiving this arti- 
cle, (on strike, laid-off) I believe it is for the betterment of our 
contract. The lacing line for the Impala front and rear windows 
is starting to take shape just north of the Bonding Department. 
Reinforcements for the lift assist and the painting of the floor 
have occurred with the assembling of eight work-stations next to 
be set up. The company’s request for numbers needed on a shift 
have yet to be brought out, but we can all guess that they will far 
exceed what is humanly possible. Well take a “wait and laugh” at- 
titude for now. 

There still are holidays from the 1998 year that need to be 
taken, check the list. The Company probably will start schedul- 
ing them for the people. We have had a few problems with peo- 
ple not receiving the days they requested. It seems the Company 
wants people to take their holidays when they best suit schedul- 
ing. Hopefully people will get their slips in early to avoid any ex- 
cuses from the scheduler. Use your holidays and enjoy them. 

All the best to the new retirees that will be retiring April 1, 
1999: 


Campbell John Caldwell William Johnson 
Joseph Gibson David Thopham 
Frank Hill Henriette Weroski 


I look forward to seeing some of the laid-off employees back 
at work soon. 
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our system we showed our new num- 
bers between February 24, 1999 and 
March 8, 1999 was 232/hour. If the 111 
were on line we would be at 340/hour 
without any major expense. 

Next we documented our downtime 
and showed that we were now working 
with an uptime of 64.8 percent. 

Many more factors were involved but 
the pressline has in the short time prior 
to the writing of this article had many 
shifts over 2,200 and while the press 
was in run-mode was averaging 409 
parts/hour. Well in excess of our needs. 

The Corporate said the presentation 
was good but that they would review it 
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and wanted the group to find a back up 
plan should a press go down for a 
while. 

This, by the time of writing, was al- 
ready going smoothly and the group be- 
lieves we have a backup plan better 
than what the Corporate wanted us to 
agree to. They of course wished us to 
use line #9 in Cambridge but we all had 
bad vibes on that idea. 

At the Membership meeting we said 
the stewards would be updated and re- 
view with the members thus alleviating 
the rumors. We have done this, but 
some suggestions since, are to posting 
periodically. This we will do. 
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The two glass bulletin boards (at 
main entrance and a “new” one by the 
pack lunch area), will be the only two 
boards that we will update this informa- 
tion on. 

Scarborough, Cambridge and Wind- 
sor have all now been given meetings 
by Corporate with regards to the future 
of their plants. Downsizing seems to be 
the theme. 

Any laid-off workers still needing 
their RRSP T-4’s should call the Union 
Office at 433-4015. Last year most of 
them were returned due to the address- 
es being incorrect. # 
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Fear And Intimidation 


By Chris Buckley, 


District #7 Committeeperson 


NY MEMBER WHO WORKS IN 

the Car Plant knows that 

morale and enthusiasm are at 

an all time low. There was time 

when we could enjoy coming 
to work to perform our job assignments, 
produce a quality vehicle, while having a 
few laughs during the course of our shift 
and actually fell good about what we had 
accomplished when leaving that day. 
The current state throughout out plants 
is shameful and any members reading 
this know what I am referring to. Car 
Plant Management operate the plant by 
fear and intimidation as on any 
given day our Members are sub- 
ject to Discipline. The Depart- 
ments are now operated by 
members of management who 
show fear for their own jobs 
and because of this you see your 
supervisor constantly patrolling 
though groups looking for rea- 
sons to discipline our Members 
in order to make themselves 
look worthwhile in the eyes of 
their Supervisors. As a Member 
of the Shop Committee for the 
last four years I can honestly 
confirm that discipline and 
grievances throughout out Dis- 
trict are increasing in record 
amounts. The following exam- 
ple is one of many supervisors I 
have experienced lately: 

On March 9, 1999 a Brother 
in Department 83 was handed a 
two week suspension as man- 
agement claim he failed to com- 
plete his job assignment. This 
Brother works in out Paint Shop 
applying sealer and on March 5, 
his supervisor requested he ac- 
company him to the Audit 
Building to review a car which 
experienced a minute water 
leak. After reviewing the vehicle the 
Brother went back to his job assignment 
and continued to perform his job. A 
short time later his supervisor ap- 
proached him and placed him on notice. 
Now the following is why I referred to 
Supervisors handing out discipline in 
order to make themselves look worth- 
while to their Supervisors. This Brother 
has applied sealer since 1993, and had 


never been disciplined in the past for the 
way he performs his job. He applies the 
sealer in an up and down motion to 
which his Supervisor admitted (the car 
caught in the audit had the sealer applied 
sideways) patches that are applied to the 
same areas are known to blow out when 
the car goes through the oven which can 
create a leak. This leak was not caught 
prior to leaving the Paint Shop. After stat- 
ing the above facts and more the Com- 
pany still felt justified in upholding the 
two-week suspension. Keep in mind this 
minute leak was caught, so the vehicle 


did not reach the customer but manage- 
ment still felt comfortable taking two 
weeks wages from this Brother. 

In my opinion this discipline was 
handed out as a result of the car being 
caught in the Audit Building, (cemember 
the audit is attended by the Plant Manger 
and all Department Heads) so when a de- 
fect is identified someone has to pay the 
price. In fact to support my theory dur- 
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ing the Special Third Step Meeting on 
this suspension I requested to review the 
blue audit card the supervisor is required 
to fill out and written in the spot for 
comments was the following: “More seal- 
er to be applied, discipline to follow.” 
This grievance was not resolved and will 
proceed to the Fourth Step of the proce- 
dure. The above is just one example of 
numerous suspensions that are being 
handed out within the Car Plant on a 
daily basis. Instead of Manage- 
ment reviewing job assignments 
with the Operators and attempt- 
ing to improve communications 
they would rather hand out dis- 
cipline to show their superiors 
they have taken corrective 
measures. 

I would suggest that every 
member in the Car Plant review 
their job assignments and de- 
scriptions to ensure all elements 
are identified and there is suffi- 
cient time to perform the as- 
signment. After this take the 
time the Company has allowed 
to perform your job and if you 
have any concerns bring it to 
the attention of your supervisor. 
Do not give them an opportuni- 
ty to make themselves look 
good at your expense. 

The Policy grievance that is 
filed against the Car Plant Ab- 
sentee Policy was heard in front 
of the Arbitrator on Friday, 
March 5. Brothers Graham and 
Hoar put forward the Union’s 
position in a very precise man- 
ner. Once the Arbitrator heard 


ed to remain seized on the case 
with the intent that the parties could 
work this out per Document 117 of our 
Master Agreement. Failing any type of a 
resolve the case will be back in front of 
the Arbitrator. 

The Car Plant Committee has requested 
a meeting with the plant manager to dis- 
cuss his target of a 10 percent manpower 
reduction for 1999. This issue along with 
Continued on page fifteen 
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Excellent Contract Ideas 


By Jim Hoy, 


District #4 Committeeperson 


S OF THE TIME OF WRITING 

this article, elections for Com- 

mitteeperson and alternate 

Committeepersons in District #4 
= are just beginning. I would like 
to thank all the candidates for being will- 
ing to represent the interests of the mem- 
bership. Congratulations to the elected 
Reps. I will do everything I can to support 
the people you have chosen to represent 
you, and I hope you will do the 
same even if the person elected 
in your zone was not the person 
you supported. 


CARE Grievances 

Most people are aware of the 
problems that we have experi- 
enced with the grievance pro- 
cedure for the last few years. 
Two grievances were filed on 
behalf of the employees work- 
ing on CARE jobs in Hardware 
because they have been receiv- 
ing Production Technician rate while in- 
spectors in CARE and at the Chassis end 
of line receive a higher rate of pay for 
doing the same work. These grievances 
have been in procedure for years with 
management at every level giving the run 
around. A year ago, the labour rep han- 
dling the grievances said that he was 
going to get the problem fixed but noth- 
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ing has been done. Tom Hoar and the en- 
tire Car Plant Shop Committee have put 
their support behind this issue, and we 
met with the head of Labour Relations to 
demand that he deal with the bad faith 
bargaining that continues to come from 
the labour relations department. I am con- 
fident that we will be successful in re- 
solving this problem soon despite the 
length of time it has taken until now. If 


I was really impressed with 
the response from District #4 
to the contract demand sheets. 
Hundreds of people 
spent a lot of time writing 
out their ideas and almost all 
of them were very positive. 


not, then I will be requesting this issue to 
go to arbitration in the near future. It is 
sad that we have to go to such great 
lengths to get some members of manage- 
ment to get their noses out of their stock 
market quotes and to do their jobs. 


Attendance Arbitration 
I would like to thank Tom Hoar for his 
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that of authorized time off will be 
discussed as they go hand and hand. 
The Car Plant has cut manpower so 
lean that it is next to impossible to 
be granted time off. It will be our in- 
tent to attempt to have this Compa- 
ny realize that a further reduction is 
not realistic, especially since on any 
given shift there are groups that are 
just able to run as it is. 

It’s not hard to tell we are com- 
ing to the expiration of another 
Collective Agreement as GM once 
again is starting to create uncer- 
tainty among the workforce, exam- 


ples being the layoffs of 1,100 of 
our Brothers and Sisters in St. 
Catharines and also the issue of 
Battery, Tri-Link and Control Arms. 


In closing remember this Com- 


pany historically leads up the plate 
prior to bargaining. We have 
enough issues in the Car Plant 
alone that will make negotiations 
very tough unless this Company 
starts to show serious interest in 
our concerns. By remaining united 
and supporting each other on the 
issues we will be successful. 


In Solidarity. % 


7 
7 


District 
#4 
EPORT 


work on a policy grievance filed against 
the Car Plant’s attendance program. This 
grievance was expedited through to arbi- 
tration on March 5th to challenge the 
company’s program of phoning workers 
at home and disciplining workers even if 
they bring in doctor’s notes after an ab- 
sence. Almost as soon as the 
hearing started, the arbitrator 
instructed the company that 
they should live up to Docu- 
ment 117 of the Master Agree- 
ment and meet with the Union 
to discuss attendance problems 
and ways of fixing them rather 
than unilaterally putting pro- 
grams in place. The media, the 
Union and you the workers, 
have told the company repeat- 
edly that they need to commu- 
nicate with the Union and now 
they have gotten the same message from 
the arbitrator 


Contract Demands 

I want to thank all the people in District 
#4 who took the time to fill in contract 
demand sheets. The response was over- 
whelming with hundreds of ideas for de- 
mands submitted. Two hundred and four- 
teen people made suggestions about pen- 
sions, ranging from 25 and out, to stacked 
pensions, to full indexing, to improved 
pension benefits. There were also excel- 
lent ideas relating to overtime, SPA, work- 
ing conditions, no layoff clauses, health 
care benefits and many others. The com- 
mitteemen and I are still sorting through 
the sheets and in my next article I will give 
a full breakdown of the ideas received. 

I was really impressed with the re- 
sponse from District #4 to the contract 
demand sheets. Hundreds of people spent 
a lot of time writing out their ideas and 
almost all of them were very positive. 
This huge response is a clear indication 
that you, the membership, feel that is 
time for some real changes. It is also the 
kind of participation and support that 
your Shop Committee needs as we ap- 
proach Negotiations. Our Union is 
strongest with the support of all its mem- 
bers. a 
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By Pat Blackwood, 


Appendix “R” Back 
On The Table! 


Skilled Trades, District #10 Committeeperson 


N FEBRUARY 25, 1999 THE 

Arbitrator Professor Palmer, 

handed down an interim award 

on the Policy Grievance heard 

on January 29, 1999 at the Os- 
hawa Holiday Inn. 

The basic issue was, we had Trades- 
people laid off this past summer due to 
the Flint Strike and the Company con- 
tracted out new work in the car Plant 
(Battery) and also had contractors still 
working in the Truck Plant. 

Although, the arbitrator did not rule 
entirely in either side’s favour, he has 
weakened the Appendix’R’ language. 
The arbitrator has left the liability owing 
to be worked out between the parties, or 
the case may be rescheduled. 

On Tuesday March 9, 1999 a 
meeting was held with the Com- 
pany to discuss the Arbitrator’s 
ruling. In attendance at this 
meeting for the Union was the 
National Representative, John 
Graham, Plant Chairperson Tom 
Hoar, and Skilled Trades Chair- 
person John Scanlan. There is 
still no clear direction on where 
this issue is headed locally. 

At the Master Skilled Trades Level, we 
will definitely be putting Appendix “R” 
back on the Bargaining Table in 1999. As 
I am told more, I will try to update you, 
the Membership. 


Problems In The Car Plant 

We are experiencing many problems 
in the Car Plant. Management is arbitrari- 
ly staggering shift start times, to cover 
breaks when production works. Manage- 
ment refuse to pay our tradespeople for 
covering hreaks 

Myself and Garry Head met with Mike 
Thomas and Mike Moynes. We presented 
a fair resolution to this issue but were flat- 
ly turned down. 

Management refuse to work with the 
Union on resolving the problems on the 
shop floor. It is good to see the trades- 
people prepared to take on the issues. 


Shift Discussions In 49-C 
On February 1, 1999 Jim Mudge, Di- 


We 


_ 
* 


rector of Plant Engineering, sent Skilled 
Trades Chairperson John Scanlan a letter 
requesting discussions under Document 
116 of the Master Agreement on Alternate 
Shift arrangements for 49-C. 

As your bargaining agents we are obli- 
gated to meet with the Company to dis- 
cuss “new ideas” and “Sensitive issues.” 
We do not have to agree to anything, and 
there is no doubt between now and con- 
tract talks in September, we will be dis- 
cussing issues that will make your hair 
curl. 

The ultimate decision will rest with the 
49-C Membership, I have already voiced 
my Opposition to this proposed nine days 
on, five days off shift schedule. I believe it 
will only make room for more contractors 


and contract talks in September, 
we will be discussing issues 
that will make your hair curl. 


in the plants and at the same time drasti- 
cally reduce the earnings of our Construc- 
tion Tradespeople. 


“Weekend Shifters” 

Again this is a very sensitive issue, and 
although it appears to be working with 
the toll validation job in the Truck Plant, 
we have several concerns about the di- 
rection the electricians were headed in 
49-R. 


Weekend Crew 


We told manasement 


on Sunday, 
March 14, 1999 we would not be extend- 
ing the four-week agreement for the elec- 
tricians. There is no doubt the Company 
will be utilizing contractors on the week- 
ends, but we have put them on notice, 
our laid-off workers have “first priority” to 
do the work. 


Modular Production 
On February 25-26, 1999, the GM Mas- 
ter Bargaining Committee met with Ford, 


e do not have to agree to anything, 
and there is no doubt between now 
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Chrysler and CAMI Master Bargaining 
Committees at the Auto Council in Port 
Elgin. 

The National Union put on a presenta- 
tion on Modular Production. In the USA 
the UAW is facing this problem today. 
The code name for this project is project 
“yellowstone.” 

The Company is threatening to close 
the Lordstown and Lansing Plants, and in 
return offering the UAW two new plants, 
that would produce small cars using mod- 
ular production. To produce a vehicle, it 
will only take between 14 and 20 mod- 
ules, that can be reduced to eight. 

The plant population of Lordstown is 
5400 people. Under the new facility 
which would be one third the size, there 

will only be 2,000 employees. 
These will be the first two 
modular plants in North Ameri- 
ca. Currently, there are modu- 
lar plants in Europe. Ford has 
one in Spain, Volkswagen in 
Czechoslovakia, Daimler 
Chrysler in France. There are 
new plants in Brazil owned by 
Volkswagon, Daimler Chrysler, 
Ford and GM. 

The plants have core operations, pow- 
ertrain, bodywelding, paint and final as- 
sembly. There are 1,300 GM workers and 
1,300 suppliers working side by side in 
the GM plant in Brazil. 

In the “yellowstone” project, GM 
hopes to cut production costs by 20 per- 
cent. This will be accomplished by 80 
percent modular and materials, 20 per- 
cent by labour. 

GM is looking for the UAW to allow 


two-tier wage rates, new work rules, and 
get rid of indirect lahour, Skilled Trades 


take a major loss under this form of pro- 
duction system. 

Buzz Hargrove, the National Union, 
and the Master Bargaining Committee’s 
have taken a very strong position on this 
and will watching very closely to what 
happens south of the border. 

If you have a problem first see your Su- 
pervisor, then call your Committeeman. If 
you still require assistance call me at 644- 
3780. 
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Working To Make District#6 


A Better Place To Work 


By Doug Sanders, 


District #6 Committeeperson 


IRST OF ALL | WOULD LIKE TO 
thank everybody who ran for the 
inplant Committeeperson and Al- 
ternate Committeeperson elec- 
tions. The newly elected people 
are working hard to be brought up to 
speed on what is happening in their Zones. 


Department 69A 

There is a large amount of discipline 
that has been issued over the last few 
months in regards to the smoking of un- 
known products. The message needs to 
get out that people are watching and you 
will be caught, if not today, then they will 
continue to hunt out your smoking areas. 
The violation of Plant Rule #29 can be dis- 
charged. 


Department 69B 

A few people have retired and not 
been replaced. There was talk of moving 
Care up to the stub line, but that has now 
been put on hold due to the cost of in- 
stalling the proper ventilation in the floor 
area of the lines. 
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Department 68C 

The Care area is having a problem with 
getting boots at 100 percent coverage as 
was always allowed in the Care area in the 
past. 

The Care Line will not be moved for 
now until the proper ventilation has 
been installed, there is still talk of four 
per shift reductions and not moving any- 
where. 


Department 49 

There have been transfers going to the 
yard group due to retirements. 

There is a grievance filed due to the 
Skilled Trades employees doing produc- 
tion work. I hope this is corrected soon. 


Department 51 

We have been having ongoing prob- 
lems getting a standards date for Dock V. 
The Company is finally going to move 
some of the work to the night shift. This 
is very frustrating to the Dock employees 
when on Day shift because the moving 
of the stock again is like a jigsaw puzzle, 
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that no matter what is done the pieces 
will not fit together. 


Department 63 

The Representatives have been having 
on-going discussions to try and get a 
fridge for the wheel room area. 


Department 66 

There has been a problem on Shift #2 
and a grievance has been filed over the 
Company going out of line of seniority, to 
get a group Leader, the Union position is 
highest seniority employee should be 
given the opportunity of the job. 


Department 44E 
There was a retirement: Good Luck 
Percy! 


Department 68A 

This department has now been taken 
over by Rick Nicholls to the end of the 
block house. 


Department 68B 

Some of the past problems have 
slowed down. The Supervisor is not 
working hard to get along with every- 
body. 


Department 41 

A couple of new people have been 
brought in due to retirements, if I have 
not met you I have not been there and 
you have been elsewhere working. I will 
try again in the near future. 

In conclusion it was a year since I have 
taken office as your District. We have 
worked very hard to try and make District 
#6 a better place to work and get all of 
you the answers you deserved. 

P.S. There have been phony leaflets 
that have been placed on your benches 
with my picture but unsigned. I did not 
put it out. IfI put a leaflet out in the plant 
I will sign it. 

Until next time... 1 am only a phone call 
away 
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All Clawbacks 
Should Be Removed 


By Mike McPhee and 


Dave Murphy, SUB Representatives, and 
Terry Wilson, Alternate SUB Representative 


NDER THE NEW REGULA- 

tions, any earnings that were 

not declared on your report 

cards during a period for 

which EI benefits were 
claimed, the EI Commission can now go 
back to the beginning of the benefit pe- 
riod and recoup any undeclared earnings 
along with possible penalties. Now you 
must declare your exact gross earnings 
on your report cards when keeping your 
EI cards going when you return to work 
between layoffs. 

We feel that this has got to be the 
most criminal way of gouging money out 
of the pockets of people in this country. 
How can the federal government justify 
taking money from a person for a week 


MARTING CHOICE... 


| LIBERAL 
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in which they received 
not one red cent from 
EI. Yes, it’s true if you 
happen to underdeclare 
your earnings this will 
apply. The whole 
amount of the unde- 


clared earnings will be 
deducted from the bene- 


fits paid to the claimant for the period if 
in the opinion of the Commission the 
claimant knowingly failed to declare the 
earnings. (Section 19 (3)(a)@). 

There has to be major changes made 
to all the new clawbacks. Some govern- 
ment changes are: 

1. Hours from weeks, (less people qual- 


ify). 
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Give the money back * 
to its rightful owners, 
the claimants 
who have suffered * 
under the new changes. 


2. Benefit Rate, (from around $450 to 
$413 until 2001). 

3. Intensity Rule, (your rate can drop 
from $413 to $375). 

4. Divisor, dowers your benefit rate). 

5. Clawbacks, (from $63,000 a year to 
$48,750 and $39,000 with over 20 
weeks in claim history). 

6. As mentioned above, Undeclared 
Earnings. 

With the EI surplus up around $15 bil- 
lion and climbing at a fast rate, we feel 
that all clawbacks should be removed. 
Give the money back to its rightful own- 
ers, the claimants who have suffered 
under the new changes. Call your Mem- 
ber of Parliament (van Grose in Os- 
hawa) and ask him or her what are they 
doing with all the billions of dollars they 
have clawed back from yourself and 
other Canadians. Tell them how you feel 
about the new changes. 

Staledated Cheques 

Most of you who have returned your 
letters requesting a replacement cheque 
should have them by now. For those of 
you who have just recently received 
your letter in the mail, please return it 
ASAP. If you wish to inquire about your 
replacement cheque you can call the GM 
SUB office at 644-1585 or 1-800-263- 

Continued on page nineteen 
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The Andon 


System: 


“The Latest Strategy” 


By Keith Osborne, 


District #11 Committeeperson 


T IS COVERED IN THE “GREEN 
Book.” The company refers to this 
book as its latest strategy to imple- 
ment more job reductions. The 
way it works is that for some un- 
known reason if the operator could not 
complete his job assignment or was faced 
with a repair he would pull a cord to no- 
tify his responder. For those of you that 
do not know the term “responder,” it is 
also something new. See the company 
eliminated all repair people and QTs and 
amalgamated them under one called re- 
sponders. 
Once the operator pulls the cord music 
will play (selection determined by man- 
agement) and a light will illuminate on a 


Euchre Tournament 


Winners 
March 1st 1999 

Ist Place Bonnie Hart 

2nd Place Stan Taylor 

3rd Place = Charlie Strickland 
George Judd 

Low Prize Jim Kellar 

March 50/50 Winner 

Roy Hopkins 


Duplate Seniors Club 


“New Faces are welcome — Come join in the fun” 


responder light board. The light will be ) 


yellow and then turn to red if the job has 
not been completed by the time it gets to 
the end of the operator’s footprint (20 
feet). This will shut the line down and the 
responder will have to determine 
whether to fix the repair or write it down 
on the rider. 

The purpose of this new strategy is to 
reduce the number of repairs and if you 
were to ask management, it is to assist the 
operators so that the company can assist 
them in receiving repetitive repairs and 
chronic problems with their respective 
jobs. 

The truth is that the company is look- 
ing at eliminating the project area and 


April 12th 
Progressive Euchre 

If you are interested please call 
Sharon Ritchie at 905-433-2009. Times 
11:00 am to 1:00 pm or after the meet- 
ing. 
April 9th Dinner Theatre 

“Funny Money” 


@ $35 person. 
® singles and couples are welcome. 


All Clawbacks Should Be Removed 


SUB Representatives’ Report — Continued from page 18 


2872. If you need to see one of us, 
put a call in or give us a page and 
we will assist your needs. 


S&A Papers And 


Doctors Reports 

Piease photocopy your S&A pa- 
pers or any other medical reports 
(notes) your doctor fills out on your 
behalf. Doing this will benefit you 
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have a target of 95 percent buyoff at the 
end of the line. That way Gen Auto could 
drive the truck directly off the end of the 
line to ship. 

The company refuses to look at defec- 
tive parts, overloaded jobs, and an aging 
workforce. The “Green Book” spells out a 
responder for every five operators but of 
course the company believes our respon- 
ders can cover more operators than this. 
We will start out with an eight to one 
ratio and build on this. The “Green Book” 
wants the repair done in the responders 
footprint but the company wants our re- 
sponders to chase the repair and have his 
neighboring responder cover off his foot- 
print. The company wants this as op- 
posed to shutting down the line to com- 
plete the repair. 

The Truck Plant has not even fully im- 
plemented this new strategy and it is al- 
ready targeting responders for elimina- 
tion. They have taken ideas out of the 
“Green Book” and ignored others that 
did not suit their agenda. This is the 
same attitude they take with our other 
books known as Collective Agreements. 

Well we will closely monitor this new 
strategy and address the problems and is- 
sues as they appear. 

Until next time... 


and your benefit representative 
when a medical is required for a 
time period when you were sick or 
injured. 


SUB And EI Call Sheets 
All supervisors in GM Oshawa 
have call sheets in their offices or 
on hand. If you want to see one of 
your benefit representatives just ask 
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for us. Mike’s in-plant phone num- 
ber is 644-7839, inside the plant 
pager *97-8099, outside the plant 1- 
800-361-6793 enter PIN 8099, then 
enter your area code and phone 
number using a touch tone phone. 
Dave’s office number is 644-1541, 
pager *97-8525, out of plant PIN 
8525, Terry's pager is *97-8555, out 
of plant PIN 8555. % 


Hewitt Now In Place 


By Charlie Peel, 
Pension Representative 


HIS IS THE COMPANY WHICH HAS TAKEN OVER THE 

Administration of the General Motors Pension Plan. To 

access this Company for information on General Motors 

Pensions you must program in your Social Insurance 

Number which I think is totally unacceptable because 
this is our personal information, and when created we were told 
it would not be used in this manner. When dealing with CPP, 
Old Age Security and Employment Insurance you need it but 
that is it. I have had many people complain to me about this and 
I agree it should not be used. I have asked General Motors and 
our CAW National to have this procedure stopped. All we 
should need is our name and clock number which has always 
been our procedure. 

This transition to Hewitt has not gone very well, lack of 
knowledge of our plan is obvious, trying to get a mistake cor- 
rected takes days sometimes weeks. When you enter IVR Auto- 
mated System it rejects you even though you do everything 
right. If this happens press the # key on the phone (bottom right 


Pension 
Representative’s 
EPORT 


corner of key pad). You cannot use a rotary type phone to ac- 


cess anything. 
Retirement Sign-Offs 


From now on anyone wishing to retire must supply their 
spouse’s birth certificate, Social Insurance Number, marriage or 
cohabitation statement for common-law spouse and your own 
birth certificate at least 90 days in advance and fill out a CHRP-9 
with the Company requesting your pension papers. Then 30 days 
prior to retirement date you sign your official pension papers, 
which starting in May is going to take place in the Parts and Ser- 
vice Building on Park Road just south of the railway tracks, some- 
where near the Employment Office. When they move or we know 
exactly where this new office is going to be we will let you know. 


Continued on page twenty-one 


Our Best Wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 


We wish you all the best in 


your future endeavours. 
General 

Years of Retirement Motors 
Name Dept. Service Date 
Derso “David” Bayus 15 41.3 April/99 ETIREES 
Douglas R. Bird 53C 36.4 April/99 F ; F 
Roy mK Hownian 31 34.4 eins By Charlie Peel, Pension Representative, and 
Giuseppe C. Camazzola 94 18.5 April/99 Bill Mutimer, Alternate Pension Representative 
Shirley A. Cammack 10 25.3 April/99 
Byron Dove 31 34.0 April/99 Years of Retirement 
Paul Dutkewich 11 42.7 April/99 Name Dept. Service Date 
William Featherstone 49C 22.8 April/99 Joseph Mazzotta 11 36.7 April/99 
Phillip F. Fox 52 35.6 April/99 Thomas Mirk 18 17.9 April/99 
Hermann Gerhard 65 35.7 April/99 Robert J. Munro 68B 36.7 April/99 
Melford E, Gill 44C 35.6 April/oo William W. Neuman 65 37.5 April/99 
Paul Hancock 65 39.1 Jan/99 John B. Ogden 26 37.3 March/99 
Harold M. Harrison 90 35.6 April/99 John A. Periard 83 19.3 March/99 
Gerald E. Hodgson 69A 12.5 March/99 Roger J. Pitre 18 18.8 March/99 
Harry Jenkins 65 36.8 April/99 Donald Pringle 12 42.8 April/99 
James “Percy” Jenkins 44E 35.0 April/99 Robert W. Robinson 53A 35.6 April/99 
Steven B. Kimberley pail 30.6 April/99 Douglas L. Russell 50 34.0 April/99 
Barry W. Leach 44C 35.4 April/99 Krystyna H. Toth 26 22.0 April/99 
Frederick G. Lee 65 23.5 April/99 Kenneth F. Tryan 68B 36.6 April/99 
Donald A. Logan 49A 10.9 April/99 Robert W. Tuttle 8 33.3 April/99 
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Great To See Large Election Turnout, 


Keep It Up! 


By John Redko 
Retirees’ Chapter President 


ROM THE FRONT OF THE HALL I WATCHED THE 
brothers and sisters come in and I began to believe we 
would be swamped. The voting count was about 110. 
It was impressive! People were stopping at the back 
door of the hall and asking what was going on. If there 
were an attendance of this size at each membership meeting, 
that would be great. In talking with my brothers and sisters 
from Locals 199, 444 and 707, I have learned that their normal 
attendance is around 250 to 300 area. Of course they have 


Hewitt Now In Place 


Pension Representative’s Report — 
Continued from page 20 


1999 Negotiations 

We had a very interesting and informative meet- 
ing at Port Elgin with our Brothers and Sisters from 
Ford and Chrysler CAW on ideas to improve our 
language and benefits for the up-coming Negotia- 
tions. With pattern bargaining I always thought the 
“Big Three” contracts were the same but this is not 
true, we do have some things which are different. 
This meeting was an excellent idea and hopefully 
some of our ideas and thoughts will come through 
at contract time. On pensions obviously everyone 
wants an increase in income, the reduction of in- 
come at 65 has to change (stacking), the survivor 
income for our spouse has to be more (now it is at 
Government minimum requirement) and should 
be paid for by General Motors. Presently we are 
working out language for a guaranteed income 
while on layoff to replace all the problems faced 
last summer with the strike in the United States. 
Twenty-five and out language or two-year lay-off 
proposals have been submitted. These are all pro- 
posals for the up-coming Negotiations still to be 
talked about at June’s Bargaining Convention. Con- 
cerning our pension, Revenue Canada forces Gen- 
eral Motors to reduce our pension income if we do 
not have 30 years, 80 points, or age 60 and the only 
exception is a total and permanent disability. 
Whatever your monthly pension is reduced by 


would be paid out up-front in a lump sum. Our 
pension plan shows 30 years, 85 points, and age 62 
with 10 years minimum to receive benefits, so we 
need to change this to Government accepted lev- 
els. Age and Service comes into play on 80 points 
and age 60 but for a 30 years’ service pension you 
can be any age. 
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CAW 
Local 222 
Retirees’ 
ORNER 


cookies and “refreshments.” To match or surpass this would be 
great. More of our retired sisters would be good to see. We re- 


ally don’t bite. 
The results of the executive elections are as follows: 
Chairperson — John Redko 
Vice-Chairperson — Robert Phinney 
Secretary-Treasurer — Art Field (acclaimed) 
Trustees — D. Revoy, Ted Smith, W. Stacey 
Member-at-Large — J. Sinclair (acclaimed) 
Secretary-at-Arms — W. Clark (acclaimed) 


Standing Committees to be published next issue. 

Brother Abe Taylor is acquainted with a knowledgeable per- 
son, regarding setting up your estates and the settlement there- 
of. 

Remember if you plan to attend our May meeting that spouses 
are welcome. 

The food donation box looks pretty lonesome. Please any time 
you’re coming by the Chapter Room, let’s hear something drop! 

I sat in on the candidates debates and elections of the Oshawa 
NDP Riding. It took three ballots and Sister Colleen Twomey was 
elected. Congratulations Colleen. We have extended an invita- 
tion to her to address our Chapter. Hopefully you will give your 
full support to her in the forthcoming elections. 

I have an interesting article from the OFUR newsletter on 
“Drug Store Errors.” Brother Darcy Chapman asked to have their 
flyer submitted for anyone interested in joining the CAW Retirees 
Golf League. 


We Shall Remember 
May I bid farewell on behalf of the Euchre players to a good 
friend, Cecil Marnien. Safe journey old buddy! 


We Shall Remember 


Feb. 19, 1999 
Feb. 21, 1999 
Feb. 24, 1999 
Feb. 22, 1999 
Feb. 26, 1999 
Feb. 25, 1999 
Feb. 13, 1999 
Feb. 2, 1999 

Feb. 8, 1999 

Feb. 8, 1999 

Feb. 19, 1999 


Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Fred Cockerton 
John Goreski 
Albert D. D’Angelo 
Joseph Koroscik 
Kenneth C. Button 
John W. Alexander 
William R. Doble 
Earl W. Huntley 
Clifford E. McGray 
Wayne Parks 
Kemp E. Smith 
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MedicAlert Is A Valuable 


Protection For Many - 


Retirees’ 
all |, Caen 


By Bill Stacey 


UR NEXT DANCE ON APRIL 16, 
1999 will be our last dance for 
this season, but will start again 
in October so come out and 
make it a good one. 

We received correspondence again 
this year about purchasing Blue Jay tickets 
for the season. Retirees can purchase 
them at a reduced cost. My phone num- 
ber is 905-623-5121. I would like to thank 
the Members who supported me for one 
more year on the Executive. 


MedicAlert Protects 


Persons with Alzheimer’s 

Over 300,000 Canadians age 65 and 
over are affected by Alzheimer’s Disease 
and other dementias. While not immedi- 
ately life-threatening, these conditions 
can pose a serious threat to the well-being 
of these patients. The confusion, dis- 
orientation, and loss of communica- 
tion ability that accompany 
Alzheimer’s often mean that when a 
patient wanders away from home or 
becomes lost, there is no immediate 
way of identifying that person. 
There is also no way of determining 
if they have a particular medical con- 
dition, such as diabetes, that may 
need attention. 

The Canadian MedicAlert Foundation 
provides peace of mind for thousands of 
these individuals and their caregivers. 
Through immediate access to emergency 
medical information and member identifi- 
cation, the wearer of the MedicAlert 
bracelet or necklace can be helped even if 
that person is unable to speak for him or 
herself. 

Dr. Howard Dombrower, the inpatient 
Program Director of Geriatric Rehabilita- 
tion Medicine at Baycrest Geriatric Care 
Facility in Toronto, and Director of Medi- 
cine for the Unionville Home Society, 
knows how common it is for people with 
Alzheimer’s and other dementias to be- 
come lost. 

“Wandering is a big problem for peo- 
ple with cognitive impairments such as 
Alzheimer’s,” Dr. Dombrower says. “At 
Unionville, we have an entire floor that’s 
closed so wandering patients can’t get 
out. In Metro Toronto, we have a registry 


of people who wander that’s kept by 
the police.” 

If individuals with a tendency to wan- 
der are not carrying, or lose, identifica- 
tion, the results can be serious. Although 
the police are almost always called in 
such cases, the patient can be extremely 
difficult to locate. Once found, it can take 
hours for them to be identified and re- 
turned to their caregivers. Additionally, if 
they're suffering from another pre-exist- 
ing medical condition such as diabetes, or 
are injured in any way while wandering, 
their lives can be at serious risk. As well, 
when Alzheimer’s patients become highly 
anxious their ability to function decreases 
even further. 

MedicAlert’s 24-hour emergency hot- 
line, confidential centralized database and 
wallet card, give first responders instant ac- 


“MedicAlert protects 
almost one million Canadians, 
anywhere in the world, 
in 140 languages.” 


cess to a person’s personal and medical in- 
formation. MedicAlert protects almost one 
million Canadians, anywhere in the world, 
in 140 languages. For someone with a fam- 
ily member who has Alzheimer’s, a Med- 
icAlert bracelet can be a lifesaver. 

As a medical professional responsible 
for many individuals with dementias, Dr. 
Dombrower can attest to the importance 
of MedicAlert. 

“MedicAlert is of extreme value for 
someone with a cognitive impairment. 
MedicAlert is very valuable in protecting 
the safety of patients.” 

For more information or to become a 
member of MedicAlert, please call toll- 
free (Monday to Friday, 8:00 a.m. to 7:30 
p-m. EST) 1-800-668-1507, or visit Medic- 
Alert’s web site at www.medicalert.ca. 


Use Consultants With Caution 
What are consultants, you ask? In the 
publics mind, the profile is pretty stan- 


dard. For one thing, they talk funny and 
often right over people’s head’s, using 
terms like “bipolar strategic synergism,” 
or maybe “value-added public sector out- 
comes,” or even “cost-effective synergis- 
tic initiatives.” (No doubt created with 
their Systematic Buzz Phrase Projectors, a 
must for every self-respecting consultant 
for hire.) 

It’s all part of the sales pitch. 

The next thing, of course, is that 
they’re pretty confident. They’re experts 
in their fields. You run a business or big 
government operation and they’re going 
to come in and tell you don’t know what 
you are doing. And then they will charge 
you a bloody fortune for the pleasure of 
telling you so. Which is understandable, 

considering clients are people run- 
ning big operations who suddenly 
conclude, “We don’t know what 
we are doing. We better call in 
some outside consultants.” So they 
do. In the end, some clients make 
millions, or save millions, far in ex- 
cess of what was paid in consulta- 
tion fees. 
Still others are left wondering 
what they paid all that money for. 
Certainly Ontario Auditor Erik Peters was 
left wondering after seeing the amount 
the province paid of your money to An- 
dersen Consulting, a mega-firm called in 
to find mega-savings in Ontario’s welfare 
system. 

As you know, the Tories and many vot- 
ers believed too many welfare recipients 
were ending up with taxpayers’ money 
without doing the work that would war- 
rant such a handout. A legitimate “beef,” 
no doubt. 

But now it turns out Andersen Consult- 
ing was dong a certain amount of work 
but being paid about six times what it’s 
worth, at least in the auditor’s view of 
things, which sounds a lot like the “beef” 
people had with the welfare bums in the 
first place. In fact the auditor says in one 
instance taxpayers paid $15.5 million for 
about $2.4 million in work. The total con- 
sulting tab for “streamlining” the welfare 
system could be $180 million. 
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Time To Think Of Fishing 


By Roy J. Fleming 
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MUST ADD TO THE OBSERVATIONS OF THE WEATHER- 

man. April has all kinds of weather, snow, rain, winds, sun- 

shine and always the thoughts of fishing, no smelts, brook 

trout, almost pickerel fishing. Birds, new ones every day, 

grass to rake, old leaves to pick up. This is the time of the 
year, when life begins. 

Your fishing gear has to be examined for cracked guides, es- 
pecially if your rod has bent guides. All of these small parts can 
be purchased at any fishing tackle store. The large tip on the end 
of your rod is easily replaced, it might only be out of focus. The 
rod can be easily repaired, if you get at the job on time, on the 
kitchen table in the warmth of the house. The reel can be put in 
excellent operating order by a person who has the parts to fit it. 
If you do not understand the fine parts of a reel do not tinker 
with it. Small precision tools are required to take a reel apart, and 
an expert to put it all back together in working order. That new 
line is a must, not too expensive to replace, a new line works bet- 
ter. 

Your boots have a habit of leaking after they have been 
thrown in a corner all winter. That flannel shirt needs a button. 
Your fishing jacket has a terrible dead smell and needs washing. 
Your rain gear is all stacked together, maybe needs replacing. 
Those all wool socks, the moths have feasted on them all winter 
in your sock drawer. On a wet Saturday, what a treat, just go over 
your fishing gear, thinking all about fishing. Then the wife re- 
minds you the cellar needs cleaning, what a joy. 

We are blessed to live in an area where some of the best early 
trout fishing can be found. The Oshawa creek for rainbow trout 
and the odd brown trout. These fish can be caught off the pier at 
Oshawa Harbour. The trout go upstream to spawn and return to 
Lake Ontario when the water warms up. The small fish stay in the 
stream for a couple of years to grow and then return to the lake 
for about five more years. These trout feed on small fish like 


Union 


alewife and Rod & Gun 
some smelt Club 
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and some- EP ORT 
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to 20 or 25 Ibs. The Toad Hollow Creek, maybe you know it as 
the Farewell Creek that flows through the Second Marsh and 
empties into Lake Ontario — this gravel creek flows from the 
northeast and starts in a wet bog east of the old Solina railway sta- 
tion. As a lad before we had rainbow trout, we fished brook trout 
north of Courtice, where there was lots of cedar bush. The Bow- 
manville Creek — since the 
Vanstone Dam has disap- 
peared and the Hampton 
dam is also gone — the creek 
flows clear, and good rain- 
bow trout can be taken, al- 
most anyplace. Brown trout 
were stocked south of the 
Hampton dam in 1936. This 
other tributary of the Bow- 
manville Creek flows north- 
east to Tyrone and on. 

Newcastle dock: Early in 
the season this is the Grand 
Am creek that flows out of 
the marsh, then northeast to 
the 4th Concession. This 
creek is not as productive for 
rainbow as the Wilmot to the 
west. The Wilmot Creek is 
where the last Atlantic were 
taken in 1912. Bill Wilmot 
set up artificial spawning bins and a small holding pond, and this 
same set up is in use today but with more sophisticated, auto- 
mated machinery. If you wish to see Bill Wilmot’s old setup on 
the Wilmot Creek, it is upstream from Highway 2, east of High- 
way 115. This stream flows mostly north to north of Orono, 
where there are places on the creek set aside for fishermen. The 
reforestation property is open for over two miles. There is ex- 
cellent fishing early in the season. There are a few small streams 
off the Wilmot where the trout spawn. 

When I was younger we rode our bicycles to Orono to fish 
brook trout. There were no rainbow trout then. After fishing we 
always visited the bake shop for a lemon pie, 25 cents. 

Then there’s the Ganaraska River in Port Hope, the big creek, 
that will have a million fishermen on opening day. After the fish 
ladder was placed in the creek, south of Highway 4, the fish 
could swim upstream for miles to north of Kendal. This large 
creek has many springs and little tributaries, to make for good 
fishing. 

My first visit to Kendal was to fish brook trout in the mill pond. 
There were three ponds in Kendal, for lumber, shingles and 
grain. Don’t pass up the very small stream west of Port Hope on 
the Baseline. Early in the season you might be pleased with your 
catch of trout. 


Continued on page twenty-four 
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Auxiliary Birthday Banquet Planned 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


AW FAMILY AUXILIARY #27 

executive are busy planning 

your 62nd Birthday Banquet on 

Saturday, April 17, 1999, at the 

CAW hall. Members dinner tick- 
ets : are paid for by your auxiliary, your 
spouse or guest ticket will be $20. Each 
person in attendance will receive a prac- 
tical, handy gift. 

There will be dancing, prizes and spe- 
cial presentations. Each member will re- 
ceive notice by mail of the banquet and 
upcoming events. Please contact Sister 
Marilyn Smith, your membership secre- 
tary to get your banquet tickets. Deadline 
is Tuesday, April 6th. 

Recent donations: Safety Patrol Fund- 
ing through the Durham Regional Police 
$300, Tom Simmons bursary award 
through Durham Regional Labour Council 
$500, Heart and Stroke Foundation $200. 

Your spring outing has been planned 
for Thursday, April 29, 1999. We will be 


going to “A Touch of Class” din- 
ner theatre, 104 Consumers 
Drive in Whitby, to see the pro- 
duction of “Funny Money,” the 
latest hilarious British farce by Ray 
Cooney, who wrote “Move Over Mrs. 
Markham.” Contact Sister Donna Crowley 
re: tickets. 

I must make mention that Sister Jen 
Carey will celebrate her 75th birthday this 
year and was born here in Oshawa. Con- 
gratulations to sister Jen and brother Fred 
Carey on the celebration of their 55th 
wedding anniversary on Thursday, March 
18th. 

Congratulations to the CAW Eastern 
Women’s Networking for a very success- 
ful and well attended “International 
Women’s Day Breakfast” held Sunday, 
March 7th. Brothers you did one fine job 
on the breakfast. Like I said, if you need 
help in the kitchen regarding catering, 
we'll know where to recruit help. 


Time To Think Of Fishing 


Union Rod & Gun Club Report — Continued from page 23 


Where do I go? Not too far, as J] am 
starting my 28th year of retirement, 
probably underneath the Bond Street 
bridge. 

The bait used for rainbow trout, or 
browns early in the season, is dew 
worms or roe bags. I think it is mean to 
catch a fish, take the roe, tie it in a sack, 
leave it in the creek for another fish to 
swim by, and is tempted for a feed, 
sucks the roe, sometimes these roe bags 
have added attraction like smelly sprays 
of all tastes. Do they work? I don’t 
know, for Iam not one who likes to add 
sprays to more artificial baits. Dew 
worms are so easy to use, thread them 
on a hook, drop it in the water, sit back 


and wait. If you are going to fish brook trout in the Blackstock creeks, a garden 


worm (so small) seems to be the best. 


Weed Drag May 16, 1999, Lake Scugog, same place, same small price, but good 


prizes. 


Indoor target, Sunday mornings, Tuesday evenings. Trap Sundays and when the 
weather gets warmer and brighter, Thursday evenings. 

The most important thing to own is your URGC $2 membership card. They are 
on sale throughout the plant. The matching set of motor, boat and trailer has been 


ordered for the picnic. 
See you on the creek trout fishing. ¥ 
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The well-deserving recipient of the 
Women of Distinction Award was pre- 
sented to Sharon Clarke, daughter of 
brother Ken Cobb and the late Annabelle 
Cobb. Sharon, it’s no surprise you were 
chosen by your peers for this prestigious 
award. 

Sharon is the founder of “Sharon’s 
Kids.” She started this program back 30 
years ago in 1968. She works through the 
Children’s Aid Society to get a list of fam- 
ilies. This past Christmas she had 50 fami- 
lies including 146 children to buy clothes 
and gifts for. She starts in October and the 
completion is in the month of February. 
Sharon collects money from CAW Au- 
toworkers and other areas. Raffles are also 
held to make extra money so they can 
purchase gifts for children who otherwise 
would not wake up Christmas morning 
with gifts under the tree to open. Sharon 
collected $15,000 this past Christmas. She 
spends $15 each on mom and dad, $40 on 
clothes and $40 on toys for each child. 

Each family receives three hampers of 
groceries plus a turkey and the trimmings, 
enough food for a week. The A&P store at 
Wilson and Rossland select and put to- 
gether all the food hampers for them. 
Zellers at Simcoe Street South have also 
played a very important part in this pro- 
gram. Special staff are put on that evening 
to assist the volunteers in selecting cloth- 
ing, plus they give her 15 percent off. 

Sixty volunteers come to the union hall 
to wrap and sort all the gifts. She also has 
twelve vans that pick up groceries and 
gifts and delivers them to the families 
ready for Christmas. 

Any money left over goes to the Chil- 
dren’s Aid Society for summer camps and 
special events. Sharon thanked the CAW 
Local 222 and Auxiliary #27 for all their 
assistance. Once again, congratulations 
Sharon, keep up the good work. 

At our last meeting we draped the 
charter in memory of our dear departed 
sister Rose Harmer. Our sympathy goes 
out to her family. 

Our next business meetings are Tues- 
day, April 6th and the 20th. 

See you then. 
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GM Owes Its Communities 


By Ron Carlyle, 
Zone 62 Committeeperson 


ERFECT TIMING FOR THE most 

arrogant company in Canada. 

Yes that being no other than 

Generous Motors, who has an- 

nounced 1,125 indefinite layoffs 
in St. Catharines. This will no doubt have 
an enormous effect on our contract talks. 
Most believe the company made the tim- 
ing of the bad news announcement con- 
veniently to have bargaining clout come 
negotiations in September. In other 
words, what will we all give up in bar- 
gaining to save these jobs in St. Catharines 
and the movement of the Battery, Tri-Link 
and Control Arm jobs to Delphi here in 
Oshawa. 

GM owes our communities more. For 
example lets look at St. Catharines, its not 
just the loss of 25 percent of their work- 
force, these workers produce a high qual- 
ity product and their plant dike ours) is 
one of the most cost efficient producers 
of components in North America. This de- 
cision doesn’t make sense for the workers 
and the whole local economy. 

The only motivation behind this sell 
out is corporate greed. GM Canada made 
millions if not billions in profits the last 
few years and St. Catharines contributed 
to that. GM owes that community more. 

The cronies in Ottawa brought in Free 
Trade throughout North America without 
protecting our workers. Both Federal and 
Provincial governments strategy is to turn 
decent paying, unionized, skilled jobs 
into part time, seasonal, low paying ones. 
Is this what we want for our communities 
and our workers? 

GM should be forced into finding new 
model lines and production for St. 
Catharines, and other profitable plants 
they shut down here in Canada. Instead 
our governments no doubt will continue 
to give Generous Motors tax breaks and 
rebates that all of us pay through person- 
al taxes. It sickens the hell out of me why 
the governments do nothing but watch 
these jobs go by the way side. 

Most of us (because we still have jobs) 
however will do nothing but moan about 
it, for we are not affected “yet” by indefi- 
nite layoffs, but beware some day the 
way the almighty general is chopping 
jobs, it could happen to us all. 

Let us all rethink. September is loom- 
ing closer (only five months) and again 
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we are dealing with one of the most un- 
loyal, untrustworthy corporations in the 
world. Will you be ready? 

I don’t mean for this to be a scare tac- 
tic. Our bargaining committee will work 
in overdrive to achieve a fair and honest 
agreement, but if necessary, strike action 
will possibly be needed. 


Cafeteria Moves? 

The company has let it slip that they 
are pondering on contracting out the 
cafeteria services, to such companies as 
McDonalds, Wendy’s, etc. 

Let me make this very clear. There will 
be no cafeteria services in our area unless 
they use unionized employees. I don’t 
give a darn if we have to set up boycotts 
at every cafeteria entrance to try and stop 
this injustice. We have a unionized shop 
here in Oshawa and we will not tolerate 
any more non-union hourly people to 
work here. 


Gifts 

I wish the company would stop giving 
out gift certificates, food vouchers and 
other trinkets. 

That being GM “can not” treat every- 
one equally. For example, one being the 
recent $100 food vouchers were not 
given to every car plant employee. Peo- 
ple who were sick previous to and 
other (what's called non-sup- 
portive) people were denied 
this. Two, the water jugs that 
were handed out the previous sum- 
mer were only given to people who 
worked on a certain date. Employees who 
worked here on summer replacements, 
and or sick leave again were denied. 

We the reps in department 94 are quite 
voice full when we know of Generous 
Motors handing out freebies. Simply we 
tell management, if you “can’t” give every 
person a gift who produce you the quality 
cars then don’t bother handing “any” out! 
It brings out low morale when some work- 
ers receive gifts and others don’t. Think 
about it, you're not getting a lot of 
employees very enthused. 


Transfers 

All (paragraph 62) 
transfers can now be re- 
newed as of April 1st. Also sum- 
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mer help (paragraph 21) transfers have to 
be submitted “before” May Ist. Anyone 
who desires more summer vacation time, 
make sure you also have it in “before” 
May Ist. Remember to keep all your 
copies that are returned to you. 


Easter Bunny Comes 
To Hardware 
Since management in our zone were 
not good enough for Santa this year, I un- 
derstand the Easter bunny made his 
rounds last week. 
Continued on page twenty-six 
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Please Help Document Our Issues 


By John Roberts, 
Zone 12 Committeeperson, 


and Education Committee Member, Tyler-GM Unit 


NFORTUNATELY I MISSED THE 
deadline to have a column in 
last month’s Oshaworker. 
Therefore, ] would like to thank 
everybody at this time that 
voted in the zone elections. A very spe- 
cial thanks to those of you that voted for 
me. Through your overwhelming sup- 
port, I was elected as committeeperson. 
While still on the topic of the election, I 


would also like to thank the other can- 
didate, Brother Mike Garvey. After I 
was declared elected, Brother Garvey 
handled the transition with total class 
and professionalism. Mike you are to be 
commended, again I thank you. 

I was Officially on the job two days 
after the election. Since then, I would 
have to say the biggest concerns on the 
floor are: work standards, denial of 


Bunny’s Gifts To Management 
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Rumor has it what the following 
received. Brad Martin (Group 41), a 
fake moustache to make him look 
like he has authority. Scott 


Williamson (Group 43), a pair of 


scissors, it’s time to cut the umbili- 
cal cord from daddy. Jeff Cockerton 
(Group 44), sneakers so when Ban- 
tam calls, you can run over faster. 


Dan Varelas (Group 45), a box of 


Depends. They nickname him 
“poopy pants.” Tom 
Nolan (Group 46), a 

compass to figure 

out what side of the * 
fence you _ really 
want to sit on. Senior 
advisor Ken Wood, 
his and her signs on 
his closet doors at 
home. He sometimes 
gets mixed up on 
what to wear to work. Senior advi- 
sor George Novak, a grade “one” 
math book. He has big trouble 
when asking for overtime on distin- 
guishing the smaller numbers. De- 
partment coordinator John Burns, 
elevator shoes. He suffers from 
small man syndrome. Business man- 


ager Neil Brown, a years supply of 


charm school lessons. He’s a little 
rough around the edges. Superin- 
tendent Bill Mitchell, “two” alarm 
clocks. He has a hard time getting 
up in the mornings now that upper 
management have put him on 
swing shift. Super “duper” inten- 


dant Jeff Bantam, wake up pills and 
a shift calendar. That’s right big 
fella, there is a night shift. All de- 
partment 90 supervisors (there are 
too many names to mention), name 
tags for management. This depart- 
ment has as many supervisors as 
hourly personnel. No I’m not exag- 
gerating, that’s right, one person on 
salary for every hourly worker, 
(who says GM wastes money). And 


“This department + 


has as many supervisors 


* as hourly personnel. “ - 


last but not least Greg Deveson, 
(we all know who he is), a diction- 
ary. To look up and remember the 
words “respect and dignity.” You’re 
going to hear a lot about this come 
contract time. 

So there you have it, the first ever 
annual Easter bunny wish list for 
management in our zone. 

In closing, just a reminder the 
S&A’s office will be relocating to the 
front of the old parts and service 
building, just north of Gate #4 
across from Corky’s. 

Until later...have a good day. 
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PAA’s, doctors notes and management 
working on the line. These issues must 
be addressed at this set of negotiations. 
Through various conversations with 
members of our shop committee, I am 
very confident that they will be ad- 
dressed. Now having said that, the shop 
committee will need all the documenta- 
tion possible to bring to the table to 
show GM that there are major problems 
in these areas. This is where your role is 
very important. If you are being denied 
something or if you feel that the Master 
or Local Agreements are being violated, 
put a call in. 

I had a conversation with one of the 
Brothers in the zone about the terms of 
the next contract. The more I think 
about it, it might not be a bad idea. He 
suggested that sure we'll sign a three- 
year deal but only the first year is guar- 
anteed, year two and three are optional. 
If you remember, soon after we re- 
turned to work after the °96 strike, the 
“BS” started and it hasn’t stopped. This 
way we wouldn’t have to put up with it 
for another three years. After the first 
year of the contract, we could decide 
whether or not if GM is deserving of us 
to pick up the second year of the con- 
tract and so on. It would be our option 
to decide whether or not the general has 
been naughty or nice. Maybe then we 
would be treated with some dignity and 
respect. 


In Conclusion 

I will be keeping the same pager that 
I had when I was the alternate. My pager 
PIN # is 8019. To get a hold of me when 
you are in the plant, you can either call 
me in the office at 7072 or to page me 
you dial *97-8019. To contact me when 
you are outside of the plant, dial 644- 
7072. You may have to dial 1-905 first 
depending on where you are calling 
from. To page me when you are out of 
the plant you dial 1-800-361-6793. When 
the recording asks for the PIN # enter 
8019. 

Until next time...take care. % 
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By Dave Sitaram, 


tion of the type of person Fred was. 


A Special Tribute 


Zone 35 Committeeperson, 
Tri Link — Battery - South Stamping — Control Arms 


SPECIAL TRIBUTE TO A GOOD FRIEND, BROTHER 
Fred Cockerton, a long time Battery Plant Employ- 
ee who passed away suddenly in February. 

The number of retirees and active members who 
attended the viewing and funeral is a good indica- 


I have very fond memories of this special Brother who 
was my advisor, friend, and was never shy to let me know 
when he didn’t agree with me. I will always be grateful for 
his support and the special moments we spent together talk- 
ing about family, work and life in general. 

The news of Fred’s death was devastating to all of his co- 
workers. He had so many friends who I am sure can share 


BIW Update 


By Kevin Gray, Zone 45 Committeeperson, 
and John Johnston, Zone 7 Committeeperson, 


Designated Vacation Period 
HIS YEAR YOUR DESIGNATED 
vacation period has been pushed 
back one week. The two week 
holiday will now commence on 
Monday, July 5th, 1999 till Sun- 

day, July 18th, 1999. You will receive 

eight hours pay for holiday Monday, July 

5th, 1999. 


Transfer Renewals 

All transfers and AVOs on file prior to 
April 1st of this year become invalid and 
are deleted from the system, pursuant to 
paragraph 20(d) of the Local Seniority 
Agreement. If you wish to renew your ex- 
isting transfers, or you would like to re- 
quest new transfers, simply ask your su- 
pervisor to put a call in for me and I shall 
help file your request with you. Shift 
change AVOs are processed through your 
supervisor. Attention: please make sure 
to request a copy for your records and en- 
sure you keep it in a safe place! 


Summer Vacation 
Replacements 

If you are interested in working in De- 
partment 88 (inspection), Department 
44B (sweeping), or Department 53C (ma- 
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terial handling) as a summer vacation re- 
placement, please remember that you will 
have until May Ist, to apply by AVO 
through your supervisor. To fill openings 
in any of these departments, employees 
wiil be selected in seniority order but 
they must be capable of performing the 
job. Also, selected employees will be re- 
stricted to their two week designated va- 
cation period. 


Remain at Work Forms 

In accordance with Paragraph 16(d) of 
the Local Seniority Agreement, Remain at 
Work Forms can be submitted through 
your immediate supervisor. These forms 
must be renewed on or after April 1st of 
each year, but in any event, not later than 
five working days prior to a layoff to be- 
come effective. Make sure the copy you 
receive is in a safe place, as I will need it 
if the company violates your contractual 


rights. 


Designated Holiday 
During SPA Week 

Under Appendix “Q”, paragraph 3, if a 
designated holiday, as defined under Para- 
graph 90 of the Master Agreement (page 
57) falls during your SPA week, you shall 
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similar experiences they had with this brother. 

The Battery plant will never be the same. We will all have 
a very special part in our heart for Fred. 

All of us in Battery send our condolences to wife Carrol, 
sons Jeff, Fred Jr. and their families in this difficult time. 

We will always remember you, and once again, thanks for 
the memories and the moments, we all shared together. 


* 
Core. 
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be paid eight (8.0) hours at straight time 
for such holiday, in addition to the normal 
pay for the SPA week provided you quali- 
fy for the holiday (Section XII of the Mas- 
ter Agreement). 


Bereavement 

Just to clarify Paragraph 164(b) of the 
Master Agreement, 4 days bereavement is 
now availabie for the following immedi- 
ate family members — spouse, parent, 
child, brother, sister. The number of Ex- 
cused Scheduled Working Days remains 
at three days for all the family members 
listed on page 102, Paragraph 164(b). 
Also, please note that Scheduled Satur- 
days, may be used as a day of bereave- 
ment pay. It will however, be paid as the 
amount including night shift premium if 
applicable, otherwise earned by working 
during straight time hours. 


Student Bursary Program 
Any of you that have children finishing 
High School, and who will be attending 
College or University, are entitled to make 
application for a Student Bursary from 
Local 222 on forms available from our 
Local 222 Union Hall or put a call in for 
Continued on page twenty-eight 
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Skilled Trades Pensions 


Closing The “Gap” Is A Priority 


By Terry McDonald, 


Zone 40, Shift #2, Skilled Trades Council Trustee 


N MY LAST OSHAWORKER ARTI- 
cle I talked about the up-coming 
Skilled Trades Bargaining Confer- 
ence that I would be attending in 
Toronto. 

The Conference was attended by 
Skilled Trades from all sectors of the CAW 
across Canada. Being in 1999, a negotia- 
tions year, we will be mainly centering 
around ways to improve our pension — 
an issue that was heavily debated. But we 
did also have some very meaningful dis- 
cussions on work ownership ex. Appen- 
dix “R”, warranty work as well as SPA and 
vacation replacements. 

It was very noticeable that for every 
four speakers that arose to speak, three of 
them were from the GM chain and two of 
them were from Oshawa. It is evident that 
GM workers and mainly Oshawa have the 
biggest problems going into negotiations. 
We have made it very clear to the Nation- 
al Union that we want these issues 
cleared up before a Contract gets signed 
in Oshawa. 


BIW Update 


Zone 45 and Zone 7 Report 

— Continued from page 27 

me as I can obtain these forms for 
you. This is a one time bursary avail- 
able through the Union which pro- 
vides $75.00 for College and $100.00 
for University bound students of 
Local 222 members. 


Benefit Carrier Change 
Just in case you were not aware, 
Mutual Life has replaced Metropoli- 
tan Life, for your vision, hearing and 
dental coverage. If you encounter 
any problems obtaining these bene- 
fits, please contact us and we'll get it 
straightened out for you. 


In Closing 

Remember, if you need either of 
us, put in a call to your supervisor. To 
contact Kevin, page *97-1831 and to 
contact John, page *97-9042.% 
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Sym Gill the National Union Pension 
“guru” compiled some stats pertaining to 
the age of the workforce and what our 
numbers will look like in the next 5-10 | with General Motors having an average 


years. age of 47.8 years in the Skilled Trades. 
Ford Chrysler GM One of the biggest concerns in our 
Skilled Work force 2,227 2,055 4,700 present Pension Agreement is a produc- 
30 years plus 295 425 400 tion worker receives 60 percent of his 
25 years 280 185 348 basic salary on his pension where as 


Less than 5 years 320 447 30 Skilled workers only receive 50 percent. 
Most of the trades had between 10 and _ This issue is high on our priority list in 
25 years. 1999 in terms of closing that “Gap.” 
The Big Three average age is 47.4 years Continued on page twenty-nine 


Support Your 


Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 


All Phases of Dentistry & Dentures 


Open: Monday 9:00 a.m. 5:00 p.m. 
Tuesday 9:00 a.m. 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


WIN flaw aAaay amn wt ff 


70 
79-8730 10% yuu appointment! 


Call 5 
We Accept Direct Payment From Insurance Plans! 
8 Dentists e 1 Oral Surgeon 
1 Periodontist e 1 Endodontist 


CAW Dental Centre .? 
1425 Phillip Murray Ave., CAW SF TCA 


Oshawa CANADA 
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Truck Paint On Third 


Sad Days In Zone 102 


By Paul Johnston, 


Zone 102 Committeeperson, Truck Paint Third Shift 


HESE ARE SOME SAD DAYS FOR 

us in Zone #102 because of all 

the job reductions. This job loss 

is not always specific to our Zone 

but we generally have the lowest 
seniority workers in the department be- 
cause of our shift and we often see the 
lower seniority brothers and sisters actu- 
ally leave the department to be reassigned 
to either the main line or body shop areas. 
To keep any job in the paint shop right 
now you need about Sept. '83 seniority 
which is unbelievable and if you happen 
to be reduced out of paint the chances of 
coming back in the future, don’t look 
promising. 

Paint repair on third shift took a real hit 
when the company decided to eliminate 
the spot spraying and have only one 
touch up and one spare person. This 
meant that along with other things, three 
paint repair workers were forced out of 
the classification and into 4C general 
group with twenty plus years of seniority. 

Protecting ourselves against job reduc- 
tions is very hard because we have virtu- 


ally no contract language to help us. 

We can use time study, safety and 
ergonomic arguments, but the com- 

pany has become very familiar with 

this strategy and is usually pre- 
pared. Many times they simply iden- 

tify a job that they no longer want done 
and in a heartbeat it is gone. 

I continue to express our views when 
a reduction happens and I always tell the 
company how concerned we are when 
each one of these jobs leave and another 
worker is out the door. Never ending? 
You bet. 

We need a lot of things in our next 
contract but some kind of job protection 
is a must if we are to have any hope at all 
of preserving a future for ourselves. Some 
feel that getting a good pension agree- 
ment in itself is a form of job protection 
because of the jobs that would become 
available when the higher seniority work- 
ers retire, but I don’t see it being enough. 
Just look at the jobs that are actually being 
filled when someone retires now. 

The other side of things include what 
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A recent article in the Toronto 
Star ties all of the aforementioned fig- 
ures together very nicely. Among the 
Report highlights is that, by the year 
2007, the Automotive Sector predicts 
they will not be able to fill some 42 
percent of the anticipated vacancies. 
They list maintenance mechanics, 
mold makers as trades where short- 
ages will occur. 

Sadly, Companies are still not hir- 
ing apprentices — especially litde 
companies — because the mindset is 
that the bigger companies will just 
raid them when they graduate. An- 
other factor that is all to real, is that 
being a Skilled Trades person is 
deemed as have been a failure going 
through school. This is one of the 
reasons that kids aren’t directed to- 


wards any of the pre-training courses 
being offered. 

With this being the anniversary 
bump time I would like to say to 
those who are leaving our Zone, | 
have enjoyed being your Committee- 
person. Please do not hesitate to call 
if I can ever be of service. To those of 
you coming into the Zone, I look for- 
ward to serving you. 

Outside of the Battery Plant sale 
issue, (which remains unchanged) 
the Zone continues to still have some 
of our day to day issues to deal with 
but overall no major problems. 

Until next issue... I will see you on 
the Shop Floor. Remember if you 
need me call me at *97-2636 or 
phone my office at 644-2636. % 
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is happening with the Tri-Link, Control 
Arms, and Battery Plant. Our shop com- 
mittee knows that being strong and unit- 
ed at bargaining this time around is the 
only way they can be successful. We need 
to support the entire committee and send 
this company a message that we are fed 
up seeing our jobs ripped out of our 
hands. 

It is good to hear that the summer va- 
cation weeks are getting a little closer to a 
realistic time of the year. I know there is 
a lot of talk about having to take all of the 
vacation weeks that we are paid for and 
I’m sure it will be hotly debated. As Tom 
Hoar mentioned in his last article, most 
workers feel that having a choice is the 
way it should remain, but if you have 
other ideas let me know and I will pass 
them along. 

Our second step grievance meetings 
have been going fairly well with the help 
of our District Jim Beaudry. We work as 
closely as possible to try and make sure 
our shift is as informed and working as 
well as the other two shifts and believe 
me this is not easily done. 

I can’t help but mention the fact that 
the company is doing a pretty poor job of 
presenting these 25 year service awards. I 
don’t usually put much interest in these 
kind of things but I have never heard so 
many complaints about how lJate they are 
when they finally get around to present- 
ing the rings or whatever. I just mark it 
down as they are just showing how much 
they care. They have had 25 years warn- 
ing and they still missed the day. 

We wish Rob Dubeau from paint a 
speedy recovery after his surgery, and 
also a quick recovery for Alex Woropay, 
who works in roll the test area. 

Our best wishes for a long and happy 
retirement go out to Wayne Knight and 
John Tendam from dept. 4-C repair area. 
All the best! 

Till next time... 
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Absences, 


Contractual, 


Controllable and Comical 


by Steve Bullock, 
Zone 55 Committeeperson, 


Recording Secretary, Political Education Committee 
and Durham Regional Council Delegate 


HAVE A MEMO FROM THE CAR 

Plant Medical Office which in my 

opinion is ludicrous at best. It 

deals with employees off more 

than six months, returns from 1C 
status, EDB or IMOed back with “fit for 
work with restrictions.” 

Let’s say you are off for six weeks and 
have had an accident of the slip trip and 
fall type and you are IMOed before the six 
week period is up. You still have to clear 
Car Plant Medical (out for more than 30 
days), and receive a G94 (return to work) 
slip prior to your next scheduled shift. 
The IMO finds you fit to return to work 
with restrictions, Car Plant Medical is tak- 
ing the word restrictions literally and im- 
posing placement restrictions on an em- 
ployee whose injury is not work related. I 
wonder why management wants people 
to get restrictions put on employees 
when they are trying to get people off of 
placement and removing their restric- 
tions, yet at the same time is forcing them 
to go to the Human Resource Manager to 
go on a job search. People who have been 


- “Tam still waiting 


as most of our members are 
for the new and improved 
labour relations toward 
our hourly members and 
the Union reps that protect 
ur coniraciuai righis.” 


to an IMO and want to return after 
being on sick and accident benefits to 
light duty are being told to stay on bene- 
fits because there is no light duty work 
available. I don’t know what their motives 
are but having light duty or fit with re- 
strictions on a note from a doctor or an 
IMO are basically telling medically the 
same thing, you can return to work on a 
job lighter until your injury is healed and 
then you can return to your pre-injury 
job. Be aware that management wants a 
two percent absentee rate and with the 
contractual obligations that they have to 
all of us Ge. PAA’s, bereavements, jury 
duty, S&A, holidays, union leaves, etc.) I 
can’t see this becoming a reality, especial- 
ly with an average age in the Car Plant of 
46 years of age. 


Job Write-Ups, 
Work Standards 
And Recovery Time 

Something we all know which needs 
to be addressed during negotiations is 
work standards. Many members are 
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working harder and at a faster pace than 
five years ago, and let’s face it we are not 
getting any younger. We don’t have 
ample recovery time as we are working 
43 seconds out of 45 seconds completing 
our job assignments. Many operations 
have the word Simo or verify which will 
not have a time allotted in the operator's 
write-up all of the time. Much of this has 
made matters worse when GM removed 
the write-ups from members work 
benches on the week of February 15th. 
How is the operator supposed to know 
what he or she is responsible for or a util- 
ity repair person if there is no write-up? 
When we start running more of the new 
Impalas, this will create a lot of confusion 
for the operator, but also all support staff 
on both shifts. Hopefully common sense 
and our highly skilled hourly employees 
will be able to help us during this roving 
change over. 


Suspensions and Quality 

Many operators are aware we received 
an extra 22 cents per hour to inspect our 
own work. We have operators in all areas 
of the Car Plants now inspecting every- 
one else’s work. In my opinion I don’t 
think the intent of the language on 1987 
meant inspection of other people’s work. 
The language needs to be much clearer as 
one operator is put on notice for missing 
part of his or her job and somebody else 
further down the line is also being tapped 
as well. Recently I was handed a three day 
suspension for my concern for quality of 
the cars we ship to our customers. At the 
time of writing I haven't been to my spe- 
cial third step. I am still waiting as most of 
our members are for the new and im- 
proved labour relations toward our hourly 
members and the Union reps that protect 
our contractual rights. I have also seen 
molasses flow quicker in January than the 
change of management’s attitude toward 
all of us which build the quality vehicles 
day in and day out for GM. #% 
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Don’t Roll The Dice 
With Compulsive Gambling! 


By John Taylor, and Steve Bobas 


Union Counsellors 


ITH THE EMERGENCE OF 
two casinos within a short 
driving distance, there have 
been many calls placed to our 
offices in regards to gambling 
concerns. Some of you have asked us 
what are the factors indicating an individ- 
ual may have a gambling problem and 
what signs you should look for. For your 
benefit, we have printed material that we 
have received during our seminar in 
Windsor in regards to Compulsive Gam- 
bling. 


Factors Indicating 
An Individual May Be 
A Compulsive Gambler 


Progression: 
1. Cannot quit while ahead 
® continuing as long as there is money 
left 

® after a win can’t wait to come back 
and play again 

® cannot win enough 

2. Gambles for longer periods of time and 
wagers more than expected. 

3. Needs to bet larger amounts and takes 
greater risks to produce the desired 
amount of excitement. 

Intolerance of Losing: 

1. Losing is not thought of as “part of the 
game” but as something personal. 

2. Chasing-after a loss must return as soon 
as possible and win back one’s losses. 

3. When losing will abandon one’s gam- 
bling strategy and try to win back one’s 
losses all at once. 

4. The belief that if one wins back one’s 


losses, one needn’t feel guilty about 
gambling. 

5. Losses are concealed-there is shame 
about losing — one cannot account for 
money lost. 

6. Self worth is equated with gambling 
outcome; to lose is to be despicable or 
worthless. 

Preoccupation: 

1. When not gambling is preoccupied 
with reliving past gambling experiences 
handicapping or planning the next gam- 
bling venture or thinking of ways to get 
money with which to gamble. 

2. The presence of a persistent urge to 
gamble — “cravings.” 

3. Gambling is thought of as a way to 
solve financial problems, there may be 
a fantasy of a “big win.” 

4. Gambling is thought of as a solution to 
other problems. 

@ gambles as an expression of anger or 
when feelings are misunderstood. 

® turns to gambling when restless or 
bored. 

5. Will lie to family, employer, or thera- 
pist to protect and conceal the extent 
of one’s involvement with gambling. 

Disregard for Consequences: 

1. Has borrowed under false pretenses or 
beyond one’s means, sold possessions, 
or gone without necessities to get 


Counsellors’ 


Union 


money for gambling. 

2. has committed or considered illegal 
acts such a as forgery, fraud, theft or 
embezzlement to finance gambling. 


What To Look For 

Time spent gambling: 

A person may have a gambling prob- 
lem when the time spent gambling is ex- 
cessive by the standards of the commu- 
nity, or when the time spent gambling is 
out of proportion with the person’s 
other activities. A sports fan, who invari- 
ably watches the Saturday and Sunday 
football games, could be in trouble, for 
example, if this person begins watching 
two or three games at the same time on 
television while listening to another on 
the radio. He or she may or may not 
admit to betting on the outcomes of 
those games. 

Focus on gambling: 

When the person shows a special ex- 
citement in going to new gambling spots 
or rearranges his or her schedule to per- 
mit more time for gambling activities, he 
or she may have a problem. When the 
person gives the impression that a change 
in gambling activities will bring him or 
her good luck, the person could be in 
trouble. 

Continued on page thirty-two 


PROBLEMS? 


Aicohol and/or Drugs - CAW-GM Substance Abuse Program 


For Help, Information, Etc. - Confidential CAW Reps 
Matt Ryan 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 
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In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


Truck Plant 
905-433-7679 
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Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 1-800-440-3356 
Medical Centre: 
905-433-3002 


Squirrels Win 
“A” Championship 


By Ron Gay, 


Local 222 Recreation Committee Member, SEORC 


NOTHER GREAT SEASON OF 

hockey with the Flying Squirrels 

winning the “A” championship 

defeating Caners Bar and Grill 4- 

3 in overtime. Larry Bryan was 
the marksman, his second of the game. 
Other goal “getters” were Cam Hinks, and 
Dan Bertrand. 

Caners had Cal Wheeler, Brian Cane 
scoring. 

In the second game the score was 42 
for the Squirrels with Dan Bertrand notch- 
ing a pair of goals, with singles going to 
Larry Bryan and Dan Reid and assisting 
Bill Marcotte, Mike Sadler, Chris Lyndy 
and Dennis Parsons. 

Caners had Brian Cane and Dunc Dun- 
ham with one goal each. 

Hi-Light of the series with the score at 


Don't Roll The Dice with Compulsive Gambling 


3-3, Big Vic McCullough stopping 
a bullet like missile penalty shot 
by Ralph McQuaid “B” Champs. 

Canada Trust won the “B” Hardware by 
a 5-4 margin in overtime over Dines with 
Al Collins getting the winner assisted by 
Al New and Dennis Davidson. Top scorer 
of the playoffs was Dan Bertrand with Big 
Vic being the best between the pipes. 

Thanks to Ralph McQuaid. Ted Boivon 
says that he could have scored on that 
penalty shot with one skate on and both 
eyes closed. 

A special thanks to our team Reps Mor- 
gan Lane, Jim Rogers, Ralph McQuaid and 
Dan Bertrand for a job well done. 

The two guys with the stripes took a lot 
of abuse and “BS” and did a great job all 
year. 


Union Counsellors’ Report — Continued from page 32 


Size of bet increases: 

This is often a sign of chasing lost 
bets and trying to catch up. Often, the 
beginning of the compulsion to gamble 
is apparent by the person’s tendency to 
place larger bets and bet more fre- 
quently. 

Special occasions: 

A person may have a probiem if he or 
she insists on a honeymoon or vacation 
where gambling is available, or if he or 
she invents reasons to travel to gam- 
bling spas. In comparison, social gam- 
blers will not go at the risk of offending 
others. 

Bragging: 

Social gamblers may talk about their 
winnings but not the extent that they 
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winning and minimizing losses are 
prime signs of compulsive gambling. 
The need for recognition and displays 
of power are often so important that 
compulsive gamblers flaunt possessions 
or large amounts of money. 

Crisis resolution: 

A compulsive gambler will often 
gamble to feel good when he or she is 
faced with a crisis. Gambling while fac- 
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ing a disappointment is another prime 
sign of this compulsion. Gambling is 
sometimes used to celebrate good for- 
tune, birth of children, job promotions, 
or pay raises; and to mourn deaths, bad 
luck, or lost jobs. 

Excessive absences: 

Frequent, unexplained absences 
from work or home are characteristics 
of a gambling problem, particularly if 
the person is concealing how the time 
is spent. A compulsive gambler will 
often spend excessive amount of time 
spent on the telephone. This is particu- 
larly important if he or she is secretive 
about the nature of those conversa- 
tions. A person who is often absent 
from his or her work station or family 


activities ta make nhone calls is sus- 
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pect. Absence from work or family cel- 
ebrations to attend a card game or go to 
the track may also indicate addiction to 
gambling. 

Mood swings: 

Addictive behavior is characterized 
by severe mood swings in most people. 
Compulsive gamblers experience highs 
when they win and lows when they 
lose. Often, mere plans of gambling are 
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John Johnston and Charlie Agnen. 
Last but not least hats off to Eric 
“Seadog” Smith. 

Hope you have a good summer. 

A woman watching one of the games 
at Harman Arena stopped me after the 
game and was all smiles. She said to me 
“Ron every time a player goes into the 
penalty box I think of the month of 
March” I asked her why? She said “the 
players always go into the penalty box, 
like a lion, but they come out like a 
lamb.” 

Until next season... See you on the 


ice. 


enough to cure the person’s low mood, 
and he or she may show grandiose ela- 
tion. When gambling is discussed he or 
she will often display hostility; spouses 
and children will sense belligerence and 
not know why. The gambler is under 
constant pressure for action and can 
rarely find peace, even when winning. 

Hidden funds: 

Secret loans, withdrawal from family 
bank accounts, and hidden deals are 
signs of betting to catch up. When 
caught at one of these actions, the gam- 
bler will lie and minimize the impor- 
tance of the event. While a social gam- 
bler will work to make up lost funds, an 
addicted gambler will scheme to ac- 
quire funds. 


Is There Hope? 

Several professional groups and 
Gamblers Anonymous believe hope ex- 
ists. Like other addictions, gambling is 
treatable. For more information about a 
suspected gambling problem, contact 
John Taylor at 644-4283 or Steve Bobas 
at 644-4282. “Follow the middle road. 
The road to ruin is always kept in good 
repair.” Till next issue, take care! 
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All Goes Smoothly At Derby 


By Bert Grant, President 


O START WITH, WE HAD A 
great derby and everything went 
smoothly. We had a record num- 
ber of fish weighed in, the 
weather was great, 10 gallons of 
chili went and the old cold, wobbly pop 
was good too! 
The winners of the derby were: 


First place: John Adair 
Second place: Al Bickle 
Third place: Dave Hewitt 
Hidden weight: George Tucker 


Loser of the weekend: Murray Otis. 

They all received trophies and prize 
money and their names will be inscribed 
on the Dave Crumb Memorial Trophy, dis- 
played at our Local 222 Hall. Congratula- 


tions to all our winners, and our would be 
fishermen. Maybe next year it will be 
some other lucky fisherman. 

Now I would like to thank all the peo- 
ple who helped make our Derby a great 
success. Special thanks to; Sisters Bar & 
Grill, discounts on prizes from Wal-Mart 
in Ajax, Couches Towing, for the hats for 
all the members of the derby, discounts 
on Bait & Tackle Shop Lindsay, Labatt’s 
for prizes, Brian Treen super salesman 
from The Brick in Whitby for the TV, All 
Canadian Awards and Mr. Bill Rogers, 
Sheriff Bob & Deputy Jerry & Frank Rose. 

We also had a $1,000 fish box raffle, in 
which the good people at Nomark “Ra- 
pala” Company on Phillip Murray Ave. 


Itching 


ELL, THE SEASON IS ALMOST HERE AND IF YOU’RE 
anything like us you're just itching to tear up some 
single track. By now bikes are being taken off the 
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EPORT 


To Tear 
Up Some Track 


By Phil Masson, Chairperson, and 
David Ellegett, Vice-Chairperson 


CAW 


Club 


CAW Retirees 
Golf League 


aq 


All retired members 
of Local 222 (male & female) 
are welcome to join. 
For more information please call: 


Alex Simon 
Darcy Chapman 571-6700 or 


Rus Rak 
Registration for the new 


CAW 
uckborn 
Classic 
EPORT 


gave us a huge discount on all tackle. The 
box was won by Phil Downer of 
Omemee. Also, I would like to thank all 
the brothers and sisters who bought tick- 
ets on the tackle box which was a huge 
success. 

Our elections went very fast and the re- 
sults were the same as last year. Those 
elected were: 


Sgt. at Arms: Les Chadwick 
Treasurer: Dave Whalen 
Vice President: Frank Rose 
President: Bert Grant. 
Thank You. 


579-4937 


576-1677 
576-6255 


wall, given tune-ups, tested and cleaned, waiting for 
the day to get dirty, take big air and push bikes and 
bodies to new limits for another year. We have set up what we 
think will be a fun-filled season for everyone, from Hammer 


CAW Golf League and election of 
League Executive will take place 
Friday, April 9, 1999 at 2:00 p.m. at 


Heads to family riders just looking for a day in the woods. the CAW Union Hail located at 
The CAW Mountain Bike Club’s next ride will be the “Muck “1: 
Up of the Mud Event” in Durham Forest on Saturday April 17th. 1425 Phillip Murray Avene. 


That is just the beginning; we have five other rides planned as 
well and possibly a few clinics to help both bike and rider im- 
prove. This will be the first full year for all of us in the bike club 
so we welcome any suggestions or assistance you could offer. 

We will be distributing leaflets in the plants for our rides as 
well as other area races outlined. Watch the Union bulletin 
boards for upcoming events and please let us know so we can 
plan for the appropriate number of people. As always please re- 
member to bring the proper safety gear. We can be reached at 
(905)579-4228 or by E-mail at davelll @home.com. 

Till next time, Rip & Hammers 


Golf will be at Sunnybrae Golf Club 
at reduced green fee rates. 
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CAW Five Pin — League 


Results For 
February and March 


These are the scores for February and March of the CAW Five Pin 
Bowling League. Do not forget plays on April 11, 1999 and the Ban- 
quet on April 24, 1999. 


600 Club 

Tim Ashbridge 680 

Maxine Brown 648 

Don Brown 604 

Moe Bryan 681 

Vito Casalino 653 

Darcy Chapman 654 

Ken Couvier 678 

Wayne Czarkowski 693 

Gerry Daigle 656 

Paul Derry 640, 692 

Ray Derry 609, 621 

Joanne Free 611 

Marilyn Gibson 605, 681 Robertt Revoy 666, 655 Tim Walton 740 

Norma Harrison 638 Dan Richard 605, 609 

Frank Haw 636, 612 Dave Rickettes 617, 669 800 Club 

Val Henderson 651, 645 Noel Ricketts 627, 687 Sherry Gervais 844 

Larry Hoar 650 Sheila Rideout 680, 681 Gary Henderson 864 

Lynda Holla 604 Kevin Riseborough 623, 627 Rick Marshall 804 

Bob Huff 608, 610 Dave Schaeffer 668 Bernie Schaeffer 808 

Mike Kimble 605, 616 Rose Sinopoli 625 

Gord Langley 689, 661 Ted Smith 648, 632 Tournament Results 

Les MacDonald 632 Peter Stirpe 693, 673 The results of the CAW National’s Five 

Robert Marshall 664 Tim Walton 644 Pin Bowling Tournament held on Febru- 

Cathy Martin 620, 609 Steve Warren 696 ary 26, 1999 are: 

Al Mathieu 624 Dee Welsh 696 Mens Division —__ Local Total 

Dianne Maybee 665 Kevin Woodward 622 Investor's Group =. 222 4610 

Bryan McCarthy 633 Maryann Yurchi 601 Gutter Dusters 222 4537 

Dan McLean 604 Linda Zak 613 Beer Buddies 222 4491 

Mike McMartin 653, 680 1451 Farmers 1451 4412 

Phyllis Munroe 646 700 Club Bill Clark’s 222 4284 

Dave Murray 620 Tom Byrne 732 Ladies Division Local Total 

Mike Powers 641, 624 Phil Cormier 760 Magnificent 5 222 4164 

Heather Reuter 651, 632 Wayne Czarkowski 713 Brllr Riders 27 4146 

Mike Reuter 612 Louis Gervais 711, 744 Party of Five 127 4136 

Don Revoy 605, 607 Sherry Gervais 749 BYOB 222 4131 

7 ; Adrienne Henderson 704, 724 Pin Pals 222 4118 

Gary Henderson 758, 794 Mixed Division Local Total 
Keith Hughes 748, 715 Alley Dusters 222 4524 
Ron jones 715, 709 Old and Ncw 1896 4349 
Harry Langkraer 757 Belle’s 222 4328 
Earl Marshall 741, 779 IDK 222 4310 
Randy Maybee 709, 702 The Grunts 222 4295 
Ron McQuaid 760 High Triple 
Rick Mitchell 723 Ladies Norma Harrison 716 
Steve Pollock 786, 752 Mens Kevin Klein 930 
Mike Powers 705 High Singles 
Rita Reuter 723 Ladies Dawn Bingley 319 
Bernie Schaeffer 726 Mens Steve Bell 361 
Ken Shobbrook 704 Dave Slappendale 361 
Peter Stirpe 771 
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April 28th: 


National Day of Mourning 


By La 


Carroll, Certified CAW Skilled Trades Health & Safety Representative, and 


Al McPhee, Certified Alternate CAW Skilled Trades Health & Safety Representative 
2 


Ra Se a 
PRIL 28TH, 1999, MARKS THE 
11th year that the Canadian 
Labour Congress has designated 
this day as the National Day of 
Mourning. Every year thousands 

of Canadian Auto Workers suffer injury, 
disease or death because of hazards in 
the workplace. We as Skilled Trades 
workers are, because of the nature of our 
work, subjected to many workplace haz- 
ards. 

With the ever-changing complexity of 
new production processes in the plants, 
we need to draw upon the training and 
experience we have acquired to become 
Skilled Trades people. As in the past 
Oshaworker issues, we have stated the 
need to understand the lock out proce- 
dure to identify all energy sources, 
know where to lock out and why 
you lock out that energy source. 

Never Take Short Cuts On 
Safety!!! Always use the proper Per- 
sonnel Protective Equipment. 

When In Doubt, Lock Outt!!! 
Ask questions if you feel your safety 
is at risk. 

In November of 1998, we had a 
fatality at the St. Catharines Compo- 
nent Plant. One is too many! So 
please take the time to assess your 
workplace for potential hazards. If 
you have any questions or a safety 
concern, call me at *3644 or page 
me at *97-3644 in-plant. 

The following is an excerpt from 
the Health and Safety Guardian, Vol- 
ume 9 #5, November 1998, written by 
Brian Kohler regarding noise in the work- 


Hearing loss caused by industrial noise 
exposure is one of the ten leading com- 
pensated workplace injuries in Canada. 
The damage is usually slow to become no- 
ticed, progressive and permanent. The 
disability it causes and the impact on 
workers’ lives is not generally acknowl- 
edged or treated with the seriousness that 
it deserves. 

Noisy workplaces should have an on- 
going program of noise monitoring and 
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noise abatement. The Joint Health and 
Safety Committee can do this. There are a 
variety of sound level meters available 
that are simple to use. With them, Com- 
mittee members can obtain good informa- 
tion about noise levels. By checking be- 
fore and after the implementation of a 
control, the effectiveness of noise abate- 
ment techniques can also be monitored. 


DAY OF MOURNING 


In the meantime, a good rule of thumb is 
this: If you have to raise your voice to 
communicate you have a noise problem. 

Audiometric testing of employees is a 
common response to a perceived noise 
problem in a workplace. Audiometry can 
only detect hearing loss that has already 
occurred, and this is a rather perverse 
way of finding out that your workplace 
has ineffective noise control. However, it 
may alert workers to the problem and ini- 
tiate better control measures. 

Hearing loss is usually first noticed as a 
temporary loss of hearing sensitivity. For 
example, at the end of the working day, 
you may find that your car seems to run 


more quietly , or that you must set the car 
radio at a higher volume, than in the 
morning when you heard the engine rat- 
tling and found the radio easy to hear at a 
lower setting. The car and the car radio 
have not changed, but your hearing sen- 
sitivity has been affected by a day in a 
noisy workplace. After a period of time, 
this “threshold shift” becomes perma- 
nent. Once considered to be an in- 
evitable effect of aging, it is now be- 
lieved that most “age related hear- 
ing loss” is actually the result of ex- 
cess noise. 

Hearing loss is not just a problem 
in terms of ability to communicate 
and enjoy life. Workers who suffer 
hearing loss also experience stress 
symptoms such as fatigue, emotion- 
al problems, and sleep disorders. 

According to Statistics Canada 
Data obtained from Provincial 
Worker Compensation Boards indi- 
cate that for years 1991 to 1993, the 
total number of noise induced hear- 
ing loss claims established in Cana- 
da was 7,000 per year. The total 
amount of compensation was esti- 
mated at between $25 million and $30 
million per year. About 750 claimants and 
40 percent of the costs were for the time 
lost from work. The remaining compen- 
sations were for health care, chiefly hear- 
ing aids. The significance of the manufac- 
turing sector was indicated by the fact 
that it accounted for 40 percent of all 
claims, three times that of any other sec- 
tor.” 

Noise should be controlled at the 
source if possible along the path (enclo- 
sures, barriers) as a second choice and at 
the worker ( hearing protection) as a last 
resort. 

Till next month, Play It Safe! 


OWILSON/CALM 
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Time For Spring Cleaning 


By Tim Munro, 


Health and Safety Representative, 
Chassis, Paint, TriLink/Control Arms, CHQ, Chassis 1&2 


Paint Shop 
SURVEY HAS BEEN CONDUCT- 
ed as a result of the elimination 
of a number of red emergency 
phones with direct line to plant 
security in Paint Shops #1 and 

#2. Concerns were brought forward by 

workers assigned to work in these areas 

during non-production hours, particular- 
ly third shift and weekend cleaner atten- 
dants. The purpose of the sur- 
vey was to identify phones in 
the plant that were available 24 
hours a day should assistance 
be needed in the event of an 
emergency. A list of these 
phones have been documented 
and each location will be pro- 
vided with prominent signing 
and a sticker with emergency 
contact numbers applied on or 
beside each phone. The locations of 
available phones will be disclosed and re- 
viewed with the cleaning department 
workers. As well those groups assigned 
to weekend project work will be provid- 
ed with a radio for communication pur- 
poses in the event of an emergency. 
Upon exercising discretion, surrounding 
the circumstances, workers 
should be instructed to activate 
the fire alarm in the event of an 
emergency should a phone not 
be found to be accessible. If you 
have any further questions or 
concerns, regarding this issue, 
please feel free to call. 
Speaking of the third shift 
workers, we should now be 
fully operational in the long 
awaited installation of the local 
hook up for the booth cleaning 


power wash assignment. It was 
helieved that Dlant One Paint 


would prove to be the ideal 
pilot for the new process that 
would eliminate the need for 
the “mile long” hose that once 
snaked through the plant. And 
while we’ve sprung a leak here, 
and required a part there, we 
are that much closer to realizing 
the utilization of the new sys- 
tem which should reduce the 
cumbersome tasks previously 
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undertaken to complete the 

booth cleaning assignments. 
Recognition should go to third 
shifter Brother Al Holley, whose 

input and interest was instrumental in 
expediting attention to draw this issue to 
satisfactory resolution. It was crucial that 
the new equipment worked, but more 
importantly, that it operated safely. 
Thanks Al!!! 


“Recognition should go 
to third shifter Brother Al Holley, 
whose input and interest 
was instrumental.” 


Tri-Link/Control Arms 

A fire was experienced in one of the 
welding cells as sparks were drawn up 
through the local exhaust and into the 
flexible hose. This hose leads to the larg- 
er ducting unit that removes fumes ex- 
pelled during weld cycles. It was be- 
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lieved that excess debris in the alu- 
minum hosing caught fire and the venti- 
lation was immediately shut-down to 
avoid adding fuel to the fire. Had the fire 
been able to trace further through the 
ducting, the results could have been far 
more serious than those expe- 
rienced under the circum- 
stances. Regularly conducted 
preventative maintenance in- 
spections and increased clean- 
ing schedules could very easily 
have prevented such an inci- 
dent thus supporting the 
Union’s position that what 
should be considered as an in- 
vestment is waived as a cost by 
the company. Delphi has relocated the 
welding equipment within its facility to 
accommodate the HI-MID product and 
what should reflect a newly designed lay- 
out is already showing signs of neglect. 
At the time of writing, the cause of the 
fire is under investigation, and recom- 
mendations will be forwarded to prevent 
another incident. Hopefully, the 
next issue of the Oshaworker 
will find us with as much atten- 
tion being given to the workers 
environment as it is to produc- 
tion expectations. 


A Get Well Wish 

On a personal note, I would 
like to wish Brother Rick Powell 
(Cowboy) a speedy and full re- 
covery from his recent illness. 
You are missed by all and are 
thought of often. We’re pulling 
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and around soon. The golf 
course wouldn’t be the same 
without you. 

If you are in need of your 
Safety Representative my pager 
in plant is *97-2827 or 1-800- 
361-6793 and key in 2827. 
Leave a number where I can get 
back to you or call my office at 
644-2827 and leave a message... 
Until next time... Play it safe. #% 
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1999 CAW/GM 


By Paul Goggan, 


)HIS IS ONE OF THE TOUGHEST 

times for our union members. 

Every three years we are placed in 

the stressful situation as to what 

we must do to survive the next 
three years. We as workers are facing 
major decisions throughout Production 
and Skilled trades issues that need to be 
addressed in this set of negotiations, Our 
Local Agreement is a joke and needs to be 
critically looked at and rewritten to ad- 
dress our members problems with griev- 
ances, discipline, transfers, job postings, 
time off the job, doctor’s notes, and even 
b.s. issues like newspapers. Our Master 
Agreement needs major language changes 
to protect our jobs, job standards, pen- 
sions, wages, summer vacations, and Ap- 
pendix “R” etc.. 

We no longer have the luxury of sitting 
back and relying on the actions and sacri- 
fices made by our forefathers. Corpora- 
tions like General Motors today do not re- 
gard their workforce as a valued asset, 
and it shows, in fact I believe they treat us 
as the enemy because we take away from 
their profits and today’s corporation is 
truly driven on greed. 


With all the so called good jobs 
in production being outsourced 
and all the work in skilled trades being 
contracted out, our present language 
needs to be improved. General Motors 
has cut its workforce across Canada from 
39,000 employees in 1989 to about 
21,000 today. In 1995, GM Canada’s prof- 
it of $1.39 billion was the largest profit 
ever reported by a Canadian company at 
the point. 

It is now March 12, 1999 and Car Plant 
management just announced another 10 
percent decrease in manpower. Our peo- 
ple cannot get any negotiated time off 
now, let alone any unexpected time off, 
so what are we to do when 10% percent 
more of us are missing. If we the Union 
don’t do something soon, there will be no 
one left to fight for. Times are changing 
faster than we can change our Collective 
Agreements and it’s a known fact that GM 
likes to take advantage of the time be- 
tween contracts. It’s also a known fact 
that GM cannot lay anyone off during a 
Strike. 

The reason I bring up the issue of a 
strike is because every day as I walk 
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throughout the plant, people tell me that 
we ate going on strike, but they never 
give a reason, just that the workers want 
a strike. In 1996 in the Car Plant we were 
heading to a strike position because of 
mandatory overtime and everyone knew 
it, but today we are just going on strike. 
From my observations on the shop floor, 
the way GM is treating their workers, our 
membership feels we must address their 
issues against a corporation that treats 
their workforce as the enemy. What is 
needed, is taking General Motors to the 
bargaining table first and striking this cor- 
poration until GM gives us a commitment 
in writing that states GM will start treat- 
ing its employees like human beings. It’s 
also a known fact, if you run from the 
giant, the giant will sooner or later catch 
you and crush you, just like General Mo- 
tors is trying to do to the Chrysler Con- 
cord. 

General Motors needs an attitude ad- 
justment and the workers in the Car As- 
sembly Plant are itching to give it to 
them. It is also clear from the attitude on 
the shop floor that this issue will be ad- 
dressed in 1999 negotiations. 

It is now time that our National Union, 
Local Union and its membership work 
closely together to find a way to stop 
General Motors from taking our jobs. We 
also need better language on job stan- 
dards and contracting out of our work 
that protect our membership and contin- 
ues to protect our membership through- 
out the life of our agreement. 

Our Local President Mike Shields has 
done an excellent job of eliminating the 
politics in Local 222 and he is also work- 
ing closely with Buzz Hargrove to ensure 
the National Union understands our prob- 
lems in Oshawa. It’s now time for the rest 
of us to do our part, that is attend union 
meetings, voicing our opinions, sharing 
our ideas, but most of all, supporting our 
Union during this fight. Remember one 
thing: We are about to enter into a battle 
that is about our working conditions for 
the next three years. If we fail, we only 
have ourselves to blame, but we can win 
if we stick together as a Union. 
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Toys: “The Untold Story” 


By Christiaan Timmermans, 
Human Rights Committee Chairperson 


ANY OF YOU HAVE ASKED 

for an update on the child 

labour article I did last year. 

The point of the matter is the 

more I dug the worse it be- 
came; here are some of the facts. 

Fires at Chinese and Thai factories 
making dolls and plush toys for export 
have killed hundreds of workers since 
1993, injuring hundreds more. A Decem- 
ber 1996 dateline NBC investigation re- 
vealed those Indonesian girls as young as 
13 who were stitching Barbie dresses on 
night shift while being sexually abused. 
In February 1997, two Hong-Hong-based 
human rights groups reported 
that 200 Vietnamese workers 
making McDonald’s happy 
meals toys for as little as six 
cents an hour had been poi- 
soned by acetone, a chemical 
solvent used to manufacture 
plastic Disney characters (the 
101 Dalmatians line). Two 
months earlier, the groups re- 
leased a scathing report on 10 Chinese 
factories that produce plastic toys. The 
report concluded that workers suffer 
long term and potential fatal health prob- 
lems from exposure to a toxic bevy of 
chemicals, earn less than legal wages and 
are poorly compensated for work related 
injuries such as loss of fingers and parts 
of their palms. 


The most vivid image of cruelty 
and lack of human concern of life 
happened at the Kader Industrial Toy 
Company in Thailand, makers of cabbage 
patch dolls and other toys for Hasbro 
Inc. Picture this: Doors are locked de- 
spite two earlier fires at the factory when 
polyester fabric used in making dolls ig- 
nited in a spinning machine. Kader’s fire 
alarms are out of order, there are no 
sprinkler systems, no fire exits, the com- 
pany’s 3,000 workers have never had a 
fire drill. The fire begins near a large 
electrical panel on the ground floor of a 
four-storey building. It spreads quickly, 


“When I watch children play, 


7 Ido not want to see shadowy images ~ 
of fires and poisonings nor long endless 


shifts... Our children don’t need 
bloodstained toys.” 


fueled by flammable materials stacked 
ceiling high. Two stairways servicing the 
building’s 1,100 workers act as air con- 
duits, carrying heat fumes and smoke to 
the upper floors. Escape routes are 
closed. Scared workers congregated on 
the top floor. They jump to the cement 
below; their falls cushioned by the bod- 
ies of friends and co-workers. It was at 
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4:00 o’clock in the afternoon when the 
smoke cleared. One hundred and eighty- 
eight workers — all but 14 women — 
were dead, and another 469 were in- 
jured, one third of them permanently. 
And the others lost their jobs. Six 
months later their plant in China killed 
another 87 workers in a fire. 

The NDP and CLC along with the CAW 
are lobbying the federal government to 
set up a task force to monitor working 
conditions for people overseas who make 
goods sold in Canada. When I 
watch children play, I do not 
want to see shadowy images of 
fires and poisonings nor long 
endless shifts. Nor do I want 
children to play with toys that 
' people died making or were in- 
* jured or that they suffer dis- 

tressing, perhaps fatal health 
problems. Our children don’t 
need bloodstained toys. 

On another note, my three-year term is 
up and I feel very privileged to have 
served you. I hope you feel I am worthy 
to serve you for another term. Special 
thanks goes out to Diane Cunningham 
and Chris Smith for all their help and lead- 
ership in helping the committee and me 
these three years. Thanks again. ¥# 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


at 644-1411 


Harvey can be contacted 


wi WeuWs 


or nager *07.9R8G 


j Diane can be contacted 
at 644-4175 
or pager *97-8399. 


Outside GM use 1-800-361-6793 
to access the pager network. 


Diane 
Cunningham 


or naner *Q7-1114. 


Tina can be contacted 


Car Plant, South Stamping 
And Tri-Link 


Chris can be contacted 


at 644-1114 


Range 


at 644-4330. 
Outside GM 


use 1-800-361-6793 
to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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Workers Generate 


Corporate Profits 


by Larry O’Connor, 


Political Education Committee Member 


LOOKED AROUND LAST NIGHT 

at work and I couldn’t see a per- 

son working on the line near me 

who was under 40 years old. Just 

one more reminder of the down- 
sizing at General Motors. Since the last 
two contracts we have watched manage- 
ment continue to cut our jobs. They are 
on a constant mission to cut out us work- 
ers who build the cars. We know that 
these cuts mean a increased workload to 
the point where we see our sisters and 
brothers suffering physical injuries and 
even heart attacks. The large number of 
employees who have had to use the place- 
ment provisions of our collective agree- 
ment because of increased workloads is 
not a sign of good corporate policy. 

At the end of each week we cash our 
hard-earned paycheques without much 
thought about how the whole corporate 
process works. One thing we do know is 
that we work hard for the money. If it 
wasn’t for our physical labour building 
the cars eight hours every day, a lot of 
other people wouldn’t get a paycheque. 
We hourly workers must produce a heck 
of a pile of vehicles to carry the number 
of salaried employees we see in the plant, 


not to mention the thousands of General 
Motors employees and corporate welfare 
bums we don't see. General Motors of 
Canada profits continued to grow ($1.39 
billion in 1995) to the point that they are 
ashamed to announce their Canadian 
profits while they continue to close plants 
like St. Catharines. 

Let’s talk about efficiency. One elected 
committeeperson represents hundreds of 
workers and keeps the plant running in 
the best possible harmony — in spite of 
the callous treatment and violations of our 
agreement by management. Compare the 
number of supervisors, managers and co- 
ordinators in the same area you would see 
how management’s numbers have grown 
in recent years. It is time the shareholders 
found out just how many layers of man- 
agement each of us labourers are carty- 
ing. 

The only efficiency you can really see 
in the plant is borne on the backs of the 
workers. It is about time the management 
cut out the layers of middle management 
who don’t earn anyone a red cent. Before 
another worker is laid off because of 
downsizing, about 10 bodies in manage- 
ment must go. If Ms Darkes wants to 
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show real leadership she should start the 
next round of downsizing with the 
salaried employees. 

If our union can cope with the handful 
of people on our shop committee to keep 
the plant running smoothly, then that is a 
reasonable number of people that man- 
agement should set as a target to manage 
the plant. With all the savings we have 
given this corporation over the past few 
years, they should have no problem in 
meeting our demands in September. 

We want to see some real acknowl 
edgement of the increased profits that the 
hourly workers have created for this com- 
pany. Our demands have always been 
paid for by the profits we workers gener- 
ate and don’t really cost the company any- 
thing. If we don’t see some meaningful re- 
spect for us hourly workers in September; 
then I expect that we could be out for a 
long time. 

In closing, I want to thank the mem- 
bership who took the time to vote for me 
and my fellow standing committee mem- 
bers. It has been good to see the high in- 
terest by those willing to run for the many 
union positions this spring. + 


International Women’s Day 
Annual Breakfast - March 7, 1999 


By Kathy Fowlie, 


Chairperson, Local 222 Women’s Committee 


HE CAW EASTERN WOMEN’S NETWORKING AND 
CAW Women’s committees would like to thank 


ous donation of 
$2,000 to each of 


Women’s 
Committee 
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everyone for their support in making the March 7, 
1999 International Women’s Day Annual Breakfast a 
success. 

Special thanks to the Local 222 Executive Board, Dave 
Mosier of TRS for his generous donation, the CAW Family Aux- 
iliary #27 for their support and it was great having them with 
us. Special thanks to Annie Labaj, Tina Moore and all the 
brothers, friends, and partners. Also thanks goes out to the 
CAW Social Justice Committee at the National for their gener- 
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the following shelters: Bethesda House, Adelaide House, 
Denise House, Cross Roads Women’s Shelter and Southgate. 

The CAW Eastern Women’s Networking presented their 
Canadian Woman of the Year Award to Carol Anne Cole (Can- 
cer Society Comfort Heart). 

A Recognition Award was made to Sharon Clark (Sharon’s 
Kids). 

The 50/50 draw winner was Ken Shelley (Truck Plant). # 
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Alcohol 


By Fred Graham, 

Alternate Substance Abuse 
Representative, 

South Complex, Car, Body and Truck 


rm ET’S HAVE A DRINK,” SOUND FAMILIAR? FOR 

many people that means alcohol and consuming 

it is a common event. We see a bar or lounge on 

almost every corner. All the successful people in 

the movies make all their decisions with a glass of 

booze in their hand. Maybe even your parents drink. It seems 
a normal thing to do. 

But this familiarity does not mean alcohol is safe. It is a 
powerful drug with many side effects on both the body and 
the mind. These effects are dangerous and harmful. Tens of 
thousands of people every year die while they are young be- 
cause of alcohol, and thousands more succumb to its long 
term or indirect consequences. 

Alcohol is our society's “chosen” drug. It has a special 
place of acceptance, and while we know it kills millions, 
maims thousands, substantially increases the crime rate and 
costs us billions in public funds, we are willing to put up 
with these penalties for whatever phony comfort it seems to 
bring. We allow it to be promoted by the merchants of death 
and then, heaven forbid, we wonder why people abuse it. 

Alcohol is a drug. It is considered a drug because its main 
ingredient, ethanol, acts on the brain as a depressant. At low 
doses, alcohol may appear to act as a stimulant, but this is be- 
cause it affects the brain areas responsible for the control of 
inhibitions. As people lose their inhibitions they become 
more talkative and seem to have more energy. At high doses, 
alcohol causes lack of coordination, slurred speech, and con- 
fusion. At toxic levels it can cause a coma and death. 

Alcohol causes addiction and irreversible damage to brain 
cells. The drug is colourless, inflammable, and intoxicating. 
Removing the water from ethyl alcohol produces ether, a 
general anaesthetic used in surgery to put patients to sleep. 


Recniratory arrect and heart failure can he a cide effect of ev- 
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cessive drinking. 

We could go on and on with the technical parts, but I think 
you get the general idea from what I’ve presented here. Why 
should you be a slave to something that makes everyone 
money but you? The working man always complains of paying 
too much in taxes but can’t wait to get to the liquor or beer 
store on Friday — where 80 percent to 82 percent is all tax. 

If you have any questions, feel free to drop in and see your 
rep. In the meantime, take care because we care. After all, 
are you not worth it? 
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Buying, Selling, Retiring? 


For All your Real Estate Needs 


Roy Henderson 


Full Time Sales Representative 


(905) 728-9414 
aoe 


COLDWELL BANKER 
R.M.R. REAL ESTATE 


179 KING STREET EAST, 2ND FLOOR 
OSHAWA, ONTARIO L1H 1C2 


Specializing in Serving CAW Members 


ASSEMBLAGE POINT PRODUCTig,, 


Wedding Videos 


Sony broadcast quality video cameras 
Digital computer editing / spocial offects 
30 animated tities / cholee of musfe 
Packages customized to your needs 


(905) 728 - 0662 
(905) 728 - 2231 
by appointment only | 


DH S Pky at if, be, 
A Health Care — y vo) 


v Service 1978 yen” 
Oshawa, Ontario 


24 HOURS * 7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

® Staff Relief 

® In Home Foot Care 
@ Palliative Care 


® Light Housekeeping 

®@ Meal Preparation 

® Personal Care iy 
@ Care Giver Relief @* 


MainStreet Messenzer™ 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


es tp ae 
Your Human Rights/ 
Employment Equity 
And Womens’ 
Advocate 


CEE — pager 440-3349. 
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FOR SALE 


Ferguson farm tractor 3 pth $2000, 80 
VW Rabbit, diese! for parts $200, Clint 
Eastwood movie collection 42 in all 
$250. Call: 905-985-7720 


Video, convert your old 8 mm movies to 
video, also foreign video conversions to 


and from any country. Call: 905-436-2992 
One acre building lot, 210' frontage, hwy 
62 N surveyed, well treed, driveway, 
hydro, phone, approx. 6 miles north of 
Bancroft. Call: 905-623-5133 


Sony am/fm car CD player, detachable 
face plate, excellent condition, paid $500 


asking $250 obo. Call: 905-263-4408 
Tape deck Audiovox detachable face 
w/mounting kit, 2 5” speakers $150, Pio- 
neer speakers 3 way, 150 watts, 4 ft tall, 
removable grills $150 obo. Call: 905- 
571-1873 or 905-922-6478 


Battery operated baby swing $50, infant 
car seat w/Tandem EvenFlo $35, GM 
front axle w/wam locking hubs $175. 
Call: 905-697-9143 


Kenmore gold stove $50, small office 
chair $40, mans 3 spd bike $40. Call: 
905-728-6317 


Fisher Price Power Wheels jeep, 2 for- 
ward spds, 1 reverse, Walmart price 
$299.99 used 2 yrs asking $140. Call: 
905-436-7346 


Solid oak curio cabinet $600, dble dress- 
er w/mirror, 5 drawer chest, dble bed 
$300, remote stereo speakers, best 
offer. Call: 905-576-8914 


1983 Elite GMC motor home, 23 ft, 
129,000 km $10,500 obo, reason for sell- 
ing illness, good condition. Call: 905- 
579-1972 


20” Zenith color TV w/stand, excellent 
condition $100, 24” girls mountain bike 
$45. Call: 905-434-8384 


Wooden kitchen table & 6 chairs w/cush- 
ions, like new $500 firm. Call: 905-623- 
0441 


1989 27'3” 10° beam carver, Montego twin 
4.3 mercury outdrive, sleeps 4, lots of ex- 


tras, survey available, Call: 905-852-5653 
Stereo, am/fm witumtable & cassette, 2 
speakers. Call: 905-728-2778 


Motorhome, 1987 Conquest, 28 ft, Ford 
460, 41,000 miles, security system, new 
tires, 3 awnings, bbq, dual air, rear bed, 
excellent condition, $24,000. Call: 905- 
576-1965 


‘Radial arm saw, Rockwell w/metal stand 
on locking wheels, excellent condition. 
Call: 905-263-2052 


94 Cavalier 4 dr Sedan, gray on gray, 4 cyl 
auto, air, certified $5995, diningroom table 
& 4 chairs, misc sized wooden doors, 
Kenmore washer. Call: 905-430-0442 


Bbg w/2 tanks, 1 full, 30,000 btu’s, 440 
sq inches $199.99, new, asking $115. 
Call: 905-839-9068 


Stand up freezer $150 obo. Call: 905- 
723-2059 


1987 10'x40° Wynona park model 2 
bdrm, everything inc. $15,500, kitchen 
island, 3 drawers & 4 stools $250, 5 
commercial coffee makers $75 ea. Call: 
905-435-0002 


1990 Yamaha, 2 stroke, 200 cc, 4 
wheeler, 2 wheel drive $1700 obo, 1986 
Blazer, 4 wheel drive, new motor & body 


$3500. Call: 705-324-6589 after 5 pm 
Truck cap, ‘97 Leer 00 XL, fits full size GM 
pickup w/8' box, color matched to dk red 
#51, excellent condition, the best Leer 
makes $1090 obo. Call: 905-725-5864 
New marble gray moulded vanity w/sink 
19"x49" $200, new shower stall $250 
wiroof & floor, 2 way mirror 32x60 new 
$150. Call: 905-668-6980 


Potato planter, 2 row $375. Call: 905- 
668-6980 

1978 Honda Hawk 400 cc automatic 
bike, new steering bearings, carbs set- 
up $300 obo. Call: 905-725-6949 
Slotted angle shelving 507/it, halo track 
12' $50 ea, heads available, drapery 
track, assorted sizes & prices, reason- 
able offers considered. Call: 905-579- 
7245 after 6 pm 

One 2 h.p. Sears air compressor, excel- 
lent condition, 1988 S-10 reg. cab long 
box, 2.8 fuel injected, power windows & 
locks, a/c. Call: 905-983-9703 


OSHAWORKER 
Deadline 
for the 


May issue 
is Friday, 
April 16th, 1999 
at 4:00 p.m. 


1978 Honda CM200-T street bike, new 
paint, good starter bike $750 obo. Call: 
905-404-2465 


Alternator fits Astro, 21” struts, electric in 
tank fuel pump, 10K sapphire ring, can- 
vas duffel bag, |g electronic ignition mod- 


ules for GM, cheap. Call: 905-623-0755 

GM 11” rotors new, 78 Chev gas tank, 88 
Olds Calais radiator & other mechanic 
parts, parts for 81 Honda Civic, starter 
for VW Beetle. Call: 905-725-6072 


Doberman purebred pups, 6 wks old on 
Mar. 11, 3 black males, 2 red males, par- 
ents raised w/children, good tempera- 
ment. Call: 905-420-1846 


Complete propane system for car or 
truck, also good motor for 83 Honda Ac- 
cord, 86 GM 3L motor, excellent working 
condition. Call: 905-725-7249 


87 S-10 to fix or for parts, also 89 Sun- 
bird fix or parts, assorted automatic 
trans, 85 Chevette motor & 305 V8. Call: 
905-725-7249 


Steel galvanized farm gates 4x12, Massey 
Haris 30 tractor for parts, new slant 6 ex- 
haust manifold. Call: 905-579-1622 


1994 Astro CS, power windows & locks, 
mirrors, a/c, rear heater, 2 tone paint, 
burgundy/silver, tilt, cruise, am/fm radio, 
cassette. Call: 905-623-8901 


1992 Geo Metro, 4 dr, 4 cyi, 5 spd, 94,000 
km, ps/pb, radio/cass, tinted windows, 


asking $3900 obo. Call: 905-986-9681 
1981 Chevette, 4 dr, am/fm/cass, auto, 


good condition. Call: 905-623-8555 

6 antique oak dining chairs & knetchel 
dining suite (Chelsey chair co.), solid 
walnut circa 1950's console table, price 


negotiable. Call: 905-786-2266 

1977 Chev 1/2 ton, 61,510 mi, appraised 
at $10,000 make an offer, 1987 Chev 
am/fm radio $30. Call: 905-623-5192 


1976 Monte Carlo parts, rear 1/4 panels 
$60 ea, doors $50 ea, trunk lid $75, 
bumpers $30ea, grill $50. Call: 705-277- 
3612 


Ty beanie babies, Princess, Peace, 
Glory, Fortune, many more retired & cur- 
rent, best offer. Call: 905-576-7597 


Cottage building lot in attractive treed 
setting, waterfront, access to Smith Bay, 
Lake Ontario, good fishing, 10 miles to 
Picton. Call: 905-576-6255 


Reduced excellent waterfront acreage 
property w/140 ft on Bonnechere River 
near Barry's Bay, 11.34 acres, asking 
$35,000 obo. Call: 905-728-7876 


Cr SSIFIEDS 


1979 Firebird, good body, new tires, 301- 
V8 $800 as is. Call: 905-668-7587 


Picture frames, different sizes, Gravity 
Tron exercise bike, Nordmende console 
hi-fi radio, range hood, 2 woks, various 
household items. Call: 905-728-2764 


1996 GMC truck cap, custom used, 2 
yrs, paid $1750 asking $700 obo, dble 
ski doo trailer $400 tilt trailer. Call: 905- 
579-2697 


17 ft Glendette house trailer, sleeps 6, 
fridge, stove, heater, 4 new tires, wash- 
room, electric brakes, tandem axles, 


spare tire $3200 obo. Call: 905-433-0439 
1996 Miska lanscaping trailer 6x12 tan- 
dem axles, front storage box, deluxe 
tires, electric brakes, fully loaded $1800 
firm, like new. Call: 905-433-0439 


Working farm or private retreat, 94 acres, 
5 bdrm brick house east of Peterborough, 
excellent condition, very private, numer- 


ous improvements. Call: 705-639-2097 
1985 Ford Mustang, 4 cyl, 120,000 kms 
$500 obo. Call: 905-655-4959 


1984 4x4 Blazer as is $800, kitchen table 
& 6 chairs, pine w/ceramic $200, battery 
chargers $10 ea., hot tub & spa chemical 
$2 @ 160z. Call: 905-666-2794 


11” Rockwell bandsaw, 6” delta joiner, 6” 
busybee jointer almost new. Call: 905- 
263-2008 


Washer & dryer $500, antique kitchen 
table $75, utility trailer $250, oversized 
comer bathtub $300, loveseat & chair 
$150. Calk 905-404-9042 


Heavy duty Kenmore dryer $75. Call: 
905-683-9612 


Large clean fridge, good working condi- 
tion $175, 3'x5’ chain link fence gate 
$25. Call: 905-725-9387 


1997 Pontiac Transport Montana van, 
loaded, 16 mnths left on very favourable 
lease or will sell, looking for 1/2 ton truck. 
Call: 705-277-9233 

Sandblasting cabinet 20°x20"x24", com- 
plete w/shop vac dust collector, ceramic 
nozzel gun & glass beads, brand new 
$1300. Call: 905-432-3250 

Baby sets, all colors, fancy knitted $15 
ea. Cali: 905-725-9390 
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1974 Chrysler 17 ft bowrider w/75 h.p., 
Chrysler engine, night lights, hom, spot- 
light & many extras, asking $3000 also 
trailer available. Call: 905-623-4833 


12 ft aluminum boat, 5 h.p. mercury 
motor, 3 yrs old, C.P.R. baggage wagon, 
all in excellent condition, also some 3/4 
white stone. Call: 905-986-5841 


Upright apt. size piano, table saw & at- 
tachment. Call: 905-668-3456 


Black leather motorcycle jacket, mens 
XL, like new, asking $150 obo. Call: 905- 
644-1578 or 576-7794 


Viking washer & dryer $500 pr, Black viny! 
loveseat & sofa $300, white table w/4 
chairs $150, oak dining tabel, 6 chairs, 3 
leafs $2500. Call: 905-983-5643 


Cedar trees for hedge, also cedar posts. 
Call: 905-655-4550 


Golf clubs, ladies r.h., metal woods 
1,3,5,7 $90, mens r.h. low profile metal 
1,3,5 Harrison Graphite shafts, 9 months 
old $295, Call: 905-723-0592 


1977 Corvette, 350 auto, red ext., red/ 
white interior, complete restoration w/pic- 
tures, receipts, new engine & tranny, per- 
fect condition $12,500. Call: 905-697-1967 


20 ft Slickcraft 165/1.0, small cuddy por- 
tapotty, rigged for salmon fishing, 4 down 
riggers, fish finder, tandem trailer, fishing 
gear $9500 obo. Call: 905-623-5472 

TV stand, BM typewriter, car seat, table 
and 4 chairs, accessory tocls for wood- 
stove with wood holder, baby plush 
chair, milkbottles, toys Call: 905-728- 
2601 


1988 Chev. Blazer, Jimmy $15, 2.8 liter, 
237231 km $1000 as is obo, ski machine 
$30, rebounder $25, Dremel tool kit $40, 
tachometer $150 Call: 905-725-8675 
Limited edition GM “Buick” jacket, blue 
vehicles, black leather arms, mens large, 
new condition, carefully stored $485. 
Call: 705-793-2158 

30' 91 Highline trailer, everything includ- 
ed, move right in, tip-out, A/C, fully fur- 
nished, microwave, TV tower/rotor, deck, 
boat, motor, $15,900, Call: 905-723- 
5164 or pager 905-720-6532 
3-bedroom cottage on Farlain Lake, 
warm sheltered beach, S/E exposure, 
dock, paddle boat, good for kids, no pets, 
$500/week. Call: 905-263-2089 


GUS 


Goodwrench 
Ey Service 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


BR 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 
“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


GM General Motors 


1984 Jamaican hot-style peppers, hand 
made, delicious, $5/jar. Call: 905-728- 
5199 

Ford Mustang, auto, P.B., P.S., sunroof, 
99,000 Kis original, $2000 obo, 4X8 box 
trailer, 1 year old $450, Call: 905-728-9096 
Antique oak buffet, early 1900's asking 
$300 obo, upright classic piano, mid 
1900's, all in excellent condition. Call: 
705-277-2045 

MasterCraft 14.5 HP riding lawnmower, 
warranty remains, 50hrs use, $1200, 7- 
drawer chest, solid wood, brass inlays 
$110. Call: 905-623-2337 


Ladies size 6 14 carat Y/G 2.13CT, cubic 
zirconia ring, paid $350, asking $175. 
Call: 905-571-2312 


OWN 


Cree 
Muskrat fur coat backs and mink hat, ex- 


cellent condition, size 18, asking $250. 
Call: 905-576-5967 


Queen waterbed, dark pine, good condi- 
tion, headboard, shelves, mirror, motion- 
less mattress, $225 firm, mdm sized 
crinoline, single layer $50. Call: 905-427- 
2444 


1983 Magna V-45 Honda, asking $2000 
or trade for boat motor and trailer of 


equal value. Call: 905-987-5899 
RockWell radial arm saw with stand on 
wheels, in excellent condition. Call: 905- 
263-2052 


Bedroom suite, mirrored headboard, bed 
frame, 2 night stands, armoire dresser 
with mirror $800. Call: 905-721-1588 


Electric stove, 30 inch, good working 
condition. Call: 905-623-2559 


1978 31 ft house trailer, new carpet, up- 
holstered chesterfield and two chairs, 
awning, deck, metal shed $6500, nego- 


tiable, good condition. Call: 613-332-1127 
Boys black suit size 12, wom twice, dou- 
ble breasted jacket, pants with a cuff, 
white dress shift, black leather belt $120. 
Call: 905-263-8635 


Wheel Horse garden tractor, 10 hp, 42 in 
mower, manual transmission, $750; 
ladies cross country ski package, boot 
size 8, $25. Call: 905-623-1754 


Bil-Den Home Improvements 
440 Hopkins St. Whitby 


905-666-0018 or 1-800-263-2720 


Metal Roofing... the fastest growing re-roofing material in the industry today. 
MetalWorks Steel Shingles Feature: 


* Exclusive “Galva Strength” Steel Construction 
* Kyner 580/Hylar 5000 Coating Technology 


* Less Weight... More Protection 
* A Better Solution for the Environment 


* Savings on Energy Costs 

* Lifetime Warranty 

» Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 


* Manufacturing by UAW Local 1825 
For More Information Call Ed Pender 


Proudly Serving Durham Region for over 20 years 
MetalWorks Lifetime Roofing * Mark-Series Windows + Entrance & Patio Doors * Vinyl Siding & & Soffits 


THE OSHAWORKER 


APRIL 1999 


Extra large 40°lx27"wx30"h dog 
porter/kennel, hardly used, $125 obo. 
Call: 905-576-4665 


Wood bunk beds $95, toddler bed with 
bedding $40, Perego stroller/carriage 
$150 (new $450), chest of drawers 


(white) $30, Call: 905-987-1139 

Airtight woodstove, Fisher good stove, 
solid steel door with bricks , used 1 win- 
ter, 3 feet [ong 20 inches wide. Call: $05- 
983-8197 


1981 Yamaha Enticer, 250 cc, runs well 
$750, 1983 Bonair 1000 hard top tent 
trailer, awning sleeps 6 $2900. Cail: 905- 
436-9576 


Toilet, white, unlined, good condition 
$25. Call; 905-655-4196 
3-piece wall unit, 8-piece dinner set, 
satin quilt, floor mats, dinner serving plat- 
ters. Call: 905-725-5306 


Baby open top 3-speed swing $50, York 
universal with peck $150. Call: 905-697- 
1690 


1983 CAN-AM 400 cc dirtbike $300, 
1986 Chevette as is $200, house alarm 
$500. Call: 905-697-2715 


Turks Caicois lot 4 sale, Britsh West In- 
dies, Meggar 500 VDC crank $70 obo, 
Motors furnace oil fan and bumer $40. 
Call: 905-725-8675 


150° X 200° 3/4 acre building lot on Cor- 
nish Hollow Rd 10 minutes from down- 


town Cobourg. Call: 905-885-9564 

Boys 5-spd mountain bike $45, Johnson 
Mercury gas cans $20, Bauer 
rollerblades size 6 $45, rollerblades size 
5 $40. Call: 905-623-7726 


1999 Chevy S-10 
LS Extended Cab 
« Loaded 


Admiral fridge $75, girls mountain bike 
$40. Call: 905-728-9298 


Bevelled glass insert for front door, fits 
24" X 38” opening, mint condition, $75 
obo. Call: 905-438-8193 

1993 Astro Van $8000, very clean, new 
brakes, exhaust, tires, 137,000 km, 
working antique player piano $800, Call: 
905-576-5186 

Marshall tube head 100 watts, Celestion 
cabinet 360 watts with 4 12” Celestion 
speakers, Robert Bateman commemora- 
tive limited edition print. Call: 905-721- 
0781 

Steel beams 3 pieces, 12 inches X 16 
feet. Call: 705-944-5869 


Conturyy 


| 


Eastwind Realty Ltd. 


Member Broker 


Res. Phone: 
24 hr pager: 
Toll Free: 


JAYNE ATKINSON 


905-344-5010 
905-377-2054 
1-800-567-6370 


“Specializing in farms and rural prope 
in the Northumberland and Tri-County areas” 


Fireplace insert, Heritage tl gold plated 
door with blower bottom and side drafts, 
used half a season, like new. Call: 705- 
944-5869 


Rice Lake 1 1/2 acre building lot with 
double water access lots, drilled well and 
driveway $45,900 negotiable. Call: 905- 


579-6549 after Spm 

1991 Hyline park modei house trailer, 
shed, deck, A/C, Red Eagle Trailer Park, 
Walston Lake Coe Hill, like new $16,900. 
Call: 705-799-6331 

Wedding dress, custom made, size 3, 
French lace, tooling bottom, button-up 
back, detachable train, short sleeve, paid 


$2,200, asking $595. Call: 905-436-9159 


Associate Broker 


treme 


rissa 


30’ award travel trailer, 1991, sleeps 6, 
A/C, microwave, excellent condition, 
asking $18,500. Call: 905-728-7227 

1 shortbox truck cap, fiberglass, fits up to 
1999 or older model $450, also a trailer 
hitch $90. Call: 905-728-1811 


17’ sailboat, Siren, trailer, 4.5 hp John- 
son, cabin, life jackets, anchor, battery, 
lights & more, ready to go, asking 
$3,100. Call: 905-436-2683. 


25” TV $250, built-in remote; 1994 wall 
cabinet, fits 25" TV and stereo $80 (Wal- 
mart sells for $189). Call: 905-438-9129 
Large trailer, Lakeland Florida, very well 
furnished, over 55 park, $18,000 Canadi- 
an, much more information available, top 


notch security. Call: 905-434-6351 
Building lot, $29,900, county road 8 Doum 
Township, level, cleared, excellent area 
for 150° water wells. Call: 705-652-0138 


Lake front property in Nova Scotia, 6.7 
acres, 132’ lake front, Shingle Lake, 
Lunenburg County, 12 miles from 


Bridgewater. Call: 905-728-9919 

Screen door 31 1/2” x 80” - 2/16 x 1", 
wood door 31 3/4” x 79 1/2” x 1 3/4, solid 
pine front door 33 3/4” x 81 3/4" x 1 3/4” 
$200 takes all three. Call: 905-728-0107 
1985 Honda 1100 Shadow, 30 K, hwy 
pegs, saddie bags & cover $3800 obo, 
Ven-Mar air exchanger w/duct work & 
thermostat $400. Call: 705-799-5164 


Irresistible Deal 


No Money Upfront 
Including Freight, Air Tax 


Including First Payment 
No Money Due On A Delivery 


Only a Handshake 


1999 Chevrolet Cavalier 


© Air conditioning 
© AM/FM Cassette 
© Automatic 

® ISB Package 

® Cruise Control 
© Power Locks 


GM Employee Price 


$253 


x 36 months + tax 


GM Employee Price 


+g2g “ul forllnt 


IDONIHOWSON) 


Chevrolet Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont M2J 1W6 


416-491-2000 


* 270° Ground Effects 
* Sport Suspension 

© Low and Lean Stance 
© 3rd Door 


Outside Toranto Call Toll-Free 


1-800-GM-DEALS 


Some mileage conditions apply. 
See dealer tor details. 0.A.C 
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Installation kit for Bell Express VU satel- 
lite TV $75 value sell for $20, bed 
chesterfield $20. Call: 905-579-0234 


1990 Sunbird, good condition $3000 obo 
certified, two 33x12.50x15 Mold Track 
tires on 5 bolt GM rims $150 obo. Call: 
905-623-7845 


1998 skidoo Formula Ill 700 triple, mint, 
only 2500 km, extended 100% warranty, 
new carbides, belt, tarp, must sell, best 
offer. Call: 705-745-2848 


Buy & sell stamps & coins. Call: 905- 
579-0835 


Wooden doors, indoor/outdoor, alu- 
minum doors, lawn sprayer, 2 1/2 gallon 
fire extinguisher, carpet brass stair rods. 
Call: 905-728-9041 


Springbok 14ft boat, 9.9 mercury $1500, 
rototiller $100, 18' freezer $100, 3 pc 
chesterfield suite $300, 4 pc new white 
wicker set $150. Call: 705-786-3326 


Office desk 29h x 54w x 24d w/chair $75, 
brown wardrobe 65h x 36w x 21d $75 
obo. Call: 905-728-9114 


4 tires 225/60/16 excellent shape $90, 
new vinyl window dble casement 4ft x 4ft 
$125, 2 smaller windows. Call: 905-435- 
0901 


1976 GMC school bus conversion R.V., 
350 small block, hwy rear end, good gas 
mileage, asking $2750, 8ft x 6ft utility 
trailer $375. Call: 905-623-6499 


1976 motorhome in excellent working 
condition, trade for full size GM truck 
4x4, motorcycle or good small GM car, 
asking $7000 for motorhome. Call: 905- 
985-4056 


AM cocker pups, black/blonde, born Jan 
1/99, vet cert. $400, English bulldog 
pups, born Feb 5/99, ckc vet cert. Call: 
905-576-4103 or 576-6048 


Oshawa 
(905) 433-2166 


Peterborou. 
(705) 745-2741 


DEBT PROBLEMS? 
in| 


ca 
alan LAWSON, FISHER .... 
Free Consultation 


Belleville 
(613) 962-2455 


«yp Psbaworker 


Bar sink complete $28, toilet $50, 4' wide 
ceiling fan $25, complete bathtub $45, 
6ft kitchen cabinet $50. Call: 905-728- 
9834 


Men's 12 spd Steve Bauer racing bike, 6 
yrs old, used 2 yrs, stored, must sell 
baby coming, asking $300 obo. Call: 
905-579-2740 


Wedding dress, size 9-10, princess style, 
embossed satin, Ai cond, brass fire 
screen w/ glass doors, wood iron grate, 
wood slab door 2’x6" — 6x6”. Call: 905- 
728-5459 


Bunkbed, “Crew Quarter’, 6 mnths old, 
used about dozen times $600, 2 support 
mattresses, regular support, used about 
dozen times $200. Call: 905-438-9218 


4x8 box trailer, new tires & tubes, excel- 
lent condition $450 obo. Call: 905-571- 
1041 


Pine table 39” wide x 68” long $75. Call: 
905-728-2518 


Clay bricks 459 $100, electric 25 kw fur- 
nace $200, white toilet unlined $25, culvert 
16°x27’ in 2 pcs $225, Call: 905-655-4196 


Youth’s bdrm suite consisting of desk, 
hutch & dresser w/mirror (white), 2 Rox- 
ton loveseats, pine sofa & matching 
chair. Call: 905-728-5688 


Green self cleaning stove, microwave, 
single maple bed, 5 drawer dresser, 
night table, single mattress, single box 
spring, dishwasher. Call: 905-430-1854 


Ajax 
(905) 427-1833 


Lindsay 
(705) 878-3509 


$pecial Deal for ti eiplovers 
Buying or Selling?! = 


share" 


oem” CHISHOLM 


905-683-2992 
1-800-747-4453 (message) 


When Experience + Results Count 
* Ask about a free Mini Maid Service! * 


@ FOR ALL YOUR OPTICAL NEEDS 
® ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
e SENIOR CITIZENS DISCOUNT 


=579-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


The EDGE (Education, Development, GM/CAW, Employability) program was created to 
improve the education, skills and employability of General Motors hourly employees. 


This program provides eligibility for numerous courses including: computer classes, 


small business courses, technical training, college and university courses. Some of our 
programs are shift oriented. This is an exceptional opportunity to upgrade your skills and 
education. 


For more details, please contact Brian Morrison at the EDGE office at 644-4918. 
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Wedding dress size 14, short sleeves, 
embroidered bodice, short train $200 
obo. Call; 905-720-4519 

Golf clubs 3-pw irons, 1-3-5 woods, 2 yrs 
old, Excaliper, $700 value selling for 
$425 obo. Call: 905-433-0605 

Music publishing, A&R, write jingles, bill- 
board’s, 1997 International Buyer's 
Guide, starting rap label, copyrights, 
(music entertainment books) b/offer. 
Call: 905-665-7271 


1989 Escort, standard, new clutch motor, 
excellent running condition, as is $500, 
steel door $50, aluminum storm door 
36"x79" $30. Call: 905-728-9834 

Ladies mink jacket, excellent condition, 
size 14-16, loveseat also an occasional 
chair. Call: 905-985-8146 


Beautiful dinette set table w/4 chairs, 
white w/multicolored seats, scotch guard- 
ed, must see, only 6 mnts old, paid $339 


asking $250 obo. Call: 905-571-4859 

2 hand guns, Smith & Wesson 357 mag- 
num, .22 cal Smith & Wesson target 
guns, like new, reloading press & cast, 
lead & shells, empty shell & cases. Call: 
905-728-2197 

Home crafted deacon bench, solid pine, 
approx. size 34x17x18". Call: 905-434- 
5052 

Cleamet cell phone, new, car & home 
charger, leather case, paid $225 sell $150, 
Ab Master still new $50, Body by Jake, 
abs & back plus $100. Call: 905-666-9939 
Onan 3500 portable generator 110-220 
volt, DC charger, used 15 min, paid 


$2500 asking $1595. Call: 905-571-2870 


Couch, loveseat, Sklar Peppler, excel- 
ient condition, bone color, wide stripe, no 
rips, solid skirt on bottom, paid $3000 


asking $750 for both. Call: 905-839-0323 


Jenn Air designer collection, self clean 
convection wall oven & 30” cook top en- 
ergy saver grill $1800, like new. Call: 
519-836-1827 


1980 Pontiac Parisienne Brougham, 
power everything, air works good, no 
leaks, good shape, have 3 cars must sell 
1 $950 as is firm. Call: 905-579-8948 


Mikasa 20 pc dinner set, fresh fruit pat- 
tern, dishwasher/microwave safe, new, 
still in original box, also Myott old English 
dishes. Call: 905-728-2764 


Chesterfield & chair, 2 table lamps, good 
condition, mother-of-the bride hat, wom 
once, cream color. Call: 905-438-0703 


Ladies 15 spd bike made by Schwinn, 
forest green in color, brand new, paid 
$449 asking $200. Call: 905-435-3466 


3 pe black lacquer finished wall unit, 
uniquely designed bar, entertainment & 
china sections, immaculate condition 
$475, Call: 905-434-2320 


2 windows 61°x53 1/2x4 1/2, screen door 
81x34x1 1/4, wood door w/window 
34x81x1 3/4. Call: 905-728-5698 
Fridge, stove, electric lawnmower, dehu- 
midifier, heavy duty dryer. Call: 905-725- 
1937 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


wimnigioriiG 


Round bales alfalfa 1st cut hay, case 
200, smail square baler. Call: 905-623- 
2646 


Girls daybed frame only, binoculars 
Celebrity 10x50 w/case, good quality, 
deep canvas duffel bag, 12 volt bv TV 
wiantenna, good for camper. Call: 905- 
623-0755 


Trailer, tandem axle 4'x8’x2' box w/mesh 
gate on back & has winch on front, in ex- 
cellent condition. Call: 705-799-0249 


Crestliner bowrider witop, 1994 70 hp 
Johnson motor, trailer includes water- 
skis, tube, kneeboard, life jackets, excel- 
lent shape $5500 obo. Call: 705-741- 
1142 

1993 Shadow Cruiser 5th wheel, 27 ft, 
very good condition, asking $12,500 
obo, Call: 905-623-7419 after 5 pm 
Waterfront cottage on Dickey Lake, 2 hrs 
from Oshawa, clean & sand shoreline, 
sauna house, dock & yr round road, 
close to trails, asking $129,900. Call: 
905-728-3671 

35 ft 1996 Prowler, sleeps 8, full slideout, 
air stereo, 10x24 deck, new hard awning 
shed, much more, loaded, Lindsay, ask- 
ing $26,000. Call: 705-786-0307 

1973 MG Midget, looks & runs great 
$4000 as is, 1987 Pontiac good doors 


Frank Lauria Pontiac Buick 
General Motors Employee Lease 


4.9% 
Financing 


1999 Buick Century Sedan 


Loaded with standard features, power options, remote keyless entry, 
AM/FM CD player, white-wall tires, etc. 


Total Amount Due On Drive Drive Drive 
Delivery Includes First Month’s 20,000 24,000 30,000 
payment, Lic., Tax, etc. kms/year kms/yeor kms/year 


*see dealer for details and eligibility 


152 Peter St. (east end) © Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 
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$100 for 4 obo. Call: 905-436-3190 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ° Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs « Walkers « Porch/Stairlifts 


¢ Wheelchair Lifts * Home/Hospital Beds 
* Bathroom Aids « Aids for Daily Living 
Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter * from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


Washer & dryer $325, fridge $300, stove 
$230, portable dishwasher $225, mi- 
crowave $75, all in excellent condition. 
Call: 905-728-9203 


Golf clubs, Dynacast left handed, good 
bag w/cover & cart, asking $300. Call: 
905-985-3506 


1/2 acre back lot, Clear Lake, Lakefield, 
all yr road, hydro, phone, asking 
$24,000, 25% down, balance no interest 
for 5 yrs. Call: 905-263-8001 

Exercise power rider w/computer coun- 
ters $135, electronic insect killer $60, 
gun rack w/drawer & lock $35, side by 
side shotgun $170. Call: 905-623-2752 
500 acres w/road frontage camp 
w/propane fridge, stove & lights wired for 
generator, excellent moose, deer & bear 


TRAVEL! 


We have cars for return mainly 
from Florida but also Arizona and 
California in March, April and May. 


At peak time gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, Suite 101 
(in the Newtonbrook Plaza) 

Willowdale, Ontario M2M 3V5 
Telephone (416) 226-4616 

www.torontodriveaway.com 


hunting, fishing nearby. Call: 905-725- 
9678 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Cr SSIFIEDS 


4 Pirelli P6000 195-60-14 on VW Jetta 7 
spoke alloy wheels, less than 1000 km 
$750, Curtis auto key cutting machine. 
Call: 905-576-5734 


Large flatbed trailer $3500 obo, 10 ft 
satelite dish $2500 obo. Call: 905-666- 
4159 


Fender M-80 guitar amp w/2x12 fender 
cabinet $300, Fender Stratocaster, 72 
reissue, mint, must see & play $500 obo. 
Call: 905-571-7827 


Tonneau cover for full size short box 
ick-up $180 obo. Call: 905-434-1879 


Clinic Eyewear 


Lorne Sellick 


Optician 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids Noise Attenuators 
All Brand Name Aids Available House Calls 
Earmolds Cleaning and Servicing 
Musician Plugs Tube Changes 
Swimming Plugs FM Audio Systems 


A.H.1.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 


“Your Union counsollers 


John Tayior 
644-4283 
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¢ Glasses tully covered by your plan 
¢ Same day or next day service 
° Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Steve Bobas_ fF 
644-4282 5 Soa 
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Acuhealth 900 


For Natural Relief of Chronic Pain 


covered 
company 
health plan 


Canadian 


We are proud to introduce the Acuhealth 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuheatth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 
acupuncture and trigger points. Acuhealth’s 
stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inflammation. 


No more toxic drugs, ointments or messy wires! 
Dramatic, lasting, results often within m/nutes 
of short application! Designed for easy home use. 


Acumed 
Medical Supplies Ltd. 


TOLL 
FREE 


Physiotherapy 
Association 


Association 
canadienne 
de physiothérapie 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI's, migraines, whiplash, fibromyalgta, sciatica, 
carpal tunnel, shoulder, elbow & much more! 


Purchase cost of Acuhealth may be reimbursed 
through your company health insurance plan, 
WCB & DVA. Results guaranteed or money 
refunded! (30 day trial). Rentals units available. 


Imagine relieving your own pain within minutes, 
without using drugs! Acuhealth really does work! 
Even if you have suffered pain for weeks, 
months or years, regardless of cause...the 
Acuhealth TENS can help! 


We are open: Monday - Friday 9:00am - 5:00pm 
Call us to recelve free information. 


-800-567-7246 


2 ton super winch $275, horse skidding 
logging tongs $75, logging can't hook 
$45, cross cut saw $35, husquarna chain 
saw $165. Call: 905-723-6929 


White daybed w/flowered hearts & bed- 
knobs, includes floral twin comforter, 
bedskirt’ & sham $125, 6 drawer white 
dresser $10. Call: 905-433-4605 


1978 31 ft house trailer, new carpet, re- 
upholstered chesterfield & 2 chairs, 
awning, deck, metal shed, asking $6500 
negotiable, good condition. Call: 613- 
392-1127 


14' springbok boat, 25 h.p. mercury motor, 
console, fish finder, trolling motor, dual 
batteries, trailer in excellent working condi- 


tion, asking $3350. Cali: 905-985-4056 
Dining suite, 54” table plus 18” board 
buffet & hutch, dark walnut, 4 chairs 
w/gold covered seats, good condition 
$675. Call: 905-723-8630 


Gravity rider exercise machine, ladies Ital- 
ian leather coat, new fabric cutter, design- 
er costume jewelry, tapestry & fabrics, 


booths & supplies. Call: 905-728-3200 
Avon collectibles, 300 approx., bottles, 
figurines, animals, etc., will sell all for 
$275 obo, serious inquiries only. Call: 
905-623-5258 

Oak diningroom suite, 6 chairs, china 
cabinet, excellent condition, Sega Gene- 
sis w/games, gas lawnmower 3.5 h.p., 2 


yrs old. Call: 905-623-5634 

1982 Suzuki GS750T, 17,000 kms on re- 
built motor, new battery, recent chain, 
runs great, needs tires to certify, asking 
$1500 obo. Call: 905-404-1411 


Internet ready computer system, Celeron 
300A, 32 mb ram, monitor, modem, CD- 
rom, 3-D video & sound, Windows 98 
$1250. Call: 905-433-0393 


English 55 pe bone china set, Coronation 
flatware set, wheelchair car lift, bath 
transfer bench, mans jacket size 42, lug- 


gage. Call, 995-723-0182 

Girls Raleigh 16” bike $60, York 220 flex 
bench $75, Pioneer am/fm cassette 
stereo $100, office desk w/steno $100. 
Call: 905-420-2379 


1 1/2 bdrm furnished, custom built insu- 
lated cedar cottage on 75x200' lot, Rice 
Lake wilake access in front of cottage. 
Call: 905-725-8280 


Beautiful schwedler maples, white birch- 
es, clumps of 2 or 3, nursery type red 
litacs, various colored peonies, junipers 
& fruit trees. Call: 905-728-2098 


Powerflex York 220, like new, asking 
$110. Call: 905-623-6511 


CAW CO-OPERATING LAWYERS 


In 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


24 5th wheel trailer, 1989, excellent con- 
dition, microwave, furnace, a/c, new 
tires, sleeps 6, ready to roll $9500. Call: 
905-623-2624 


1995 Pontiac Transport, 1993 Buick 


Regal 4 dr, nursery set & accessories, 
wedding dress size 10, 35 mm camera & 


lens, diningroom set. Call: 905-373-1649 
FOR RENT 
3 bdrm house, O.C. area, carpeted, a/c, 


laundry, avail Apr. 1, parking, all inclu- 
sive $875 1st & last. Call: 905-728-5199 


Old trailer, no hydro or running water, sand 
beach, Bancroft area, paddleboat, good 


fishing, $20 a day. Call: 905-728-5199 


Blackstock, quiet main floor, 3 bdrm bun- 
galow, eat-in kitchen, livingroom, non 
smokers, pets ok, tst & 1/2 last $800 + 1/2 
hydro, avail Mar or Apr. Call: 905-986-5445 


Time shared vacation inn resort Colling- 
wood, prime red time, 1 week per year, 2 
bdrm condo, sleeps 6, price negotiable. 
Call: 705-878-1084 


Cottage, 3 bdrm, lovely lake Paudash, 
old but nice, well water, air tight steve, 
shower, modern kitchen, sleeps 6, row- 
boat. Call: 905-725-2258 


Luxury log cottage on lake close to Algo- 
nquin park, 3 bdrm, electric furnace, 
good fishing, snowmobiling, skiing, non 
smoker, no pets. Call: 613-637-2836 


GM EMPLOYEES 
and 
THEIR FAMILIES 


725-6901 


140 Bond StW. 


a A 
OPTICAL BOUTIQUE INC. 


571-2020 


THE OSHAWORKER 


DISPENSARY & LAB 
Vision with a smile... 
ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. L1G 4X4 
CHRISTINE WOODCOCK 


Th PC 


watering 


Hunting camp, 200 acres private & thou- 
sands of acres crown land adjoining, rent 
weekly or monthly, Gunter 20 miles 
south of Bancroft. Call: 905-579-4477 


Harmony/401, large bright 1 bdrm base- 
ment apt, separate entrance, private 
laundry, storage, parking, $600 monthly 
inclusive. Call: 905-623-2434 


House by 0.C., $699 monthly plus utilities, 
6 rooms/2 bdrms, upper duplex, close to 
school, private driveway, fenced yard, ap- 


pliances included. Call: 905-728-0079 
Lake front 2 bdrm cottage, complete in- 
door facilities, 18 mites north of Kaladar. 
Call: 905-728-2720 


2 bdrm brick bungalow, finished base- 
ment, near 401/Knob Hill, available in 
May, references required, ist & last 
$750 monthly. Call: 905-728-1447 


Quiet, cozy conveniences of home, 2 
bdrm cottage, weekly, on north shores of 


Lake Scugog. Call: 905-434-9483 

New 1 bdrm basement apt., includes 
parking, cable, laundry, bathroom, 
fridge, 1st & last required $550 month, 
no pets/smoking, 1 person only. Call: 
905-579-6157 


Ajax, 1 large bdrm apt, sep. entrance, 
shared laundry, a/c, parking, near 
amenities, 1st & last required, a must 
see, Call: 905-683-7126 or 683-9612 


3 bdrm cottage, fully equipped, clean 
safe, sandy beach Diamond L $400 
weekly. Call: 905-579-4751 

Lakefront 2-bedroom cottage, fully fur- 
nished Lake Scugog. Motorized fishing 
boat, paddle boat included good fishing, 
no pets. Call: 705-786-2990 


WANTED 
40' TV tower. Call: 905-723-6989 
Hockey memorabilia, old hockey sticks, 
equipment, goalie masks, game used 
sticks, Jerseys, pucks & autographs. 
Call: 416-261-1988 
GTA front bumper, rear bumper, skirts. 
Call: 905-697-2715 
Old scouting uniforms, books, jewelry, 
badges, etc., for scouting museum. Call: 
905-427-9925 


Dual purpose or off road dirt bike, any 
condition. Call: 905-753-1036 


@CONTACT LENSES 

@EYE EXAMS ON PREMISES 
e@e CHILDREN’S FRAMES 
@REPAIRS TO FRAMES 
e@eSUN GLASSES 
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HEARING LOSS... 
or maybe just 
EARWAX Buildup... 


Seeing is Believing _ 
You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 
Our new video otoscopy system lets us view and record 

a live colour image of your ear drum and ear canal. 

And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 
Two microphones. 
A simple idea with profound results. 


MET LIFE A.D.P. W.C.B. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual's 
needs. More than just a simple disappearing ACT!!! 


LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic 
(905) 831-8311 
1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 
(905) 831-8311 
95 Bayly St. S., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 
(905) 666-7726 
1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 4L8 
(Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


Coke or Pepsi type of display fridge, 
large glass doors, in good working con- 
dition. Call: 905-435-4680 evenings 


New or used massage table or plans to 
build one. Call: 905-985-3868 


Cedar strip canoe, also any that need re- 


a Sales-Service-installations-Repairs 


; : ON5-E76-. Frost free fridge, must be 25” wide or 
pair. Call: 905-576-3049 ' 

Free Quotes-insurance Ciaims. less, also 84-88 Olds 98 Regency for 

25 yr. GM ring in excellent condition. arts or scrap. Call: 905-571-4471 
Monthly CAW Membership Specials Gall: 905-438-0353 ___________-— ig flashlights, battery _ operated 
Karaoke machine w/music in good condi- lanterns, novelty lights or hand generator 
tion at a reasonable price. Call: 905-697- lights, pre 1940 National Geographic, 
. . 1255 any foreign postage stamps. Call: 905- 

29 Strathalian Drive Jamie Watts Sid Visser ata a a at ee : 

. ood used small hardtop trailer. Call: Sor 


LiE 1X8 Fax 905-434-6588 without scope. Call: 905-721-2539 


Ski boose for snowmobile, must be in : : : 
iH - 705.977. Ride needed temporarily, after shifts to 
Goulrareiiion. Gallien Pvess Colbome, non smoker, shift #2. Call: 


Welding machine. Call: 905-728-7106 905-355-2660 


CONTROL 
YOUR 


PAIN! 


FACT IS, 


TENS units, for chronic pain, are 
covered by your Green Shield 
extended health coverage. 


CLIFF MILLS MOTORS 


PHONE 723-8105 
_ 266 King St. W. Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
Service 72s 


Law BB EWE 


HOSPITALIZED OR SICK? 
For visiting purposes only at Oshawa General Hospital please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees’ Centre). q 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers Centre. ! 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1112 


— > = —-} 
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FOR OUR NEW VEHICLE 
LEASE LOOK-ALIKE LOAN 


® 
AUTO WORKERS COMMUNITY CREDIT UNION 


Proudly serving our Members, their families, and the community 


Oshawa - 728-5187 Toll Free - 1-800-268-8771 Bowmanville - 623-7890 


CAW TCA 
CANADA 


Local 222 
meetings 


All meetings are held 
at the CAW Local 222 Halt - 


1425 Phillip Murray Avenue. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Agreement Number 1466267 


